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I , 
1995 - 2001 CITYWIDE AGREEMENT 

COLLECTIVE BARGAINING AGREEMENT entered into this day of_---:-:c-,......,,-­
by and between the City of New York and related public employers pursuant to and limited to 
their respective elections or statutory requirement to be coverec by the New York City Collective 
Bargaining Law ("NYCCBL") and their respective authorizations to the City to bargain on their 
behalf and the New York City Health and Hospitals Corporation (hereinafter rcfenned to jointly 
as the "Employer"), and District Council 37, AFSCME, AFL-CIO (the "Union" ), for the period 
from January I, 1995 - June 30, 200l. 

WITNESSETH: 

WHEREAS, the parties hereto have entered into collective bargaining and desire to reduce the 
results thereof to writing, 

NOW, THEREFORE, it is mutually agreed as follows: 

ARTICLE I - UNION RECOGNITION ON CITYWIDE MATTERS 

Section 1. 

The Employer recognizes the Union as the sole and exclusive collective bargaining 
representative on citywide matters which must be uniform for the following employees: 

i. Mayoral agency. employees subject to the Career and Salary Plan. 

iL Employees of the Health and Hospitals Corporation with the exception of Group II 
employees and interns and residents. 

. 
-~ . 

iii. Employees of the Off-Track Betting Corporation and the New York City Housing 
Authority pursuant and limited to the extent of their respective elections to be covered by 
the NYCCBL. 

IV. Employees of the Comptroller, the District Attorneys, the Borough Presidents, and the 
Public Administrators, who arc subject to the Career and Salary Plan, pursuant and 
limited to the tenns of their respective elections to be covered by the NYCCBL, and ,any 
musewn, library, zoological garden or similar cultural institution for employees whose 
salary is paid in whole from the City Treasury, pursuant and limited to the election of 
said cultural institution to be covered by this Agreement. 

Section 2. Exclusions 

3. Prevailing rate employees are excluded from the coverage of this Agreement. 

b. Managerial, confidential, exempt civil seIVice employees, and other employees ineligible 
for collective bargaining are excluded from the coverage of this Agreement. 

Section 3. 

The Employer recognizes the Union as the sole and exclusive collective bargaining 
representative for employees included in the New York City Employees' Retirement System aD 
pension maners which must be unifonn for all such employees pursuant to Section 
I I 73-4.3(a)(5) of the NYCCBL. In the event that. the current prohibition against bargaining for 
retirement benefits is discontinued. the panies agree to reopen negotiations on this maner, 

.\ 
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Section 4. 

For the purposes of this Agreement, the tenn "employee" shall mean a full-time per annum 
worker, unless otherwise specifically indicated herein. 

Section S. 

Effective January 1, 2000, and each April 1st, July lSI, October lSI, or January l SI thereafter .. any 
per diem employee who has worked the appropriate nwnber of hours in the normal full-time 
week established for such per annum title as listed in Appendix A of this Cityv.i de Agreement 
for at least eighteen (18) cominuous months immediately preceding the beginning of said 
quarter, and who continues to meet the above-stated conditions without a break in service of m ore 
than 31 days, shall be deemed to be an "employee" under Aniele I, Section 4 of the Ci~-wide 
Agreement, subject to the conditions listed below. 

a. The following sections of the Citywide Agreement shall not be applicable: Anicle V, 
Sections 18 (summer hours) and 19 (per diem accrual leave rates); and Article VI, Section. 
8 (summer hours) . 

b. Seniority for eligibility for benefits pursuant to this Section 5 shall be computed from the 
date 18 months prior to the date such employee becomes covered by this Section 5. 

c. These provisions shall not apply to employees hired pursuant to Rule 5.6 of the Personnel 
Rules and Regulations of the City of New York. _ 

d. Notwithstanding the provisions of this Section 5, an employee, who at the time of 
appointment to a title is assigned to regularly work the nonnal full-time work week 
established for such per annum title as listed in Appendix A must continue to work such 
on a full -time basis for at least 2 years without a break in service of more than 31 da:ys, to 
be covered by Article XVI (Disciplinary Procedure For Provisional Employees), subject 
to the conditions listed below. 

i. The employee must have been serving provisionally in such competitive class 
position on a full-time per annum or full-time per .diem basis. 

ii. Prior provisional service followed by permanent service may not be aggregated 
with current provisional service (e.g. prior provisional seIVice as a temporary or 
seasonal "step-up" followed by permanent service may not be counted to~C!rcls 
meeting the service requirement in an employee's current provisional position) 

•. For the purposes of this Section 5, Artiele IX, Section 24 and Article XVI the following 
unpaid time in excess of 31 days will not be deemed a break in service or be counted as 
seIVlce: 

i. for matemity/childcare leave; 

ii. for military leave; 

iii. jury duty; 

iv. for union business pursuant to Executive Order 75; 

v. while pending workers' compensation determination; 

vi. while on workers' compensation option 2; 

vii. due to illness or exhaustion of paid sick leave; and 

VllI. due to family illness. 0 000.1 
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ARTICLE II· WORK WEEK 

Section 1-

The nonnal work week for employees in each of the titles covered by this Agreement shall he 
listed in the attached Appendix A. If a title cQ.vered by this Agreement is inadvertently omitted 
from the anadled list, the number of hours in the nonnal work week for employees in such title 
shall be determined by the parties in accordance with the nwnber of hours being worked by a 
majority of employees in the affected title and added to Appendix A. The hours in the nonnal 
work week for employees in any newly established title which is created during the term of this 
Agreement and is covered by this Agreement shall be determined by the Employer and added to 
Appendix A. 

Section 2. 

Wherever practicable, the nonnal work week shall consist of five (5) consecutive working days 
separated by two (2) consecutive days off. This shall not, however, constitute a bar to the 
investigation and implementation by the Employer with the Union's participation and consent of 
flexible work weeks, flexible work days or other alternative work schedule(s). 

ARTICLE III • SHIFT DIFFERENTIAL AND HOLIDAY PREMIUM 

This Article is applicable to a ll employees except those in classes of pOSitions 
certified by the Board of Certification in Decision No. 50-73 [Doctors Council] 
and subsequent amendments to said certification. 

Section 1. 

.~ . 

3. There shall be a shift differential often percent (10%) for all employees covered by this 
Agreement for all scheduled hours worked between 6 P.M. and 8 A.M. with more than 
one hour of work between 6 P :M. and 8 A.M. This provision shall not apply to 
employees in the titles of House parent and Senior Houseparent. 

I. For all employees newly hired after July 14, 1996, this provision shall apply to 
scheduled hours of work between 8:00 P.M. and 8:00 A.M. 

ii. For employees covered by Unit Agreements that expire March 31, 2000, 
subsection l(aXi) shall be in effect from July 15, 1996 to March 31,2000. 

iii. For employees covered by Unit Agreements that expire December 31, 1999, 
subsection l(a)(i) shall be in effect from July 15, 1996 to December 31,1999. 

b. An employee working overtime shall only receive a shift differential if the employee is 
receiving straight time cash compensation. In such cases the shift differential shall be 
calculated separately from the overtime compensation. In all other cases, the employee 
shall receive only the compensatory time or premium overtime pay provided for in 
Article IV. 
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Section 2. 

3. If an employee is required to work on any of the holidays listed in Section 9 of Artic1e V. 
the employee shall receive a fifty pe:-cent (50%) cash premium for all hours worked 00 

the holiday and shall, in addition, receive compensatory time off at the employee's 
regular rate of pay. Compensatory time off earned pursuant to this Section IIl2y be 
scheduled by the agency either prior to or after the day on whic~ the holiday falls. 

h. Jfthe hol iday designated pursuant to this Agreement falls on a Saturday or a Sunday the 
following provisions shall apply: 

c. 

i. The fifty percent (50%) cash premium and compensatory time off 2:I the 
employee's regular rate of pav shall be paid to all employees who work 00 the 
actual holiday only. 

ii. Employees required to work on the Friday or· Monday day of obsen'aIlce 
designated pursuant to Article V, Section 9 shall receive compensatory time only. 

iii. For an employee scheduled to work on both the Saturday or Sunday holiday and 
the day designated for observance the foHowing shall apply: 

i. 

(1) If the employee is required to work on only one of such da~ the 
employee shall be deemed to have received compensatory time off and 
shall receive the fifty percent (50%) cash premium only when requittd to 
work on the actual holiday . . 

(2) If the employee is required to work on both such days, the employee shall 
receive the fifty percent (50%) cash premium and compensatory time off 
at the employee's regular rate of pay only for all hours worked 00 the 
actual boliday. 

If an employee is required to work on a holiday which falls on the employee's 
scheduled day off, the employee may choose whether such holiday work is to be 
compensated by the fifty percent (50%) cash premium and compensatory time off 
provided for above, or if the employee is otherwise eligible, by the overtime 
provisions of Article N. 

II. An employee shall not receive for the same hours of work both (1) overtimse pay 
and (2) the fifty percent (50%) casb premium and compensatory time off. 

iii. Regardless of whether the holiday falls OD a regular working day or on a 
scheduled day off, if the number of hours worked on such holiday exceed:s the 
employee's Donnal daily tour of duty, all hours of work in excess of such normal 
daily tour of duty shall be covered by the provisions of Article IV. 

d. Shifts which begin at II P.M. or later on the day before the holiday sball be deemed to 
have been worked entirely on the holiday, and shifts which begin at 11 P.M. or lan::r on 
the holiday shall be deemed not to bave been worked on the boliday. 

0000 1 
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e. As aa alternative to the methods of compensation provided in subsections 2(a), 2(b)., anu 
2(c), an employee may elect in writing to receive compensation either entirely in C2Sh or 
entire ly in compensatory time for any such holiday worked. Such efection shall be 
subject to the approval of the agency head, executive director of a hospital, or the Chief 
of Personnel in the Police Department, or their designee whose decision shall be fInal. In 
no case shall the compensation under this provision exceed or be less than the value of 
the compensation provided under subsections 2(a), 2(b), or 2(c). 

Section 3. 

a. An employee may receive both a shift differential and holiday premium pay for the same 
hours of work, but in such cases each shall be computed separately according to 
subsection 3(b). below. 

b. Shift differentials and holiday premium pay shall in all cases be computed on the 
individual employee's h<?urly rate of pay as detennined in Section 6 of Article IV. 

Section 4. 

Part-time per annum, hourly, per diem, per session and seasonal employees shall be covered by .. , 
the terms of this Article. .' 

ARTICLE IV - OVERTIME 

In the event of any inconsistency between th is Article and standards imposed by Federal OC" 

State Law, the Federal or State Law shan take precedence unless such Federal or State law 
authorizes such inconsistency. 

Section 1. 

, ~ -

For purpose of the overtime provisions of this Agreement, all time during which an employee is 
in full pay status, whether or not such time is actu.aJly worked, shall be counted in computing the 
number of hours worked during the week. However, where the Fair Labor Standards Act 
("FLSA") provides for more beneficial compensation than the overtime provisions of this 
Agreement such benefits shall be calculated on the basis of time actually worked. 

Section 2. 

a. "Authorized voluntary overtime" and "authorized voluntary standby time" shall be 
defined as overtime or standby time for work authorized by the agency head or the 
agency head's designee, which the employee is free to accept or decline. 

b. "Ordered involuntary overtime" and "ordered involuntary standby time" sball be defined 
as overtime or standby time which the employee is directed in writing to work and ~-b.ich 
the employee is therefore required to work. Such overtime or standby time may oruy be 
authorized by the agency head or a representative of the agency bead who is delegated 
such authority in writing. 

0 000.1. 
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SectiuQ 3. 

a. Ordered involuntary overtime which results in an employee working in excess of forty 
(40) hours in any calendar week shall be compensated in cash at time and one half (1 -112 
times). 

b. For those employees whose normal work week is less than forty (40) hours, any such 
ordered involuntary overtime worked between the maximwn of that work week and fom· 
(40) hours in any calendar week. shall be compensated in cash at straight time (1x)- F~r 
employees granted a shortened work day under Section 18 of Article V, compensatory 
time for work performed between thirty (30) and thirty-five (35) hours a week when such 
shortened schedule is in effect shall be granted at the rate of straight time (I time~ but 
such work shall not be considered overtime. 

c. Upon the written approval of an employee's request by the agency head or designee, an 
employee who works or~ered involuntary overtime shall have the option of being 
compensated in time off at the applicable rates provided in Sections 3{a) and 3(b) 
provided that the exercise of such option does not violate the provisions of ("FLSA"). 

d. There shall be no rescheduling of days off andlor tours of duty to avoid the payme:nt· of. 
overtime compensation. Any work performed on a scheduled day off shall be covered by 
this Article. 

e. Employees who are paid in cash or who are compensated in time at the rate of time and 
one-half (1 y~ for overtime pursuant to subsection c of this Section or the Fair Labor 
Standards Act may not credit such time for meal allowance. 

Section 4. 

a. Authorized voluntary overtime which results in any employee working in excess of the 
employee's normal work week in any calendar week shall be compensated in time off at 
the rate of straight time (lx)-

b. For employees covered by the provisions of FLSA. voluntary overtime actually v.urked 
in excess of forty hours in a calendar week shall be compensated at the rate of time and 
one-half (I y",) in time provided that the total unliquidated compensatory hours credited 
to an employee pursuant to this provision may not exceed 240 hours. If an employee has 
reached the 240 hour maximwn accrual for FLSA compensatory time, all subsequent 
overtime earned under this provision must be compensated in cash at time and one-half 
(IY",). 

Section 5. 

~ No credit shall be recorded for unauthorized overtime. Credit for all authorized overtime 
beyond the normal work week shall accrue in units of one-quarter (Y..) holD' to the nearest 
one-quarter (114) hour and, except for an employee covered by the provisions of FLSA 
who has actually worked in excess of forty hours in said calendar week, only after ooe (1) 
hour_ Effective July 15.1996. credit for all authorized overtime. beyond the normal work 
week, shall accrue in units of one-half ('II) hour to the nearest one-half Biz) hour. 
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i. For employees covered by Unit Agreements that expire March 31. 2000, 
subsection 5(a)(i) shall be in effect from July IS, 1996 to Man:h 31. 2000. 

ii. For employees covered by Unit Agreements that expire December 31, 1999. 
subsection 5(a)(i) shall be in effect from July IS, 1996 to December 31, 1999. 

Section 6. 

The hourly rate of pay shall be determined by taking the below indicated fractional part of the 
affected employee's annual regular salary: 

a. For employees whose basic work week is thirty·five (35) hours: 

I 1 
1827 or 261 X 7 

b. For employees whose basic work week is thirty· seven and one~half(37Y:) hours: 

1 
1957.S or 261 X 7.5 

c. For employees whose basic work week is forty (40) hours: 

I 
2088 

or 
261 X 8 

d. For employees in the titles of Houseparent or Senior Houseparent, the hourly basic rate 
shall be calculated by multiplying the "basic annual rate (excluding overtime)" set forth 
in the Social Services and Related Titles Agreement by: 

I 
or 261 X 12 

For all hours in excess of 40 hours per week. such employees shall be compensated at the 
rate of time and one~half(l YVC) of the hourly basic rate. 

~. Payment shall b~ computed and paid on a basis of quarter hour units actually worked beyond the oorma1 
scheduled work week, provided at least one (\) full hour is compensable in a calendar week (unless such 
employee is covered by the provisions of the FLSA and has actually worked in excess of forty hours in said 
calendar week). "Annual regular salary" shall in addition to all payments included in an employees basic 
salary include all educational, assignment, and longevity differentials. and, when mandated to be iocluded 
by FLSA. such other additions to gross that are regularly part of an employee's salary. 

Section 7. Overtime Cap 

a. These overtime provisions, including recall and standby provisions, shall apply to all 
covered employees including those working more than half-time. and ~1.th perma:oent, 
provisional or temporary status, whose annual gross salary including ovenime, all 
differentials and premium pay is not in excess of the amount set forth in subsections 7(d) 
and 7(e) for eligibility for cash compensated overtime (the "cap"). . 
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h. When an employee's annual gross salary including overtime, all differentials and 
premiwn pay is higher than the cap, compensatory time ot the rate of straight time shall 
be credited for authorized overtime except as may be proscribed by FLSA. The gross 
salary shall be computed on an annual calendar year basis and for the purposes of this 
Section shall mean basic annual salary plus any monies earned. 

c. Employees who are not covered by FLSA whose annual gross salary including overtime, 
all differentials and premium pay is in excess of the cap shall be required to submit 
periodic time reports at intervals of not less than one week, but shall not be required to 
follow daily time clock or sign-in procedures. Employees covered by the overtime 
provisions of FLSA shall be required to follow daily time clock or sign-in procedures. 
The periodic time report shall be in such fonn as is required by the Agency. 

d. Effective January I, 1995, the cap shall be S45,805. 

e. Effective November 28, 1999, the cap shall be increased to 554,549. Thereafter, tmless 
otherwise agreed by the parties, the cap amount shall be adjusted by future collective 
bargaining increases. Each time the cap is adjusted, an interpretive memorandum or 
similar document shall be issued setting forth the new amount. 

Section 8. 

3. Effective as indicated below employees who work authorized overtime, except as set 
forth in Section 3(e) of this Article, shall be entitled to the following meal allowances: 

For two continuous hours of overtime 
For five continuous hours of overtime 
For seven continuous hours of overtime 
For ten continuous hours of overtime 
For fifteen continuous hours of overtime 

Effective 11111995 
$ 7.50 
$ 8.00 
StO.OO 
$11.00 
St2.00 

Effective 1112&"99 
5 8.25 
S 8.75 
510.75 
51"1 .75 
St2.75 

b. Time off for meals shall not be computed as overtime. However. such time off shall not 
affect the continuity requirement for the above meal allowances. 

Section 9. 

Employees recalled from ho~e for authorized ordered involuntary overtime work, shall be 
guaranteed overtime payment in cash for at least four (4) hours, if eligible for cash payment 
under Section 7 of this Article. When an employee voluntarily responds to a request to come 
from home for voluntary authorized overtime work, such overtime shall be compensated in time 
off on an hour-for-hour basis but with minimum compensatory time of four (4) hours. 

•• 

b. 

c. 

Effective July 15, 1996, for all employees who are recalled from home for authorized 
ordered involuntary overtime work, the minimum guaranteed cash overtime payment 
shall be two (2) hODrs. 

For employees covered by Unit Agreements that expire March 31, 2000, subsection 9(a) 
shall be in effect from July IS, 1996 to March 31, 2000. 

For employees covered by Unit Agreements that expire December 31, 1999, subsection 
9(,) shall be in effect from July IS, 1996 to December 31, 1999. 

0000. 1 
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Section 10. 

3. Compensatory time off for voluntaJ)' overtime work as authorized in this Article shall be 
scheduled at the discretion of the agency head but the agency head shall not schedule its 
use without the consent of the employee within the thirty (30) calendar days follov.ing its 
earning. However, all compensatory time off must be taken by the affected employee 
within the four (4) months following its earning. Except for the time described in 
subsection lOb(ii) below, any such compensatory time not so used by the employee's 
choice shall be added to the employee's sick leave balance. If the agency head calls upon 
an employee not to take the compensatory time off or any part thereof within the four (4) 
months, that portion shall be carried over until such time as it can be liquidated. ' This 
. subsection shall not apply to compensatory time accrued pursuant to FLSA. 

b. For employees covered by the Fair Labor Standards Act, accrued compensatory time 
usage shall be charged in the following manner and order: 

i. First, Pre-FLSA Compensatory Time Bank 

ii. Second, Post-April 14, 1986 FLSA Compensatory Time Bank 

i ii. Third, Post-April 14, 1986 non-FLSA Compensatory Time Bank -• 
c. If compensatory time off is charged to an employee's Post-April 14, 1986 FLSA 

Compensatory Time Bank and as a result the employee will not be able to take hislher 
accrued Post-April 14, 1986 non-FLSA compensatory time within the four (4) m onth 
period provided in subsection 10(a) above, the period of time in which the equivalent 
amount of time in the Post-April 14, 1986 non-FLSA Compensatory Time Bank which 
must be taken shall be extended in writing by the agency head an additional four months. 

Section 11. 

3. Employees who volunteer to stand by in their homes, as authorized by competent 
authority, shall receive compensatory time credit on the basis of one-half ( 112) hour fo r 
each hour of standby time. 

b. Employees who are required, ordered andlor scheduled on an involuntary basis to stand 
by in their homes subject to recall. as authorized by the agency head or the agency bead's 
designated representative shall receive overtime payment in cash for such time on the 
basis of one-half (1/2) hour paid overtime for each hour of standby time. Employees who 
reside on the work premises or are in post-graduate training status shall not be included in 
this provision. 

Section 12. 

Employees who are required to carry corrummication devices (or "beepers") shall not be 
restricted in their ability to traveL Notwithstanding the above, they may be required to call in or 
may make other mutually agreeable accommodations with the agency. 
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Section 13. 

The Employer and the Union may agree to apply a variation of the overtime provisions of this Agreement. 

Section 14. 

Except in an emergency siruation, when authorized and ordered by an agency bead, a Hospital Executive 
Director or a designated representative, no employee shall be required to actually work more than two (2) 
consecutive nonnai work shifts in any twenty-four (24) hour period nor shall said employee be required to 
work more than two (2) consecutive work shifts for more than two (2) consecutive weeks. 

ARTICLE V - TIME AND LEAVE 

Section 1. 

a. All provisions of the Resolution approved by the Board of Estimate on June 5, 1956 on "Leave 
Regulations for Employees Who Are Under the Career and Salary Plan" (hereinafter "Leave 
Regulations") and amendments, and official interpretations relating thereto, in effect on the 
effective date of this Agreement and amendments which may be required to reflect the provisions 
of this Agreement shall apply to all employees covered by the Agreement. 

Interpretations shall be defined as those rulings issued by the Commissioner of Citywide 
Administrative Services pursuant to Section 6.6 of the Leave Regulations and v."b..ich are printed in 
the official Leave Regulations. . ~._-... 
This Section shall not circwnscribe the authority of the Commissioner of Citywide Administrative 
Services to issue new interpretations subsequent to the effective date of this Agreement. Such new 
interpretations shall be subject to the grievance and arbitration provisions of this Agreemc:nt. 

h. The annual leave allowance for Employees in a title or an agency covered by the Leave 
Regulations shall accrue as follows: • 

Work W~k Yean of Service Montbl:r Accrual Allowance 

Beginning of 15th year 27:00 hours 324:00 hours 

60 
Beginning with 8 year 25:00 hours 300:00 hours 
Beginning with 5 year 20:00 houn 240:00 hours 
First Year 15:00 hours 180:00 hours 

Beginning of 15th y~ 18:00 hours 216:00 boun 
Beginning with 8 year 16:40 hours 200:00 hours 

40 Beginning with 5 year 13:20 hours 160:00 hours 
First Year 10:00 hours 120:00 hours 

Beginning of 15th year 16:53 hours 202:30 hours 
Beginning with 8 year 15:38 hours 187:30 boun 

37~ Beginning with 5 year 12:30 bours 150:00 hours 
First Year 9:23 bours 112:30 hours 

Beginning of 15th year 15:45 bours 189:00 hours 

3S 
Beginning with 8 year 14:35 houn 175:00 hours 
Beginning with 5 year II :40 hours 140:00 hours 
First Year 8:45 hours 105:00 bours 

• Refer to prior Citywide Agreement for accrual rate in effect prior to July 1, 1991. 0 Q. 0 O·l. 
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Section 2. 

3. Employee requests for annual leave made pursuant to agency policy or collective 
bargaining agreement. shall be in writing on a form supplied by the agency. Approval or 
disapproval of the request shall be made on the same fonn by a supervisor authorized to 
do so by the agency. 

Decisions on requests for annual leave or for leave with pay shall be made within seven 
(7) working days of submission except for requests which cannot be approved at the local 
level or requests for leave during the sununer peak vacation period or other such periods 
for which the Employer has established and promulgated a schedule for submission and 
decision of leave requests. Once a leave request has been approved. the approval may 
not be rescinded except in writing by the agency head. Executive Director of a Hospital 
or Chief of Personnel in the Police Department. 

If any agency head, Executive Director of a Hospital , or Chief of Personnel in the Police 
Department calls upon an employee to forego the employee's requested annual leave or 
any part thereof in any year, it must be in writing and that portion shall be carried over 
until such time as it can be liquidated. 

b. In order to allow employees to make advanced plans, decisions on requests for annual-. 
leave in amounts of at least 5 consecutive work days or tours falling during an agency's 
designated sununer peak vacation period shall be made not less than thirty (30) da:ys prior 
to the scheduled conunencement of said peak vacation period. Such requests must be 
made no later than forty-five (45) days or tours prior to the commencement of the 
summer peak vacation period or by the designated submission date for such requests, 
whichever is earlier. The summer peak. vacation period shall be the period. designated by 
an Agency as such, provided such period does not commence prior to Memorial Day 
Weekend or extend past September 30th. Nothing contained herein shall preclude 
employees from making annual leave requests in accordance with the other provisions of 
this Agreement. 

c. Where an employee has an entitlement to accrued annual leave and/or compensatory 
time, and the City's fiscal condition requires employees who are tenninated, laid off or 
who choose to retire in lieu of layoff, be removed from the payroll on or before a specific 
date because of budgetary considerations, the Employer shall provide the monetary value 
of accumulated and unused annual leave and/or compensatory time allowances standing 
to the employee's credit in a lwnp sum. Such payments shall be in accordance \1o;th the 
provisions of Executive Order 30, dated June 24,1975, and the FLSA. 

Section 3. 

3. Approved sick leave and annual leave may be used in units of one (1) hOllI. Any 
employee who has completed four (4) months of service may be permined to take 
approved annual leave as it accrues. 

b. Except as provided below. employees shall be credited with one day of sick leave per 
month. Approved sick leave may be used as it accrues. This section shall not alter the 
provisions of any existing unit agreement which contains a more beneficial procedt!re. 

00001 
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i. For all employees newly hired after July 14, 1996. a maximwn sick leave accrual 
of elever, ( I' oays per annwn for the flISt three (3) years of service shall apply. 

ii. For empioyees covered by Unit Agreements that expire March 31. 2000, 
subsection 3(a)(i) sha i: be in effect from July IS, 1996 to March 31, 2000. 

iii. For employees covert!d by Unit Agreements that expire December 31. 1999, 
subsection 3(a)(i) shall be in effect from July IS, 1996 to December 31, 1999. 

c. It shall be the policy of the employer to allow employees to use during their current leave 
year the amount of annual leave accruable during that year, provided they have suffi~ient 
available leave balances. This provision shall be subject to the leave regulations 
referenced in Section I of this Article V and the needs of the agency. Exceptions to this 
policy shall be on a reasonab' ~ and case-by-case basis. 

Section 4. 

By June 1st of each year all employees shall be given an annual statement of all leave balances 
as of the preceding April 30th (sick leave. annual leave, compensatory time, holiday leave 
credits). 

Section 5. 

a. i. 

ii. 

-
'" Except as provided in Section S(a)(ii), sick leave shall be used only for personal 

illness of the employee. Approval of sick leave in accordance with the Leave 
Regulations is discretionary with the agency and proof of disability must be 
provided by the employee, satisfactory to the agency within five (5) working days 
of the employee's return to work. However, the employer may request proof of 
disability when an employee has been on sick leave for five or more consecutive 
working days. Such proof satisfactory to the agency must be submitted within 
five working days of such request. 

(1) Notwithstanding the provisions of Section 5(aXi), Employees may use one 
day per year from their sick leave balances for the care of ill family 
members. 

(2) Effective July IS, 1996, employees may use two (2) days per year from 
their sick leave balances for the care of ill family member.i. 

(3) Approval of such leave is discretionary with the agency and proof of 
disability must be provided by the employee satisfactory to the agency 
within five (S) working days of the employee's return to work. 

(4) The provisions of Article V, Section S(a)(ii) shall apply to part-time per 
annum, hourly, per diem, per·session and seasonal employees who work at 
least one half the regular hours of full time employees in the same title and 
who have worked for at least one month on a regular basis and accrue sick 
leave pursuantto Article V, Section 19(b). 

000 0.1 
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(5) The use of sick leave for care of ill family members shall be limited to a 
maximwn of one-sixth (1/6) of the amount of sick leave how-s accruable 
by an eligible employee during the current leave year or one-sixth (1/6) of 
the sick leave hours accruable by a full time employee in the same title 
during a leave year, whic:hever is less. Approved usage of sick leave for 
care of ill family members may be charged in units of one (1) hour. 

(6) Family member shall be defir.~d as: spouse; natural, foster or step parent; 
child, brother or sister; father-in-law; mother-in-law; any relative residing 
in the household; and domestic partner, provided such domestic partner is 
registered pursuant to the terms set forth in the New York City 
Administrative Code Section 3-240 et seq. 

b. The provisions of Section 5(a) above notwithstanding, the agency may waive the 
requirement for proof of disability unless: 

i. An employee requests sick leave for more than three (3) consecutive work days; 
or 

II. An employee uses undocumented sick leave more than five (5) times in a "sid{ 
leave period." Employees hired during a "sick leave period" shall be subject to " 
the terms of this subsection commencing with the next complete "sick leave 
period"; or 

iii. An employee uses undocumented sick leave more than four (4) times in a "sick 
leave period" on a day immediately preceding or following a holiday or a 
scheduled day off. Employees hired during a "sick leave period" sball be subject 
to the terms of this subsection commencing with the next complete "sick leave 
period." 

c. For the purposes of Sections 5(b)(ii) and 5(b)(iii) above. the calendar year shall be 
divided into two (2). six (6) month "sick leave periods." They sbaIl be; (I) January I to 
June" 30, inclusive; and (2) July I to December 31, inclusive. An employee who exceeds 
the allowable number of undocumented absences in any "sick leave period" pursuant to 
Sections 5(b)(ii) and 5(b)(iii) above sbaIl thereafter, commencing with the next "sick 
leave period." be required to submit medical documentation., satisfactory to the agency 
head, before further sick leave may be approved. The requirement for such 
documentation shall continue in effect Wltij the employee has worked a complete "sick 
leave period" without being on sick leave more than two (2) times. 

d. For the purposes of this Section 5 "one time" shall mean the consecutive use of one-half 
(Yz) or more work days for sick leave. Sick leave taken in units of less than one-half (Y2) 
work day shall be counted as "one time" on sick leave when the cumulative total of such 
sick leave amoWlts to one-half (;1,) day. 

0000.1 
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e. The provlSlons of Section 5(b) above notwithstanding, the agency shall have the 
discretion to waive the medical documentation required pursuant to Secti ':ms 5(b)(ii), 
5(b)(iii) and 5(c), for employees who have completed their third year of employment and 
thereafter have a current sick leave balance commensurate with the number of years of 
employment as follows: 

3 years 21 days 7 years 49 days 
4 years 28 days 8 years 56 days 
5 years 35 days 9 years 63 days 
6 years 42 days 10 years or more 70 days 

f. It is not the intent of Sections 5(b) and 5(e) for an agency to regularly require proof of 
disability Wlder nonnal circumstances. 

g. Any employee who anticipates a series of three (3) or more medical appointments,. which 
will require a repeated use of sick leave in units of one day or less shall submit medical 
documentation indicating the nature of the condition and the anticipated schedule of 
treatment. Sick leave taken pursuant to said schedule of treatment shall be deemed 
documented. 

h. The medical documentation required by this Section shall be from a health practition~ . 
licensed by the state in which she/he practices to diagnose and certify illness or disability. 
When an employee has been recommended for relief from duty by a medical practitioner 
acting in behalf of the Employer's Health Service, the time granted sball be considered 
documented sick leave for the day of the relief from duty only. unless otherwise specified 
by the Employer's practitioner. 

Section 6. 

The number of sick leave allowance days pennitted to accumulate shall be unlimited. 

Section 7. 

3. An employee's annual leave shall be changed to sick leave during a period of .~fied 
hospitalization. When an employee is seriously disabled but not hospitalized v."bile on 
annual leave, after the employee submits proof of such disability which is satisfaaory to 
the agency head, such leave time may be charged to sick leave and not to annual leave at 
the employee's option. 

h. Employees on approved sick leave who have exhausted their sick leave balances sball be 
placed on annual leave unless otherwise requested in writing for the duration of that 
absence, subject to continued proof of disability satisfacto.ry to the agency. 

Section 8. 

Employees who are on agency approved work-study paid leave of absence shall Dot have annual 
leave credits deducted unless they actually request and take su:h annual leave. provided that 
annual leave accruals do not exceed the maximwn crnitted in this Agreement. 

1 99~2001 CITYWIDE AGREEMENT 14 DISTltICT COUNCIL 37 AFSCME 



Section 9. 

a. The regular holidays with pay shall be as fo llows: 

New Year's Day 
Manin Luther King, Jr. Day 
Linco ln's Birthday • 
Washington's Birthday 
Memorial Day 
Independence Day 
Labor Day 
Columbus Oay 
Veterans' Day 
Election Day 
Thanksgiving Day 
Christmas Day 

• See Section 9(c) 

January lSI 
Third Monday in January" 
February 12110 

Third Monday in February 
Last Monday in May 
July 41b 
First Monday in September 
Second Monday in October 
November II

Ib 
(or other date established byNYS lcgisl~) 

First Tuesday following the f irst Monday in November 
Fourth Thursday in November 
December 25111 

b. When a holiday falls on a Saturday, it shall be observed on the preceding Friday. When a 
holiday falls on a Sunday, it shall be observed on the following Monday. However, when 
an agency head deems it necessary to keep facilities open on both Monday and Friday. 
employees may be scheduled to take time off on either the Monday or Friday. When._ 
either the holiday, or the day designated for observance, occurs on an employee'i . 
scheduled day off and the employee does not work on such day, the employee shall be 
entitled to one compensatory day off in lieu of the holiday. 

c. Effective January 1, 1997, an Employee shall be entitled to one floating holiday m. each 
calendar year during which the employee is in active pay status with the Employer prior 
to Lincoln's Birthday of such calendar year, subject to the following conditions: 

i. The floating holiday shall be taken at the employee's discretion, subject to the 
needs of the employing agency. Employees must request to use their floating 
holiday in writing at least 30 days in advance on a form supplied by the agency. 
Approval or disapproval of the request shall be made on the same fonn by a 
supervisor authorized to do so by the agency. Decisions shall be made within ten 
(10) working days of submission. 

ii. Employees wis~g to use their floating holiday to observe Lincoln's Birthday 
shall file such requests prior to January 15. Approval shall not be unreasonably 
denied. For the purposes of this subsection, the day of observance for employees 
of Mayoral agencies assigned to Board of Education facilities shall be on the day 
set by the Board. 

iii. Once a floating holiday request has been approved., the approval may not be 
rescinded except in writing by the agency head, Executive Director of a Hospital 
or Chief of Personnel in the Police Department. If an employee is required to 
work on a floating holiday once the request for it has been approved, the 
employee shall receive a fifty percent (50%) cash premium for all regularly 
scheduled hours worked on the floating holiday and shall, in addition, receive 
compensatory time off at the employee's regular mte of pay. . 0 \. 

00·0 . 
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iv. The floating holiday must be used in the ~alendar year in which it is earned and 
may not be carried over to a succeeding year or cashed out upon separation of 
service. If the agency head calls upon an employee not to take the floating holiday 
by the end of the calendar year, the floating holiday shall be carried over to the 
following calend .! year only. 

v. For employees assigned to perfonn work at facilities which are nannally closed 
on Lincoln's Birthday. such as, but not limited to, State Courts or Department of 
Sanitation garages, Lincoln's Birthday shall continue to be observed as an official 
holiday and the floating holiday provisions set forth in this subsection c, shal l not 
apply. 

Section 10. Line of Duty Injun Due to Assault 

Upon the determination by the head of an agency that an employee has been physically disabled 
because of an assault arising out of and in the course of the employee's employment, the agency 
head will grant the injured employee a leave of absence with pay not to exceed eighteen (18) 
months. No such leave with pay_shall be granted unless the Worker's Compensation Division of. ­
the Law Department advises the head of the agency in writing that the employee's injury h~ . 
been accepted by the Division as compensable under the Worker's Compensation Law, or if such 
injury is not accepted by the Division as compensable under such law, unless the Worker's 
Compensation Board determines that such injury is compensable under such law. 

If a permanent employee who has five (5) years or more of service does not have sufficient leave 
credit to cover the employee's absence pending a determination by the Worker's Compensation 
Division of the Law Department, the agency head shall advance the employee up to forty-five 
(45) calendar days of paid leave. In the event the Worker's Compensation Division of the Law 
Department does not accept the injury as compensable under the law or the Worker's 
Compensation Board determines that such injury is not compensable under such law, the 
employee shall reimburse the City for the paid leave advance. 

If an employee is granted a leave of absence with pay pursuant to this Section. the employee 
shall receive the difference between the employee's weekly salary and the · employee's 
compensation rate without charge against annual leave or sick leave. The employee shall. as a 
condition of receiving benefits under this Section, execute an assignment of the proceeds of any 
judgment or settlement in any third party action arising from such injury, in the amount of the 
pay received pursuant to this Section and medical disbursements. if any. made by the Employer, 
but not to exceed the amount of such proceeds. Such assigrunent shall be in the fonn prescribed 
by the Corporation Counsel. The injured employee shall undergo such medical examinations as 
are requested by the Worker's Compensation Division of the Law Department and the 
employee's agency, and when found fit for duty by the Worker's Compensation Board shall 
return to the employee's employment. 

No benefits shall be paid while an employee is suspended pending disciplinary action, or if an 
employee is subsequently found culpable of having commenced the assault or unnecessarily 
continuing the assault. 
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Benefits provided under this Section shall be ;l~ addition to but not concurrent with benefits 
provided Wlder Section 7.0 and 7.1 of the Career and Salary Plan Leave Regulations. 

Section 11. Line of Duty Injury Other th2D Assault 

For employees who do not come under the provisions of Section 10 of this Article hut who are 
injured in the course of employment. upon detennination by the head of an agency that an 
employee has been physically disabled because of an injury arising out of and in the course of 
the employee's employment, through no fault of the employee. the agency head will grant the 
injured employee an extended sick leave with pay not to exceed three (3) months after all the 
employee's sick leave and annual leave balances have been exhausted. This additional leave 
must he taken immediately following the exhaus tion of such balances. No such leave with pay 
shall be granted unless the Worker's Compensation Division of the Law Department advises the 
agency head in writing that the employee's injury has been accepted by the Division as 
compensable under the Worker's Compensation Law, or if such injury is not accepted by the 
Division as compensable under such law, unless the Worker's Compensation Board detennines 
that such injury is compensable under such law. If an employee is granted extended sick leave 
with pay pursuant to this Section. the employee shall receive the difference between the 
employee's weekly salary and the employee's compensation rate for the period of time grante<t 
The employee shall, as a condition of receiving benefits under this Section, execute an· 
ass ignment of the proceeds of any judgment or settlement in any third party action arising from 
such injury, in the amount of the pay and medical disbursements received pursuant to this 
Section, but not to exceed the amount of such proceeds. Such assignment shall be in the fonn 
prescribed by the Corporation Counsel. The injured employee shall undergo such medical 
examinations as are requested by the Worker's· Compensation Division of the Law Department 
and the employee's agency. and when found fit for duty by the Worker's Compensation Board 
shall return to the employee's employment. 

Benefits provided under this Section shall be in addition to but not concurrent with benefits 
provided under Sections 7.0 and 7.1 of the Career· and Salary Plan Leave Regulations. 

Section 12. · 

Within forty-five (45) days of the receipt by the Worker's Compensation Division of the Law 
Department of a claim for Worker's Compensation, the City shall notify the claimant of the 
approval or disapproval of the claim. 

Failure to notify the employee within the forty-five (45) day time limit may be grieved at Step III 
of the grievance procedure without resort to previous steps. 

Section 13. 

Pursuant to Executive Order No. 34, dated March 26, 1971, "Regulations Governing Cash 
Payments for Accrued Annual Leave and Accrued Compensatory Time on Death of an 
Employee while in the City's Employ," if an employee dies while in the Employer's employ, the 
employee's beneficiary or if no beneficiary is designated.. then the employee's estate, shall 
receive payment in cash for the following: 

0000.1. 
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•• All unused accrued annual leave to a maximwn offifty·four (54) days credit. 

b. All unused accrued compensatory time earned subsequent to March 15, 1968 and 
retained pursuant to this Agreement, verifiable by official agency records. to a maximum 
of two hundred (200) hours. 

Section 14. 

If an employee dies during the tenn of this Agreement because of an injury arising out of and in 
the course of the employee's employment through no fault of the employee, and in the proper 
performance of the employee's duties, a payment of twenty-five thousand dollars ($25,000) will 
be made from funds other than those of the Retirement System in addition to any other payment 
which may be made as a result of such death. Such payment shall be made to the same 
beneficiary designated for the puiposes of Section 13 of this Article, or if no beneficiary is so 
designated, payment shall be made to the employee's estate. 

Section 15. 

If while in covered employment under the tenTIS of this Agreement an employee dies, the 
Employer shall notify the beneficiary designated by the employee in the personnel folder as t~-._ 
what benefits may be available for the employee and as to where claims may be initiated for such-. 
benefits. If no beneficiary is designated, the public administrator of the county in which the 
employee last resided shall be notifie~. 

The employing agency shall promptly notifY the appropriate retirement system and request ·it 
conimunicate with the beneficiary designated in the system's records. 

Section 16. 

a. Every employee is obligated to report for work as scheduled. 

b. Except for the employees described in subsection c below, there shall be a grace period of 
five minutes at the beginning of the work shift. When an employee's lateness extends 
beyond the five-minute grace period, the full period of time between the scheduled 
reporting time and the actual reporting time shall be charged against such employee (e.g. 
an employee whose starting time is 9:00 a.m. who reports to work at 9:05 a.m. would not 
be "late," but such an employee with such a starting time who reports to work at 9:06 
a.m. would be charged with six (6) minutes of lateness). 

c. The following employees shall not be entitled to the five-minute grace period described 
in subsection b above: 

i. Emergency personnel, including, but not limited to, Fire Alarm Dispatchers, 
Police Communication Technicians, Emergency Medical Services Specialists. 
The City shall furnish the Union with a full list of such positions. 

ii. Employees whose positions require, in the event of late reporting for work. that 
another be held over from a previous shift or be called in to substitute for the late 
employee, at premium rates of pay. 

iii. Employees subject to flexible work schedules. 
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d. Lateness beyonu the five· minute grace period shall be classified as "excused" or "not 
excused" and excused lateness shall not be charged against the employee. Lateness 
found by the agency head or the individual designated by the agency head to have been 
caused by unforeseen public transportation delays or other circumstances which arise 
after an employee leaves for work which cannot be anticipated (e.g. elevator hreakdovms 
or private transportation breakdowns) which ire beyond the ability of the tar..:.y employee 
to control shall be excused. Such fmdings shall be reasonably made; and the tardy 
employee may be required to furnish proof satisfactory to the agency head of the cause of 
the lateness. A request for excusal shall not be unreasonably denied. A refusal to excuse 
a lateness may be appealed to the Commissioner of Labor Relations whose decision shall 
be final. 

e. Deduction for unexcused lateness shall be made on a minute for minute basis from any 
compensatory time standing ta an employee's credit and then, if there is na such credited 
time, from the employee's annual leave balances. 

f. The City reserves the right and power appropriately and for just cause to discipline or to 
discharge an employee for excessive lateness. 

g. Contractual provisions or agency policies regarding lateness, grace or excusal periods 'of . 
lateness penalties inconsistent with the uniform lateness policy set forth in this Section 
shall be superseded by this Section 16. 

b. Latenesses· caused by .a verified major' failure of public transportation, such as a 
widespread or total power failure of significant dwation or other catastrophe of similar 
severity, shall be excused. 

i. Each agency will prepare contingency plans for operation during a major failure of public 
transportation which would cause disabled employees, as defiried in the Americans with 
Disabilities Act, great difficulty in reaching their regular work location. Such plans wiU 
include, wher~ practicable and productive, provisions assigning disabled employees to 
report to agency locations closer to their homes. Such plans shall also include provisions 
for excusal by the agency head of absences on an individual basis for disabled 
employees. Decisions of the agency head with respect to absences under such plans shall 
not be subject to the grievance procedure. 

Section 17. 

3. Effective January I, 1975, the terminal leave provision for all employees except as 
provided in subsections b. and c., below shall be as fallows: 

Terminal leave with pay shall be granted prior to final separation to employees who have 
completed at least ten (10) years of service on the basis of one (I) day of terminal leave 
for each two (2) days of accumulated sick leave up to a maximwn of one hundred-twenty 
(120) days of tenninal leave. Such leave shall be computed on the basis of work days 
rather than calendar days. 
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b. Any employee who as of January 1, 1975 had a minimum of fifteen (15) years of service 
as of S3.ld date may elect to receive upon retirement a terminal leave of one (1) calendar 
month for every ten (1 Q) years of service pro-rated for a fractional pan thereof in lieu of 
any other terminal leave. However, any sick leave taken by such employees subsequent 
to July 1, 1974 in excess of an average annual usage of six (6) days per year shall be 
deducted from the number of days of terminal leave to which the employee would 
otherwise be entitled at the time of retirement, if the employee chooses to receive 
terminal leave under this subsection. 

c. In the case where an employee has exhausted all or most of the employee's accrued sick 
leave due to a major illness, the agency head, in the agency head's discretion. may apply 
two and one-fifth (2 115) work days for each year of paid service as the basis for 
computing tenninalleave in lieu of any other terminal leave. An employee's request for 
the application of this subsection shall not be unreasonably denied. The denial of an 
employee's request may be appealed solely to the Commissioner of Labor Relations. 

d. Where an employee has an entitlement to terminal leave and the City'S fiscal siruation 
requires that employees who are terminated, laid off or retired be removed from the 
payroll on or before a specific date, because of budgetary considerations; the Employer -
shall provide a monetary lump sum payment for terminal leave in accordance with the 
provisions of Executive Order 31 , dated June 24, 1975. 

" 
Section 18. 

a. Shortened workday schedules or heat days in lieu thereof for employees w ho" have 
traditionally enjoyed shortened workday schedules or heat days in lieu thereof shall begin 
on July 1 and tenninate on Labor Day. Employees who are entitled to receive heat' days 
in lieu of shortened workdays shall receive three (3) such days. 

b. Shortened workday schedules and heat days in lieu thereof shall be abolished for 
employees who work in air-conditioned facili ties and for outdoor and field employees. 
However, outdoor and field employees who traditionally enjoyed such benefits and who 
are required to return to an office location before the end of the workday shall be entitled 
to the same summer schedules enjoy.ed by office employees at such location on such day. 

c. Outdoor and field employees include. but are not limited to, law enforcement personnel, 
Traffic Enforcement Agents, T raffle Device Maintainers, Motor Vehicle Operators, 
Inspectors. Engineers, Assessors, Appraisers, Investigators, Quality Control Specialists 
and Public Health Nurses. Homemakers and employees in equivalent titles~ who are 
assigned to work in clients' homes which are not air-conditioned and who traditionally 
enjoyed shortened workday schedules or heat days in lieu thereof. shall continu~ to be so 
entitled. 

d. No shortened workday schedules or heat days in lieu thereof, shall be granted to any 
employee until the employee has completed one year of service. 
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e. Employees who work shortened workday schedules as described in tn!::; Section Me 
entitled to the meal allowances set forth in Section 8 of Aniele IV. proviced that such 
employees work a minimum of three (3) hours beyond the shortened workday schedule. 
An employee who qualifies for a meal allowance pursuant to this subsection shall :::lot 
count the first hour worked after the shortened workday schedule in compuung !he 
amount of the meal allowance to which the employee is entitled. 

Section 19. 

a. Part-time per annum, hourly, per diem, per session and seasonal employees who wor~ at 
least one half the regular hours of full time employees in the same title and who b..3.ve 
worked for at least one month on a regular basis shall accrue leave credits as set fonh 
below: • 

Years or Service 
At the beginning of the 1st year 
At the beginning of the 5th_year 

Accrual 
1 hour fo r 15 hours worked (154 hours ma:dmurn) 
I hour for II hours worked (21 0 hours ma'(imum ) 

h. Sick leave: One (1) hour of sick leave for every twenty (20) hours actually worked with 
no maximum accrual. 

i. For all employees newly hired after July 14, 1996, shall accrue at the rate of J. 
hour of sick leave for each 22 hours actually worked for the first three (3) years of 
servIce. 

ii. For employees covered by Unit Agreements that expire March 31, 201)0, 

subsection 19(b)(i) shall be in effect from July 15, 1996 to March 3 L 1000. 

III. For employees covered by Unit Agreements that expire December 31, 1999, 
subsection 19(b)(i) shall be in effect from July 15, 1996 to December 3 1,1999. 

c. If no full -time equivalent title exists then the minimum number of hours required in order 
to receive leave credits pursuant to this Section shall be based on tho;! narure of 
employment as follows: 

White Collar Employment 17 112 hours per week 
Blue Collar Employment 20 hours per week 

Section 20. 

a. A child care leave of absence without pay shall be granted to any employee (male or 
female) who becomes the parent of a child up to four years of age (or whose dom~-tic 
partner registered pursuant to the New York City Administrative Code Section 3-24(' et 
seq.) becomes the parent of a child up to four years of age), either b,' birth or by 
adoption, for a period of up to forty-eight (48) months. The use of this maurr:::'!IIl 
allowance wi ll be limited to one instance only. All other child care lea ..... es of an 
employee shall be limited to a thirty-six (36) month maximum . 

• Refer to prior Citywide Agreement for accrual rate in effect prior to July 1, 1090 0 0.1 
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b. Prior to the commencement of child care leave, an employee shall be continued in pay 
status fo r a period of time equal to all of the employee's unused accrued annual leave :md 
compt!nsatory time (including FLSA compensatory time). 

c. Employees, who initially elect to take less than the forty-eight (48) month maximum 
period of leave or the thirty-six (36) months, may elect to extend such leave by up to t\Jv'O 

extensions, each extension to be a minimwn of six (6) months. However, in no case IDay 
the initial leave period plus the one or two extensions total more than forry-eight (~8) 
months or thirty-six (36) months. 

d. This provision shall not diminish the right of the Agency Head or the Personnel Director, 
as set forth in Rule 5.1 of the Leave Regulations, to grant a further leave of absence 
without pay for child care purposes. 

Section 21. 

3. Bereavement leave shall be granted for the death of an employee's spouse~ "domo-nc 
partner," as defined in the New York Administrative Code Section 1-112(21); narural, 
foster or step parent; child; brother or sister; father-in-law; mother-in-law; or other 
relative residing in the household. ." 

b. Effective November 26, 1999, bereavement leave shall be granted for the death of a 
grandchild. 

c. When a death in an employee's family occurs while the employee is on annual or sick ie:lve, 
such time as is excusable for death in the family shall not be cbarged to annual or sick lC2.ve. 

Section 22. 

Individual employee grievants shall be granted leave with pay for such time as is necessary to 
testify at arbitration hearings. 

Leave with pay shall be granted to three (3) employees who are narned grievants in a group 
arbitration proceeding for such time as is necessary for them to testify at their group arbitration 
hearings. 

Leave with pay for such time as is necessary to testify at their hearings shall be granted to 
employees who, after final adjudication of proceedings under Section 210 paragraph 2(h) of the 
Civil Service Law, are determined not to have been in violation of Section 210. 

Section 23. 

If at any time during the period of this Agreement the parties agree that it is impracticable to 
recruit for certain titles covered by this Agreement, the employer with the agreement of the 
Union may apply a variation of the provisions contained in Article V and Article Vl of this 
Agreement for those titles. 
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Section 1. 

ARTICLE VI· TIME AND LEAVE VARIATIONS 
This Article shall apply only to employees who work other than a regularly schedu" d 
standard work week consisting of five (5) seven (7) hour. seven and one-half (7~) haur 
or eight (8) hour days. 

A "holiday leave bank" shall be established for each employee covered under this . .6uticle. The 
bank. shall be credited with holiday leave time equal to one-fifth (115 ) the number of hours in the 
respective employee's work week as each holiday occurs. 

No employee shall receive credit for more than twelve (12) holidays per annum. 

Section 2. 

3. When an employee does not work on one of the regular holidays, a nwnber of hours 
equal to the number of hours in the employee's regularly scheduled work day shall be 
subtracted from the employee's "holiday leave bank. It 

b. An employee who works on any of the regular holidays shall be compensated in 
accordance with Section 3 of this Article or the overtime provisions of this Agreement~ ·-
whichever is applicable. :: 

c. When either the holiday or the day designated for observance occurs on an employee's 
scheduled day off and the employee does not work on such day, the employee shall 
accrue credits pursuant to Section I of this Article, but no credits shall be deducted from 
the employee's "holiday leave bank." 

Section 3. 

a. If an employee is required to work on any of the holidays listed in Article V, Section 9 of 
this Agreement, the employee shall receive a fifty percent (50%) cash premium for all 
hours worked on the holiday, and there shall be no deduction from the employee's 
"holiday leave bank." 

b. If a holiday falls on a Saturday or Sunday, the fifty percent (50%) cash premium shall 
apply only to those employees who are required to work on the Saturday or Sunday 
holiday. Employees required to work on the Monday or Friday designated by the 
Employer for holiday observance shall not have any time charged against their "holiday 
leave bank" as a result of the Saturday or SWlday holiday, but shall not receive premiwn 
pay. 

c. With respect to an employee who is scheduled to work on both the Saturday or Sunday 
holiday and the day designated for observance: (l) if the employee is required to work 
on only one of such days, the employee's "holiday leave bank" shall be charged the 
equivalent of one day. Such employee shall receive the fifty percent (50%) cash 
premium when required to work on Saturday or SWlClay; or (2) if the employee is 
required to work on both such days, the employee shall receive the fifty percent (50%) 
cash premium for all hours worked on the Saturday or Sunday holiday without any 
charge to the employee's "holiday leave bank." 
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d . However, if the employee is required to v"·Jrk on a holiday which falls on the employe:'s 
scheduled day off, the employee may ..::: hoose whether such holiday work is to be 
compensated by the fifty percent (50%) cash premium without charge to the employee's 
leave bank, or, if otherwise el igible, by the overtime provisions of Article IV" 

e. An employee sh. :1 not receive for the same hours of work both (I) overtime pay and (2) 
the fifty percent ,50%) cash premium without charge to the employee's "holiday le3ve 
bank." However, regardless of whether the holiday falls on a regular working day or on a 
scheduled day off, if the number of hours worked on such holiday exceeds the employee's 
normal daily tour of duty, all hours of work in excess of such normal daily tour of duty 
shall be covered by the overtime provisions of Article IV. 

f. Shifts which begin at 11 P.M. or later on the day before the holiday shall be deemed to 
have been worked entirely on the holiday, and shifts which begin at 11 P.M. or later on 
the holiday shall be deemed not to have been worked on the holiday. 

Section 4. 

All employee may be advanced holiday leave credits consistent with the maximums set forth in 
Section 1 of this Article. Any resulting negative leave balance shall be charged ag~ 
subsequent holiday accruals. If as of May 1 of any year an employee's "holiday leave bank" haS 
a negative balance, said balance shal l be charged against the employee's arumalleave. , 

SeCtion 5. 
~ . 

The "Annual Leave Allowance" shall accrue on an hourly baslS. The rate of accrual shall be 
based on the number of hours in the work week and the number of years of service of the 
respective employee as follows: • 

Work Week Years o(Service Allowance Monthlv Accrual 

60 
Beginning of 15th year 324:00 hours 27:00 hours 

Beginning of 8th year 300:00 hours 25:00 hours 

Beginning of 5th year 240:00 hours 20:00 hours 

First Year 180:00 hours 15:00 hours 

Beginning of 15th year 216:00 hours 18:00 hours 
40 Beginning of 8th year 200:00 hours 16:40 houn 

Beginning of 5th year 160:00 hours 13:20 houtS 
Firn Year 120:00 hours 10:00 houn 

Beginning of 15th year 202:30 hours 16:53 houn 
37~ Beginning of 8th year 187:30 hours 15:38 hours 

Beginning of 5th year 150:00 hours 12:30 hours 
First Year 112:30 hours 9:23 hours 

Beginning of 15th year 189:00 hours 15:45 hours 

35 Beginning of 8th year 175:00 hours 14:35 hours 
Beginning of 5th year 140:00 hours 11:40 hours 
First Year 105:00 hours 8:45 hours 

• Refer to prior Citywide Agreement for accrual rate in effect prior to July 1, 1991. 1 
0 00 0".-
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Section 6. 

The "Sick Leave Allowance" shall accrue on an hourly basis. The monthly accrual of sick :.eave 
shall be equal to one-fifth the number afhours in the respective employee's work \veek. 

a. For all employees newly hired after July 14, J 996, the monthly accrual of sick leave shall 
be equal to 11l60ths of the munber of hours in the respective employee's \1,,'ork wee;': .for 
the first three (3) years of service. 

h. For employees covered by Unit Agreements that expire March 31 . 2000, subse::tioll 6(a) 
shall be in effect from July 15, 1996 to March 31, 2000. 

c. For employees covered by Unit Agreements that expire December 31, 1999, subse:tion 
6(a) shall be in effect from July 15, 1996 to December 31, 1999. 

Section 7. 

Where, for record keeping purposes, daily leave balances are converted to hourly leave balances. 
such conversion shall be based on one-fifth (1/5) the number of hours in .-be respe-=rive 
employee's regular work week for each day of leave credited to the employee's leave ba..l3:nce;' 
pro-rated for fractional days. 

Section 8. 

3. Employees who are otherwise entitled to receive heat days pursuant to Article V, Se-=rion 
18 of this Agreement shall receive compensatory time for said heat days. The numeer of 
hours credited for each heat day shall be equal to one-fifth (1/5) the number of holll:"S in 
the respective employee's work week. 

b. Employees who are otherwise entitled to a shortened workday schedule pursuao:t to 
Anicle V, Section 18 of this Agreement shall be credited \\;th five (5) ho~ of 
compensatory time, in lieu of any shortened workday schedule, for each week ac-::::::la.lly 
worked while shortened schedules are in effect. 

ARTICLE VII - HEALTH INSURANCE 

Section 1. 

The Labor-Management Health Insurance Policy Committee, with representation fran:. the 
MWlicipal Labor Committee and from the Employer, for the purpose of consultation on I=olicy 
only shall be continued. 

Section 2. 

3. Retirees shall continue to have the option of changing their pre\;ous choice of P"..c:altb 
Plans. This option shall be: 

i. a one-time choice; 

ii. exercisable only after one year of retirement; and 

iii. exercisable at any time without regard to contract periods. 
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Such changes II) a new plan shall be effectuated as soon as practicable but no later th::n 
the firs t day of the month three months ..lfter the month in which the application has ~n 
received by the New York City Employee Health Benefits Program. 

b. Effective with the reopener period for health insurance subsequent to January I, 1980 and 
every two years thereafter, retirees shall have the option of changing their previC'us 
choice of health plans. This option shall be exercised in accordance with procedures 
established by the Employer. The Union will assume the responsibility of informing 
retirees of this option. 

Section 3. 

If an employee has filed for any disability retirement and, prior to the approval of the application 
makes direct payment pursuant to the Comprehensive Omnibus Budget Reconciliation Act 
("COBRA") to prevent discontinuation of the basic health insurance coverage, upon approval of 
the disability application the Employer shall request the basic health insurance carrier to 
reimburse the employee in the amount of the direct premiums paid by the employee which 
premiums were also paid by the Employer. The Employer shall upon request provide the 
employee with a letter to the carrier indicating the effective dates of coverage under the Kew . 
York City Employee Health Benefits Program. ; .. 

Section 4. 

If an employee is laid off, on leave, or disabled, and has City contributions for basic health 
insurance discontinued, the Union may make direct COBRA payments on behalf of such 
employee to the New York City Employee Health Benefits Program carriers at 102 percent of 
the group rate for such coverage for a maximum period of thirty-six (36) months from the date of 
discontinuance. 

Section 5. 

The Commissioner of Labor Relations and the Corrunissioner of City\\ide Administrative 
Services will recommend to the New York City Employee Health Benefits Program that retirees 
be permitted to add dependents to such retirees' coverage Wlder the New York City Employee 
Health Benefits Program on the same tenns and conditions as active employees. 

Section 6. 

At the present time, the Employer is providing certain electronic data processing tapes and other 
relevant information necessary for the administration of certain supplemental health and welfare 
plans. The cost of supplying such tapes and information will be borne by the entity requesti..ng 
same. 

ARTICLE VIII - CAR ALLOWANCES 

Section 1. 

Employees who are receiving a per diem allowance in lieu of a mileage allowance for authori..red 
and acrual use of their own cars may elect reimbursement on a standard mileage basis. Su.:h 
election shall be irrevocable. 
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Section 2. 

Effective as of the dates set forth below, compensation [0 employees for authorized and r.:qui-:d 
use of their own cars shall be at the indicated rate. There shall be a minimum guarantee cf tb.:...-ry 
(30) miles for each day of authorized and actual use. Said mi leage allowance is no;: to :nch:de 
payment fo r the distance traveled from the employee's home to the first work location in 2 ghen 
day or from the last work location to the employee's home unless the employ.::.::- is authoriz:ed md 
requ ired to carry special equipment or materials which cannot feas ibly be transponed "i;a mass 
transit. 

Effeclive January I, 1995 
Effective November 26, 1999 

25¢ per mile 
2St per mile 

ARTICLE IX· PERSONNEL AND PAY PRACTICES 

Section 1. 

All regular paychecks of City employees shall be itemized to include o .... en ime. additiofficl ·w~.ge 
benefits (including back pay), and differentials. 

Section 2. .. 

Upon transfer of a permanent employee from one agency covered by the sick lea .... e and .annual 
leave provisions of this Agreement to another agency so covered, or appo intment .of my 
employee to another agency so covered from an eligible list promulgated by the Commissioner 
of Citywide Administrative Services immediately following continuous City senice, .:ill s:ck 
leave and annual leave balances shall be transferred with the employee. 

Section 3. 

a. When a transfer is accomplished with the consent of the employee, all compensatory ti:ne 
due for overtime worked shall be granted to the employee prior to the effective date of 
the transfer except where: 

i. the receiving agency agrees in writing to accept the transfer of these 3Ccn.:ed 
compensatory time balances in whole or in part to its records, 

ii. or the employee requests in writing that these accrued compensatory ti:ne 
balances be converted to sick leave credits as of the date of the transfer. 

Initiation of action to liquidate this compensatory time shall be the responsibility of :he 
transferring employee. 

b. When an employee is subjected to a functional or involuntary transfer, all the em~aoy~'s 
accrued compensatory time balances shall be transferred to the records of the re-.:.eh-:.ng 
agency. 

c. When a CWTent employee is appointed to another City agency from a list promulg31ed by 
the New York City Department of Citywide Administrative Services, all compcJ.Sat~ry 
time shall be transferred to the records of the appointing agency. 
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Section 4_ 

3 . The Employ"; shall furni sh identification cards to all employees who have served 
continuously i(. r six (6) months. 

h. Each employee who is a member ofth~ New York City Employee's Retirement System 
(NYCERS) as of the effective date of this Agreement shall receive a Tax-Pension 
Identification Card showing the name, withholding ta'( number, pension number, pension 
plan, and the date the last membership in the System began. Employees joining the 
NYCERS during the life of this Agreement shall be given a Tax-Pension Identification 
Card when the employing agency is notified by the System of the date membership was 
granted and the pension number assigned. In the discretion of an agency head.. the 
identification card required by subsection 4(a) above may be combined with the 
Tax-Pension Identification Card. 

c. Lost cards shall be reported immediately and replaced at cost to the employee. Upon 
separation from service, an employee shall not receive the employee's final paycheck 
until the employee has returned the identification card issued, or has submined an 
appropriate affidavit of loss. 

--
Section 5. ': 

Any 'employee who is promoted or who is affected by an individual change in title or rate of 
compensation of an adverse nature shall be notified in writing no later than two (2) weeks after 
the effective date of such promotion, change in title, or rate of compensation. Present agency 
agreements on this subject shall not be affected by this Section. 

Section 6. 

Consistent with, and subject to security requirements, paychecks shall be released on the 
preceding day as soon as possible after 3:00 P.M. for all employees who would not normal ly 
receive their paychecks during their working hours on the scheduled payday_ 

Section 7. 

Agencies shall be authorized to establish and maintain imprest funds for the reimbursement to 
employees of all necessary carfare, telephone, automobile and meal expenses and such other 
types of expenses as the Comptroller may approve. The funds shall be administered in 
accordance with the rules and regulations of the Comptroller. Authorized carfare and telephone 
expenses shall be reimbursed within one month of submission of an appropriate claim for 
reimbursement. 

Section 8. 

a. In the event of an overpayment to an employee which is agreed by both panies to be 
erroneous, the employer shall not make wage deductions for recoupment purposes in 
amounts greater than: 10% if the employee's gross pay is under SI7,500, 15% if the 
employee's gross pay is $17,500 or over and under $32,500, and 25% if the employee's 
gross pay is $32,500 or more. In the event the employee disputes the alleged erroneous 
overpayment, the employee or the union, except as provided in Section 8(b), may appeal 
to the Office of Labor Relations ("OLR") within 20 days of a notice by the employer of 
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its intent to recoup the overpayment and no deduction for recoupment shall be made unti l 
OLR renders a decision, which decision shall be final. Nothing contained above shall 
preclude the parties or affected individuals from exercising any rights they may have 
under law. 

b. In the event of a dispute by an employee of the Health and Hospitals Corporation 
("HHC") concerning an alleged erroneous overpayment, the employee shall send I:<otice 
of the appeal to both OLR and HHC's Office of the Vice President for Hwnan Resources 
within 20 days of the notice by HHC of its intent to recoup said overpayment. 

HHC will attempt within 21 days to resolve the dispute and execute a stipulation ot' 
senlement. Copies of any such stipulation of settlement shall be sent to the employee, the 
Union, and the OLR. If after 21 days the dispute remains unresolved or upon notification 
by HHC that no resolution can be reached, the OLR shall render a decision purs~t to 
Section 8(a). 

c. Any recoupment shall be limited to the period up to six years prior to the commencement 
of such proceedings for recoupment. 

d. In lieu of wage deductions for recoupment purposes, the Employer may, \\'ith the consc:nt of 
the employee, make deductions from the c;rnployee's annual leave or compensatory leave 
banks. 

Section 9. 

Any employee who is required to take a medical examination to determine if the employee is 
physically capable of performing the employee's full duties, and who is found not to be so 
capable, shall , as far as practicable, be assigned to in-title and related duties in the same title 
during the period of the employee's disability. If a suitable position is not available, the 
Employer shall offer the employee any available oppommity to transfer to another title for v.'hich 
the employee may qualify by the change of title procedure followed by the New York City 
Department of Citywide Administrative Services pursuant to Rule 6.1.1 of the Personnel Rules 
and Regulations of the City of New York or by noncompetitive examination offered pursuznt to 
Rule 6.1.9 of the Personnel Rules and Regulations of the City of New York. 

If such an employee has ten (10) years or more of retirement system membership service and is 
considered permanently unable to perfonn aU the duties of the employee's title and no suitable 
in-title position is available, the-employee shall be referred to the New York City Employee's 
Retirement System and recommended for ordinary disability retirement. 

Section 10. 

a. Interest on wage increases shall accrue at the rate of three percent (3%) per annum from 
one hundred-twenty (1 20) days after execution of the applicable agreement or one 
hundred-twenty (1 20) days after the effective date of the increase, \"hichever is iat.!!, to 
the date of acrual payment. 

0 00 Q.!.. 

1995-2001 CITYWIDE AGREEMENT 29 D ISTRICT COUNCIL 3 7 AFSCM E 



b. Interest on shift differentials. holiday and o\,'ertime pay, shall accrue at the rate of three 
percent (3%) per annum from one hundred twenty (120) days following their e~g (lr 
one hundred twenty (120) days after the execution of this Agreement. whichever is later. 
to the date of actual payment. 

c. Interest accrued under subsections lO(a) or IO(b) shall be payable only if the amount of 
interest due to an individual employee exceeds five dollars ($5.00). 

Section ll. 

The Employer shall make every reasonable effort to provide adequate notice of employee 53.lary 
garnishments. 

Section 12. 

No employee shall receive a lower basic salary rate fo llowing promotion than the basic salary 
rate received preceding the promotion. 

Section 13. 

The Employer shall not withhold entire paychecks when an employee has no leave balance to . 
cover absences without pay. due to illness. up to a maximum of five (5) days,. provided the 
affected employee has five (5) years of service as a member of the New York City Employee's 
Retirement System. Appropriate deductions shall be made in a subsequent paycileck. 
Employees with a negative leave balance shall not be covered by this Section. 

Section 14. 

For the purposes of this Agreement employees in all classes of positions not yet classified by the 
appropriate competent body shall be presumptively covered by the terms of this Agre=mem 
pending final classification of the affected class of positions. 

Section 15. 

The Employer shall provide a copy of this Agreement to all covered agencies. 

Section 16. 

Employees who purchase meals served in any facility run by the Employer shall pay fifty percent 
(50%) of the then total direct costs of such meals. 

Section 17. 

The Employer shall distribute material describing pension benefits and provisions under the 
Coordinated-Escalator Retirement Plan (CO-ESC Plan) to all newly hired employees at th« time 
of appointment by the employing Agency. 

Section 18. 

a. If an employee's paycheck is lost by the Employer, the Employer shall Sec::II'e a 
handwritten replacement check for the employee within three (3) working days after 
receipt of an affidavit by the employee stating that be/she has not received the lost .:-beck 
or any proceeds from it. 
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h. If the paycheck of an employee who is al ready on payroll is withheld as the resu.."rt of an 
error which is solely the fault of the Employer, the Employer shall make payme::..t in I~) 
four working days except when the large effort of paying retroacti ve monies is inyoIYe-d. 

Section 19. 

When a permanent employee is summoned to an interview which may lead to a disc:pljr.~ 
action and which is conducted by someone outside the normaJ supervisory chain of COG:l1Il2.3d, 
the following procedure shall apply: 

3. Employees who are sununoned to the appropriate office of their agency shall be n<>tified, 
whenever feasible, in writing at least two (2) work days in advance of the day 00 which 
the interview or hearing is to be held, and a statement of the reas c.r:. for the summoos shall 
be attached, except where an emergency is present or where considerariuns of 
confidentiality are involved. 

h. Whenever such an employee is summoned for an interview or hearing for the record 
which may lead to disciplinary action, the employee shaJl be entitled to be accompanied 
by a Union representative or a lawyer, and the employee shall be informed of this right. 
Upon the request of the employee and at the discretion of the Inspector Gene::-a1, the 
Inspector General may agree to the employee being accompanied by a lawyer and a 
Union representative. Such permission shall not be unreasonably denied. If a st:=:t.ement 
is taken, the employee shall be entitled to a copy. 

c. Wherever possible, such hearings and interviews shall be held in physical surrOC!Ddings 
which are conducive to privacy and confidentiality. 

d. This Section shall not alter the provisions of any existing unit Agreement which contains 
a more benefic ial procedure. 

Section 20. 

a. Upon the conclusion of an investigation conducted pursuant to Executive Order 16~ dared 
July ·26, 1978, the summoned employee shall be entitled, upon request, to a copy of any 
sworn statement the employee has given to an Inspector General or the In:::.-pector 
General's designee or representative. 

h. Upon the conclusion of an investigation conducted pursuant to Executive Order 16, dazed 
July 26, 1978, an employee who has been notified that he or she has been the subject of 
said investigation, shall, upon the employee's request, be advised of its disposition-

Section 21. 

Certified Unions shall be provided with a copy of the applicable personnel rules, regulations, 
policies and procedures as distributed by the agency. 

Section 22. 

At the time of the final approval of an agreement, the Employer shall notify NYCERS of an 
adjustment in compensation to be included in retirement benefits. 
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Section 23. 

Employees who have retired or left employment for other reasons shaH be paid negoti:=..ted 
increases, premium pay, shift differential, ovenime, and any other monies due them as soca as 
possible. 

Section 24. Full-t ime Per Diem Employees 

The Alternative Career and Salary Pay Plan shall be amended to pennil employees appointe-3 on 
a full-time per diem basis to receive their base salary (including salary increment scheddes) 
and/or additions-la-gross payments in the same manner as a full-time per annum employee. 
subject to the conditions listed below: 

3. In order to qualify, a per diem employee must, at the time of appoinunent, be assigne.d to 
regularly work the normal full-time work week established for such per annum title as 
listed in Appendix A of the Citywide Agreement ("full-time basis") and must contin~ to 
regularly work the normal full -time work week established for such per annum title. 

b. For the purpose of salary increment schedules or additions-lo-gross payments base-.j on 
active service (including: experience differentials, longevity differentials, longevity 
increments, recuning increment payments and service increments), the qualifying servic~ 
for these provisions shall commence with the original date of appoinunent on a full-time 
basis, provided the employee has no break in service· of more than 31 days. Employees 
with a break in service shall be deemed newly hired and only service subsequent to such 
break shall be credited. 

c. Except as may otherwise be provided by an agreement applicable to the employee's title, 
assignment differentials, certification differentials. educational differentials, tl·~ 
differentials, uniform allowances and uniform maintenance allowances shall be paid .c.om 
the original date of appointment on a full -time basis. 

d. For purposes of calculating the seniority of employees appointed prior to December 5, 
1999, the seniority date shall be deemed their original date of appointment on a full-:ime 
basis. However, no benefits granted in this Section 24 are payable prior to December 5, 
1999. 

e. These provisions shall only apply to an employee hired on a temporary basis pllISU2!ll to 
Rule 5.4 of the Personnel Rules and Regulations of the City of New York if 5Uch 
employee has worked the normal full -time work week established for the per annum title 
for one full year (52 weeks) without a break in service· of more than 31 days~ and 
continues to regularly work such normal full-time work without a break in sen i ce of 
more than 31 days. 

f. These provisions shall take effect December 5, 1999 . 

• See Article I, Section 5(e). 
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: 

Section 2. 

If an employee finds in the employee's personnel folder any material relating to the employee's 
work performance or conduct in addition to evaluatory statements prepared after July 1, 1967 (or 
the date the agency came under the provisions of the Citywide Agreement, whichever is later), 
the employee shall have the right to answer any such material filed and the answer shall be 
attached to the file copy. 

ARTICLE XI - CIVIL SERVICE, CAREER DEVELOPMENT 

Section 1-

When vacancies in promotional titles cc .'ered by this Agreement are authorized to be filled by 
the appropriate body and the agency with such vacancies decides to fill them, a notice of such 
vacancies shall be posted in all relevant areas of the agency involved at least five (5) working 
days prior to filling except when such vacancies are to be filled on an emergency basis. Present 
agency agreements on this subject shall not be affected by this Section. 

Section 2. 

a. The duly cenified union re~ :~sentative shall be given a copy of proposed changes in jo~ . 
specifications for any title ct.' - Ified to such union for its perusal at least seven (7) working 
days in advance of the final approval of such changes. 

h. Notice affinal revisions shall be distributed to all affected agencies and shall be posted in 
appropriate areas for thirty (30) days. 

Section 3. 

The Employer's contribution to all existing and any newly negotiated Training Fund agreements 
may be applied, by the agreement of the parties, to a mutually agreed upon Training Trust Fund 
for the purpose of establishing and administering a plan to provide opportunities for training and 
education for covered employees beyond those provided by the Department of City\\ide 
Administrative Services. The Training Trust FWld shall plan, administer, and coordinate all 
training programs to be financed by the Training Fund. Such training programs shall be 
designed to increase the effectiveness and efficiency of employees covered by the agreement and 
to prepare such persons for advancement and upgrading. 

The Training Trust Funds and training programs shall be subject to fiscal audit by the 
Comptroller of the City of New York and to prior approval and perfonnance audit by the 
Department of Citywide Administrative Services. 

All factual data necessary to evaluate the programs shall be furnished to the Department of 
Citywide Administrative Services by the Training Trust FW1d. The Dep2rtID.ent of City\'lide 
Administrative Services shall respond within thirty (30) days stating its objection, if an::-~ to the 
proposed program. 
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Section 4. 

After promotion, if an employee is returned to hislher former title in accordance with ex:i.::.-ring 
Personnel Rules and Regulations of the Ci ty of New York, the employee may request of the 
Employer a conference to discuss the basis for the employee's return to the fo rmer title. The 
Employer's decision is neither arbitrable nor reviewable under the Civi l Service Law or the Rules 
and Regulations of the Health and Hospitals Corporation. 

Section 5. 

An employee on a promotion list who is on a leave of absence without pay shall be notified prior 
to promotions being made past the employee's list nwnber at the last address of record on fil e 
with the City Department of CiI;wide Administrative Services or the Office of Personnel 
Management of the' Health and Hospitals_ Corporation. 

Section 6. 

Time served by an employee in a higher assignment level of the employee's permanent title shall 
count towards the lock-in of the employee's salary at a lower level of that title . 

Section 7. -
The hiring agency or Department of Citywide Administrative Services, as applicable, shall DIOmY 
all eligibles at least one week in advance of scheduled hiring or promotional pools or intemews 
from civil service lists . 

ARTICLE XII - UNION RIGHTS 

Section 1. 

a. Where orientation kits are supplied to new employees, unions certified to represent such 
employees shall be permitted to have included in the kits union literature, provided such 
literature is first approved for such purpose by the Office of Labor Relations. 

b. The .Employer shall distribute to all newly hired employees information regarding their 
union administered health and security benefits, including the name and address oj the 
fund that administers said benefits, provided such fund supplies the Employer the 
requisite information printed in sufficient quantities. 

c. The Employer shall distribute information regarding the New York City Emp!oyee 
Health Benefits Program and enrollment forms to eligible employees prior to the 
completion of thirty (30) days of employment. 

Section 2. 

Each certified union shall have reasonable access to its dues check-off authorization cards m the 
custody of the Employer. 
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ectioD 3. 

When an em 'loyee transfers from one ag::11CY t'O another, but remains in the same barg.aining 
unit, the emp;Jyee shall continue to be covered by the same dues check-off authorization card 
and not be required to sign another authorization card. The agency where the employee v.-as 
formerly employed shall transfer the check-off authorization card to the employee's new ~ncy. 

The Employer will issue an appropriate administrative insbuction to all agencies to insure 
compliance with this Section. 

Section 4. 

When an employee is promoted or .reclassified to another title certified to the same union as the 
employee's fenner title, the dues check-off shall continue uninterrupted. The Employe- v.ill 
issue an appropriate administrative instruction to all agencies to insure compliance Viith this 
Section. 

Section 5. 

When an employee returns from an approved leave of absence without pay, is reappoiI:ted Or 
temporarily appointed from a preferred list to the same agency in the same title aT in another ritle-' 
represented by the same certified union, any dues check-off authorization in effect prior 10 th~ · 
approved leave or the layoff shall be reactivated. The Employer will issue an appropriate 
adn1.inistrative instruction to all agencies to insure compliance with this Section. 

Section 6. 

The Employer shall f'urillsh to a certified union, once a year between March 15 and July 1. a 
listing of employees by Job Title Code. home address when available, Social Security Number 
and Department Code Number, as of December 31st of the preceding year. This information 
shall be furnished to a certified union through the Municipal Labor Committee. 

Section 7. 

a. District Council 37 or any other certified union represented by D.C. 37 for the pu:rposes 
of this Agreement which elects to participate in a separate segregated fund established 
pursuant to applicable law, including Title 2 USC, Section 441b, to receive contributions 
to be used for the support of candidates for federal office shall have the exclusive right in 
confonnance with applicable law to the checkoff for such political purposes in a manner 
as described in a supplemental agreement hereby incorporated by reference in::o this 
Agreement. 

b. Any eligible employee covered by this Agreement may voluntarily authorize in 'Writing 
the deduction of such contributions from the employee's wages for such purpose in an 
authorization form acceptable to the employer which bears the signature of the emptioyee. 

c. A copy of the Summary Annual Report to the Federal Elections Commission ("FEc") of 
each fund shall be submitted by the appropriate participating union to the Comptroller 
and OLR at the time of its submission to the FEC. 
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ARTICLE XIII - WELFARE FU NDS 

Section 1. 

a. Welfare fund contributions shall remain uniform for those employees whose respec tive certified 
unions have elected to receive the uniform contributions provided by this Article. Upon the 
execution of an election. welfare fwld contributions shall be made uniform for those employees 
whose respective certified unions have not heretofore elected the uniform contributions. Under 
such election, welfare fund contributions shall be permanently reserved for citywide bargaining. 
This shall not, however, preclude the right of any certified union to bargain for \o\>'1:lfare fuod 
coverage for groups of employees not now included in welfare fund agreements. 

b. Effective January I, 1979, Disttict Council 37 or any or its affi liated locals or any other certified 
union which elects to be covered by this Section. shall be entitled to receive suc:h separate 
contri butions as may be provided in this Agreement for welfare, training and legal services 
benefits, as a single contribution. TItis contribution shall be paid by the Employer into a trusted 
administrative Benefits Fund Trust and shall be held by the trustees of that fund for the exclusive 
purpose of providing, through other funds, welfare, training and legal service benefits for the 
employees so covered as well as any other benefits as the Employer and the certified union may 
agree upon. Such administrative Benefits Fund Trust contribution by the Employer shall be 
subject to a separate agreement between the Employer and the union. Such agreement shall 
include among its provisions that the Employer shall ·continue to have the right to revie~". and 
approve the distribution of funds to and the level of benefits provided by the individual funds. 
The individual funds shall also continue to be subject to a separate agreement between the 
Employer and the union. 

In those instances where the contributions for welfare, training and legal service benefits derh"e 
from more than one unit agreement and those unit agreements are not uniform as to each other 
with respect to the aforesaid contributions, the Employer shall have no obligation to cOmply 'With 
the immediately above paragraph unless and until each particular unit agreement contains a 
provision agreeing to waive the relevant contribution provided for in the unit agreement m 
question. 

Section 2. Full-Time E mployees: 

3. For those full-time employees who are in· a welfare fund whose certified union has elected the 
uniform contribution rates pursuant to Section 1 of this Article XIII, the Employer shall connibUIe 
in the pro-rata annual amounts set forth below, effec tive the dates indicated below, per full -time 
employee for remittance to the Welfare Fund. subject to a signed separate trusted fund agreement 
between the Employer and the Union. 

Effective Date: 
July I, 1995 
July I, 1996 
March I, 1998 1 

June I, 1999 3 

Amount: 
5 1,125 I 

SI,I25 
SI,2oo 
SI,275 

I. The eonlJibution paid to c-ac.h IlPplicable welfare fund on behalf of full-time 
per annwn employees 5hall be reduced by. one ' lime amount of ooc hundred 
dollar.; ($100) for each 5ucl1 fUlI·rime per annwn employee who was idilible 
for wt: lfan:: fimd benefilS on July I, I99S. 

2. For employees eoven:d by Unit A~mlS with. cornmen.=nmt cbI.e of 
January I, 1995 the effective date shall be December I. 1997. 

3. For employa:s ClJven:d by Unit A~nlS willi • eommenccrnenc 4I1e of 
January I, I99S tIw: drecl~e dllr shall be Mardi I, 1999. 
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b. Effective July 31, 1999, the Employer shall make a one hundred dollar ($ 100) one-time 
payment to each Welfare Fund on behalf of each full -time per annum employee who, 
pursuant to Section 2(a), is receiving benefits on July 31, 1999. 

Section 3. 

3. For each part-time per annwn, hourly, per diem. per session and seasonal employee who 
is covered by a welfare fund whose certified union has elected the uniform contribution 
rates pursuant to Article XIII , Section 1 of the Citywide Agreement, and who works on a 
regular basis at least one half the regular hours of full -time employees in the same title I 

and who is not otherwise eligible for a welfare fund contribution in said employee's 
behalf, the Employer shall contribute in the pro-rata annual amounts set forth below, 
effective the dates indicated below, per employee for remittance to the Vl elfare Fund, 
subject to a signed separate trusted fund agreement between the Employer and the Union. 

Effective Date: 
July I, 1995 
July I, 1996 
March I, 1998 1 

June 1, 1999 ) 

Amount: 
S642.86 I 

$642.86 
$685.7\ 
$728.57 

I. The contribution ~d 10 each applicable _If an: fund on behalf of pan-time 
per annum, hou.tly, per diem, per session and seasonal employ«s shall be 
reduced by • one-time amounl of SH.14 for each SlIch pan·time per annum, 
hourly, pet diem. per session and seasonal employee who was cli,ible for 
_If an: fund benefits on July I , I99S. 

2. For employees covered by Unil Aa;recmcms wlIh • commencement daU; of 
January 1, 1995 the dfective dau: shall be Ikccmberl, 1997. 

J . for employees covcred by Unit A&reC1l1C1llS with • commencemcnl 4uc of 
January I. 1995 Ihe effective dau: shall be March I, 1999. 

b. Effective July 31, 1999, the Employer shall make a fi fty-seven dollar and fourteen cents 
($57.14) one-time payment to each Welfare Fund on behalf of each part-time per annum, 
hourly, per diem, per session and seasonal employee who, pursuant to Section 3(a), is 
receiving benefits on July 31 , 1999. 

c. If no full time equivalent title exists, then the minimwn number of hours required to be 
eligible to receive a contribution pursuant to this Section shall be based on the nature of 
employment as fo llows: 

Section 4. 

White Collar Employment 
Blue Collar Employment 

17 112 hours per week 
20 hours per week 

a. For employees separated from service subsequent to June 3D, 1970 who were in a welfare 
fund subject to the provisions of the above Sections 2 and 3 at the time of such 
separation, the Employer shall, subject to a signed separate agreement between the 
Employer and the Union. contribute to the Welfare Fund on the same contributory basis 
as incwnbent employees. 
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b. The per annwn contribution rates paid on behalf of employees separated from sen.ice to a 
welfare fund which covers such employees and the one· time lump sum payment (fur such 
employees who are receiving benefits on July 31 , 1990 shall be adjusted in tbr:: same 
manner as the per annwn contribution rates for other employees are adjusted PUISJaDt to 
Sections 2 and 3. 

c. Contributions shall be made only for such time as said individuals remain primary 
beneficiaries of the New York City Employee Health Benefits Program and are entitled 
to benefits paid for by the Employer through such Program or are retirees of the New 
York City Employee's Retirement System who have completed at least five (5) ~~ of 
full ·time service with the City. 

Section 5. 

For those employees who are covered by any other welfare fund and whose certified union elects 
the uniform contributions provided in this Article, the Employer shall make an equal contribution 
for reminance to such welfare fund subject to a separate agreement between the Emplo~ and 
such Union. 

Section 6. .. 
" . 

a. District Council 37 and certified unions which elect to be covered by the omiform 
contributions provided for in this Article shall make every reasonable effort to puiblicize 
and disseminate to all employees covered under their respective welfare funds, Qethcr 
members of the Union or not, full and complete information concerning the provisions 
thereof, including but not limited to, the following matters: 

i. benefits provided and eligibility requirements 

ii. pro~edmes including the filing of applications, and 

iii. where and when information may be obtained concerning such benefits. 

b. District Council 37 and the other certified unions which elect to be co .... ered by this 
Article shall furnish information and applications readily and expeditiollSly to all oovrnd 
employees on an equal basis. 

Section 7. 

District Council 37 or a certified union which elects to be covered by this Article may all'lOW the 
welfare fund to utilize an amount not to exceed ten dollars ($10) per employee per yea from 
welfare fund contributions to help defray the costs of health insurance and pension counseling 
for such employees. 

Section 8. 

a. When a title not previously covered by any welfare fund becomes certified to a union, 
welfare fund payments shall be made to the appropriate union welfare fund Purs::JaDt to 
the terms of this Article effective the January 1 Sf or July 1st next following the date of 
petition for certification. 
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b. When a title or titles prf'viously covered by the same welfare fund are reclassified, 
broadbanded, or consolidat( j into new title(s), wel fare fund payments shaH continue to 
be made ·to said welfare fund pursuant to the terms of this Article pending the final 
decision of the Board of Certification as to the bargaining status of the new tide(s). 

c. Wrlen there is a certification dispute involving a title not previously covered by ~'1y 
welfare fund or titles previously covered by different welfare funds wruch ha,,-e been 
reclassified, broadbanded, or consolidated into new title(s), such title(s) shall be covered 
by the Management Benefits Fund pending the final decision of the Board of 
Certification as to the bargaining status of the title(s). 

d. When a title has been covered by the Management Benefits Fund or a different union 
welfare fund prior to becoming certified to a wllon, welfare fund payments shall be made 
to the appropriate wllon welfare fund pursuant to the terms of this Article effective the 
first day of the month sixty (60) days subsequent to the date of actual certification. 

Section 9. 

District COl.U1cil 37 or a certified union which elects to be covered by this Article may. pc::rsuant 
to a separate agreement between the Employer and the certified union, utilize a portion of j~ ". 
welfare fund contributions to provide prepaid legal services for employees. ~ " 

Section 10 . 
. 

3. Training trust funds and welfare funds shall be audited by a certified public accountant to 
be selected by the trustees of such fund "and at the expense of the respective fund. The 
results of such audits shall be submitted promptly to the Comptroller of the City of New 
York and such funds shall be subject to further audit by the Comptroller. 

b. In lieu of the annual report to the Comptroller required by the separate welfare fund 
agreement between the Employer and the certified lUlion, the welfare fund may submit a 
copy of its ERISA fIling. 

Section 11. " 

Where an employee is suspended without pay for disciplinary reasons and is subsequently 
restored to full pay status as of the effective date of the suspension, the Employer shall make 
any necessary contributions to the welfare fund covering such employee to permit said employee 
to receive full welfare fund and New York City Employee Health Benefits Program Insurance 
coverage for the period of the suspension. 

Section 12. 

The Unions have agreed to provide welfare fund benefits to domestic partners of covered 
employees in the same manner as those benefits are provided to spouses of married covered 
employees. 

0000·l.. 
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ARTICLE XIV· OCCUPATIONAL SAFETY AND HEALTH 

Section 1. 

The Employer shall establish a Citywide Occupational Safety and Health Committee, the 
members of which shall be appointed by the Mayor and shall include union representation. Th.::: 
Director of the Citywide Office on Safety and Health shall serve, ex officio, as Chaiqx:rson of 
thi s Committee. 
The Citywide Occupational Safety and Health Committee shall recommend cityv.ide employee 
safety and health policy to the Mayor and shall assume the duties and responsibilities of the 
Occupational Safety and Health Planning Task Force created by Mayor's Executive Order No. 
58, dated May 6, 1976. and shall also assume the citywide safety responsibilities of the City 
Director of Personnel contained in Mayor's Executive Order No. 109, dated August 28, 1969. In 
addition, this Committee shall act as the City'S liaison with Federal and State Agencies~ in efforts 
to obtain grants to finance City employee safety and health programs and shall perfonn any 
additional tasks assigned by the Mayor. 

Section 2. 

3. Adequate, clean, structurally safe and sanitary working facilities shall be provided for ati . 
employees. 

b. Motor vehicles and power equipment which are in compliance with minimwn standards 
of applicable law shall be provided to employees who are required to use such devices. 

c. Where necessary, first aid chests. adequately marked and stocked, shall be provided by 
the Employer in sufficient quantity for the nwnber of employees likely to need them and 
such chests shall be reasonably accessible to the employees. 

d. A Labor Management Health and Safety Committee shall be established in each agency. 
Each committee shall be composed of not less than three nor more than five labor 
representatives designated by the Union and not more than an equivalent number of 
management representatives designated by the agency. The appropriate number of such 
representatives shall be detennined jointly. If agreement on the nwnber cannot be 
reached such nwnber shall be determined by the Conunissioner of Labor Relations. 

The Committee shall meet at least quarterly and shall meet at the written request of the 
labor or the management representatives for the purpose of discussing health and safety 
problems in the agency and making recommendations for their resolution to the agency 
head. The vnitten request for such a meeting shall indicate the specific condition for 
which the meeting is called. 

In addition to the above described committee, sukommittees may be established on an 
ad hoc basis upon agreement of the parties. 

e. The sale remedy for alleged violations of this Section shall be a grievance pursuant to 
Article XV of this Agreement. Any employee who withholds services as a means of 
redressing or otherwise protesting alleged violations of this Section shall be docked pay 
for any Wlauthorized non·perfonnance of work and may be subject to any appropriate 

disciplinary action. 0 0' 0 0 ·1, 
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f. In construing this Section, an arbitrator ~ ',all initially have the power only to decide 
whether the subject facil:ries meet the standards of subsection (a) of this Section 2 but 
may not affirmatively di!"ect how the Employer should comply with this Section. If the 
arbitrator determines that the Employer is in violation of this Section, the Employer shall 
take appropriate steps to remedy the violation. If in the opinioo of the Union the 
Employer does oat achieve compliance within a reasonable period of time, the Union 
may reassen its claim to the arbitrator. Upon such second submission, if the arbitrator 
finds that the Employer has had a reasonable time to comply with the terms of this 
Section and has failed to do so, then and only then, the arbitrator may order the Employer 
to follow a particular course of action which will effectuate compliance ,'\ith the toms of 
this Section. However, such remedy shall not exceed appropriations available in the 
current budget allocation for the involved agency for such purposes. 

g. In any enclosed facility where employees are assigned to work, the Employer shall make 
reasonable efforts to provide for the personal security of employees while they are 
working. 

h. When the Employer becomes aware of a safety hazard which the Employer considers an 
imminent physical danger to employees at a worksite, the Employer shall remove the 
employees from the affected area I: . 

i. The Employer shall provide to the Municipal Labor Committee a copy of the resalts of 
environmental testing by the City of a City worksite and statistics resulting from '~ial 

medical testing of employees. 

ARTICLE XV - ADJUSTMENT OF DISPUTES 

Section L 

The term "grievance" shall mean a dispute concerning the application or interpretation of the 
terms of this Agreement. 

Section 2. 

The grievance procedure shall be as follows: 

STEP I 

STEPn 

The employee andlor the Union shall present the grievanc:e in writing to the person design:med by 
the agency head for such purpose, not later than one hundred twenty (120) da!,~ after the date on 
which the grievance arosc. The employee may also request an appointment to discmss the 
grievance. The person designated to hear the grievance shall take any steps necessary to z. proper 
disposition of the grievanc:e and shall reply in writing by the end of tile third work day, relJowing 
the date of submission. 

An appeal from an unsatisfactory detennination at STEP I shall be presented in writing: to the 
agency head or the agenc:y bead's designated representative, who shall not be the sam~ person 
designated in STEP J. The appeal must be made within five (5) working days afthe receipt: afme 
Step I detenninatian. The agenc:y head or the agency head's designated. representative if~. shall 
meet with the employee andlor the Union for review of the grievance and shall issue a wrinm 
determination by the end of the tenth work day following the date on whic:h the appeal was filed. 
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SrEP III 

STEP IV 

Section 3. 

An appeal from an unsat isfactory determ ination at STEP II shall rn: presented by the employee 
and/or the Union to the Commissioner of Labor Relations in writing, .... ithin ten (1 01 "'orking days 
of the receipt of the STEP IT determination. Copies of such appeals shall be sent to the agency 
head. The Commissioner of Labor Relations, or the Commissioner's designee shall re\;ew all 
such appeals from STEP II determinations and shall make and issue a \.1rnUen determ ination within 
fifteen (15) working days fo llowing the date on which the appeal was filed.. 

An appeal from an unsat isfactory determination at STEP III may be brought solely by the L~ion to 
the Office of Collective Bargaining for impartial arbitration within fifteen ( 15) working days of 
receipt of the STEP III detennination: In addition, !hI! Employer shall have the right to bring 
directly to arbitration any dispute between the parties c .ncerning any matter defined herein as a 
"grievance." The Employer shall commence such arbitration by submitting a written request 
therefor to the Office of Collective Bargaining. A copy of the notice requesting impartial 
arbitration shall be forwarded to the opposing party. The arbitration shall be conducted in 
accordance with the Title 61 of the Rules of the City Of New York (formerly referred to as the 
Consolidated Rules of the Office of Collective Bargaining). The costs and fees of such arbitration 
shall be bome equally by the Union and the Employer. 

A transcript of all arbitration hearings shall be taken unless the taking of a IranSCript is waived by 
both panies. The cost of one copy of the transcript for each pany and for the arbitrator shall be 
borne equally by the panies. 

Both the Employer and the Union will request the arbitrator to make every reasonable effort to 
issue the decision within thirty (30) days. The arbitrator's decision, order or award shall be limited 
to the application and interpretation of this Agreement, and the arbitrator shall not add to, subtract . • 
fro m or modify this Agreement. The arbitrator's award shall be fmal and binding and enforceable. . 
in any appropriate tribunal in accordance with Article 75 of the Civil Practice Law and Rules. Ali ' 
arbitrator may provide for and direct such reUef as the arbitrator deems necessary and proper, 
subject to the limitations set forth above and any applicable limitations oflaw. 

As a condition to the right of a Union to invoke impartial arbitration set forth in this Article, the 
employee or employees and the. Union shall be required to file with the Director of the Office of 
Collective Bargaining a wrinen waiver of the right, if any. of the employee or employees and the 
Union to submit the underlying dispute to any other administrative or judicial tribunal except for 
the purpose of enforcing the arbitrator's award. 

Section 4. 

Any grievance of a general nature affecting a large group of employees and which concerns the 
claimed misinterpretation. inequitable application, violation or failure to comply 'Hith the 
provisions of this Agreement shall be filed at the option of the Union at STEP In of the grievance 
procedure, without resort to previous steps. 

Section 5. 

If a decision satisfactory to the Union at any level of the grievance procedure is not implemented 
within a reasonable time, the Union may re-institute the original grievance at STEP III of the 
grievance procedure; or if a satisfactory STEP III determination has not been so implemented, the 
Union may institute a grievance concerning such failure to implement at Step IV of the grievance 
procedure. 

Section 6. 

If the Employer exceeds any time limit prescribed at any step in the grievance procedure, the 
grievant and/or the Union may invoke the next step of the procedure, except, however, that only 
the Union may invoke impartial arbitration under STEP IV. 

0 000.1 
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SectIon 7. 

The Employer shall notify the Union in writing of all grievances filed by employees. all 
grievance hearings, and all determinations. The Union or a public employee Lrganization Ytmch 
has been designated by the Union to represent the grievant or grievants shall have the right to 
have representative present at any grievance hearing and shall be given fany-eight (48) hours' 
notice of all grievance bearings. 

Section 8. 

Each of the steps in the grievance procedure, as well as time limits prescribed at each step of this 
grievance procedure, may be waived by mutual agreement of the parties. 

Section 9. 

The grievance and arbitration procedure contained in this agreement shall be the exclusive 
remedy for the resolution of disputes defined as "grievances" herein. This shall not be 
interpreted to preclude either party from enforcing the arbitrator's award in coun. 1bis Section 
shall not be construed in any manner to limit the statutory rights and obligations of the Employer 
under Article XIV of the Civil Service Law. 

Section 10. FLSA Dispute Procedure 

a. Any dispute, controversy or claim concerning or arumg out of the application . or·· 
interpretation of the Fair Labor Standards Act ("FLSA Controversy") shall be submittetf. 
by a claimant in accordance with this section. 

b. Any FLSA Controversy must be presented in writing and in the form preseribed by the 
FLSA Panel no later than sixty days after the date on which such FLSA Controversy 
arose. 

c. i. Any FLSA Controversy arising out of a claimed wrongful computation of benefits 
shall be submitted by an employee in writing to the applicable agency head or 
designee for review and resolution. A copy shall also be submitted to the Office 
ofLabor Relations and to the Union. The agency shall have thirty days to resolve 
the matter and issue a written decision; such period may be extended by murual 
agreement of the parties. 

ii. If the matter is not satisfactorily resolved at the agency level, the claimant may, 
within two weeks after receipt of the agency detennination, appeal the matter to 
the FLSA Panel in writing. 

d. The FLSA Paoel shall consist of a representative designated by the Municipal Labor 
Committee and a representative designated by the Commissioner of the Office of Labor 
Relations of the City of New York. The FLSA Paoel shall establisb appropriate forms 
and procedures to promptly review and resolve all FLSA Controversies submitted to iL 

e. Any FLSA Controversy arising out of the classification of a position or group of 
positions as exempt or non-exempt from the FLSA shall be submitted by an employee in 
writing to the FLSA Panel. 

A copy of any FLSA Controversy concerning a rrnc title which is submitted to the 
FLSA Panel pursuant to this Section 100e) shall be forwarded immediately by the Panel 
to the HHC's Office of Vice President for Human Resources. If the Panel deems it 
necessary to the proper resolution of said FLSA Controversy, it shall consult with HHC 
prior to issuance of its determination. 0 0, 0 0 ·1. 
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The Panel shall take a'ly steps necessary for a proper disposition of any FLSA 
Controversy and shall issue a wrinen determinativn within sixty days following the date 
of submission thereof. The FLSA Panel's time rna:' be extended by mutual agreement of 
the parties. The decision of the Panel shall be final. 

f. Notwithstanding the provisions of this Section 10, the submission of a dispt.:~e by an 
employee under this procedure shall not constitute a waiver of the employee's rights 
under the FLSA. 

Section 11. VDT Operators Dispute Procedure 

For purposes of this Section 11 , the tenn "grievance" shall mean a dispute concerning the 
application or misinterpretation of Article XVIII. Employees may at any time informally discuss 
with their supervisors a matter which may become a dispute. If the results of such a discussion 
are unsatisfactory. the Union may present the grievance at STEP 1. 

STEP 1 

STEP 2 

The Union shall present the grievance in the form of a memorandum to the person d~ignated for 
such purpose by the Commissioner of Labor Relations no later than 120 days after the date on 
which the dispute arose except a dispute concerning employees of the Health a:od Hospitals 
Corporation shall be filed directly at STEP I(a) of this dispute procedure. The Commissioner of 
Labor Relations or the Commissioner's designee shall investigate the grievance and shall issue a 
determination within thirty (30) work. days of the receipt of the grievance, except, a determination 
involving a dispute arising pursuant to subsections 5(t) and 5(g) of Article XVlIl or an appQl 
from STEP I (a) shall be issued within fifteen (15) work days following the date of its n::c.eipt. : .-. 

o· 

STEP l(a) Hullh and Hospitals Corpoution Only: . 

The Union shall presenc the grievance in the fonn of a memorandum co the ~ designa1x:d 
for such purpose by the New York City Health and Hospitals Corpor31ion's Vice President for 
Human Resources no later than 120 days after the date on which the dispute arose. The V'tce 
President for Human Resources or the Vice President's designee ~I im·estigate!:be 
grievVlcc and shall issue a dc:tennmation within thirty (30) work days of the receipt of the: 
grievance. An appeal from an unsatisfactory determination at STEP I(a) shall be presented in 
writing to the Commissioner of Labor Relations or the Conunissiooer's desigDCC within ten 
(10) work days of the receipt of the STEP l(a) determination. 

An appeal from an unsatisfactory determination at STEP I may be brought by the Union to the 
Office of Collective Bargaining for impartial arbitration within fifteen (15) work days of receipt of 
the STEP I determination. In addition, the Employer shall have the right to bring directly to 
arbitration any dispute between the parties concerning any matter defmed herein as a "'grievance". 
The Employer shall commence such arbitration by submining a wrinen ~quest therefor to the 
Office of Collective Bargaining. A copy of the notice requesting impartial arbitration shall be 
forwarded to the opposing party. The arbitration shall be conducted in accordance with the 
Consolidated Rules of the Office of Collective Bargaining. The costs and fees of such arbitration 
shall be borne equally by the Union and the Employer. 

Both the Employer and the Unioa will request the arbitrator to make every reasonable effort to 
issue the decision within thirty (30) days. The arbitrator's decision, order or award rtf any) shall 
be limited to the application and interpretation of the Article XVIII and the arbitrator shall not add 
to, subtract from or modify said Article. The arbitrator's award shall be final and binding and 
enforceable in any appropriate tribunal in accordance with Article 7S of the Civil Practice Law 
and Rules. The arbitrator may provide for and direct such relief as the arbrtrator deems necessary 
and proper, subject to the limitations set forth above and any applicable limitations ofaw. 

Each of the steps in the dispute procedure, as well as the time limits prescribed at each step of 
this dispute procedure, may be waived by mutual agreement of the parties. 
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ARTI CLE XVI • DISCIPLINARY PROCEDURE FOR PR VISIONAL EMPLOYEES 

When a claimed wrongful disciplinary action has b, ": il taken against a provisional employee who 
has served for two years • in the same or similar title or related occupational group in the same 
agency. the following procedure shall govern upon service ofwrirten charges of incompetency or 
misconduct: 

STErA 

STEP B(i) 

STEP B(ii) 

STEP C 

STErD 

Following the serv ice of wrinen charges, a conference with such employee shall be held 
with respect to such charges by the person designated by the agency head to ra;ew a 
grievance at Srr ;> I of the Grievance Procedure set forth in Article XV of this Agreement. 
The employee may be represented at such conference by a representative of the Union. 
The person designated by the agency head to review the charges shall take any steps 
necessary to a proper disposition of the charges and shall issue a detenn ination in writing 
by the end of the fifth day following the date of the confe rence. 

If the employee is not satisfied with the detennination at STEP A above, then the 
employee may choose to proceed in accordance with the Grievance Procedure set forth in 
Article XV of this Agreement through STEP III. The Union, with the consent of the 
employee, shall have the right to proceed to binding arbitration pursuant to STEP IV of 
such Grievance Procedure. The period of an employee's suspension without pay pending 
hearing and detennination of charges shall not exceed thirty (30) days. 

An appeal from the determination of STEP A above shall be made to the agency bead or·· 
designated representative. The appeal must be made in writing within five (5) wad dart: 
of the receipt of the determination. The agency head or designated representative shall 
meet with the employee and the Union for review of the grievance and shall issue a 
determination to the employee and the Union by the end of the tenth work. day following 
the day on which the appeal was filed. The agency head or designated representative shall 
have the power to impose the discipline. if any, decided upon, up to and including 
termination of the accused employee's employment. In the event of such termination or 
suspension without pay totaling more than thirty (30) days, the Union with the CODsent of 
the grievant may elect to skip STEP C of this Section and proceed directly to STEP D. 

If the grievant is not satisfied with the determination of the agency head or designated 
representative the grievant or the Union may appeal to the Commissioner of Labor 
Relations in writing within ten (10) days of the determination of the agency head or 
designated representative. The Commissioner of Labor Relations shall issue a ~Titten 
reply to the grievant and the Union within fifteen (IS) work days. 

If the grievant is not satisfied with the determination of the Commissioner of Labor 
Relations, the Union with the consent of the grievant may proceed to arbitration pursuant 
to the procedures set forth in STEP IV of the Grievance Procedure set forth in Article XV 
of this Agreement. 

ARTICLE XVII • .lOB S ECURITY 

SectioD 1. General Layoff ProvisioDs 

Where layoffs are scheduled affectiIig full-time employees in competitive class, Don-comperitive 
class, and labor classes the following procedures shall be used: 

• See Article I, Section 5( e). 
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a. Notice shall be provided by the Office of Labor x<.elations to the appropriate union(s) not 
less than thirty (30) days before the effective dates of projected layoffi. Such 
notification(s) shall apply to all proposed layoffs and shall include a summary by layoff 
unit of the number of affected positions by title (including title code number and civil 
service status) and shall also include in addition te ~he above information the name, social 
security number, city start date, and title start date of each affected employee. 

It is understood by the parties that such notice is considered to be preliminary and is 
subject to change during the 30 days notice period, However, if new title(s) \1oitich were 
not part of the original -notice are added to the proposed layoff notice or the number of 
employees in title(s) contained in the original notice is increased beyond the number in 
the original notice, an additional 30 days notice will be given to the affected union(s) 
covering solely such additional tide(s) or numbers, except, such additional 30 days notice 
shall not apply to employees displaced by the "bumping" provisions mandated by the 
Civil Service Law or by appointments from special transfer, preferred, or other civil 
service lists, The parties may waive such additional notice by mutual consent. 

b. Within such 30-day period designated representatives of the Employer will meet and 
confer with the designated representatives of the appropriate union with the objective of 
considering feasible alternatives to all or part of such scheduled layoffs, including but not 
limited to: 

'. ;;. 

i. the transfer. of employees to other agencies with retraining, if necessarY; 
consistent with Civil Service law but without regard to the Civil Service title, 

ii. the use of Federal and State funds whenever possible to retain or re-employ 
employees scheduled for layoff, 

iii. the elimination or reduction of the amount of work contracted out to Uldependent 
contractors, and 

iv. encouragement of early retirement and the expediting of the processing of 
retirement applications. 

c. After meeting and conferring with the designated representatives of the appropriate 
union, the Employer shall have the right, when necessary, to transfer any employee, in 
lieu of layoff, from one agency to another provided such transfer is within title (and the 
employee meets all the legal requirements of the new position) and is being made without 
loss in pay, benefits, or seniority to the affected employee. The following procedure shall 
govern: 

i. Volunteers in order of title seniority. 

ii. Non-volunteers in order of title seniority among those who would otherwise have 
to be laid off in the agency from which the transfer is being made. 
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Section 2. Competitive Class Preferred Lists 

•. When a layoff occun;, the Employer shall provide to the appropriate bargaining 
representati¥e:a li5~ of permanent competitive class employees who are on a preferred list 
with the orig4lal dat~ of appointment utilized for the purpose of such layoff . 

.:£ 

b. A laid off employee who is returned to service in the employee's former title or in a 
comparable title from a competitive class preferred list, shaH receive the basic salary rate 
that would have been received by the employee had the employee never been laid off, up 
to a maximum of two (2) years of general salary increases. 

Section 3. Non-Competitive Class and Labor Class Lavoff Procedures 

3. If budgetary restrictions, consolidations or abolition of functions or other curtailment of 
activities result in the abolition of non-competitive class or labor class positions, the 
suspension among the incwnbents in the same class of positions shall be made in inverse 
order of their origjnal appdintment to the 'agency in the subject class of positions. 

b. The date of original appointment shall be the fIrst date of appointment followed by 
continuous service up to the time of the abolition or reduction of positions. 

c. An employee who had been terminated from the subject class of positions and who was 
reappointed in the · affected class of positions within one year thereafter shall for the ._ 
purposes of this Section be deemed to have continuous service. '. :--. 

d. A period of an authorized leave of absence without payor any period during which an 
employee is suspended from the employee's position pursuant to this Section shall not 
constitute an interruption of continuous service for the pwposes of this Section. 

e. In the case of non-competitive or labor class employees, the Employer may detennine the 
layoff unit (agency. unit of appropriation. department, bureau, division, or other clearly 
identifiable subdivision)·. In such case, layoff shall be made from among incumbents in 
the same class of positions in each such layoff unit. 

f. If the Employer designates a subdivision smaller than a unit of appropriation, department, 
bureau. or division as a non-competitive layoff unit or smaller than a unit of 
appropriation as a labor class layoff unit, the affected union may appeal such designation 
within 3 days of the receipt of the layoff notice to Commissioner of Citywide 
Administrative Services who will issue a final and binding determination within 3 days of 
the receipt of such appeal. 

g. Employees in affected titles in the layoff unit shall be laid off in the following order: 

i. All employees in probationary status in the same title. Arne-ng them, layoff sball 
be in inverse order to date of original appoinunent. 

ii. All employees who have satisfactorily completed their probationary periods in the 
same title. Among them, layoff shall be in inverse order to date of original 
appoinunent. 
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Sec~.on 4. Non-Competitiv.;: Class and Labor Class Recall Procedures 

a. In the ev"nt oflayoff the Employer shaH place the names of affected. non-competi tive or 
labor class t'mployees on a recall list. 

b. i. The Employer shall certify such recall list for filling non-competitive vacancies in 
the same clas'~ of positions in the unit of appropriation from which the 
suspensions weje made, and for labor class vacancies in the same class of 
positions in the agency from which the suspensions were made, and for which the 
Commissioner of Citywide Administrative Services determines they qualify. The 
parties may waive the terms contained in this paragraph by mutual consent. 

ii. Effective November 26, 1999, the fo llowing subsection shall supercede 
subsection 4(b)(i): 

For filling non-competitive vacancies in the same class of positions from which 
the layoffs were made and for which the Commissioner of Citywide 
Administrative Services determines such laid off employees are qualified, the 
Employer shall certify such recall list to the agency from which the layoffs were 
made. For filling labor class vacancies in the same class of positions from which 
the layoffs were made. the Employer shall certify such recall list on a citywide 
basis. The parties may waive the terms contained in this paragraph by mu~· .. 
consent. . ,. 

c. Persons on the recall list shall be called for reinstatement in the order of their original 
date of appointment and upon the occurrence of a vacancy in an appropriate position in 
the recall unit shall be certified in seniority order. The eligibility for reinstatement of a 
person on such a recall list shall not continue for a period longer than four years from the 
date of separation. 

d. No person suspended or demoted prior to completing hislher probationary term shall be 
certified for reinstatement until the exhaustion of all other eligibles on the recall list and 
shaH be required to complete hislher probationary term upon reinstatement. 

e. Failure or refusal to accept reinstatement from reca1llists to vacancies in the same class 
of positions shall be deemed relinquishment of eligibility and the employee's name shall 
be removed from the list. 

f. A person reinstated from a recall list to hislher former class of positions shall receive at 
least the same salary he/she was receiving at the time of suspension. 

g. Notwithstanding any other provisions of this Section, the Employer may, to the extent 
permissible by law, disqualify for reinstatement and remove from a recall list the name 
of any eligible who is physically or mentally disabled for the perfonnance of the duties of 
the position for which such list is established, or who has been guilty of such misconduct 
as would result in dismissal. 

Section 4. Applicability 

These procedures shall not apply in those agencies where layoff procedures already exist unless 
specifically agreed to by the Union and affected agencies. 
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ARTICLE XVIII - VDT OPERATORS 

Section 1. Applicability: 

Except as otherwise specifically indicated in this Article XVIII, the tenns "employee" and 
"employees shall mean only a full-time worker who regularly and for continuous periods of time 
operate vor tenninals 20 hours or more per week. 

Section 2. Alternative Work Break: 

Employees covered by this Article shall not be required to conti~uously operate a VDr tennina! 
for more than two (2) consecutive hours without an assignment to alternative work of a visually 
less demanding nature for a period of not less than fifteen (15) minutes. Meal periods and any 
previously established rest periods shall count towards meeting the requirement for alternative 
work. but this provision shall not be construed as providing any additional non-work break. time. 
The provisions of this Section shall also apply to part time employees subject to the tenns of the 
Citywide Agreement who regularly and for continuous periods of time operate vnT tenninals 20 
hours or more per week. 

Section 3. Alternative Work: 

a. Upon submission of proof satisfactory to the agency head or the agency head's designee{ ­
that an employee covered by this Article is physically incapable from operating a vnf ' 
terminal due to injury, disability, or pregnancy, the Employer shall make every effort to 
assign such employee to appropriate. alternative duties in the same title for the period of 
such disability, provided that such temporary assignments shall not be required to exceed 
one year. If a suitable position is not available, the Employer shall offer the employee 
any available opportunity to transfer to another title for which the employee may qualify 
by the change of title procedure followed by the New York City Department of Citywide 
Administrative Services pursuant to Rule 6.1.1. of the PersoIUlel Rules and Regulations 
of the City of New York or by non-competitive examination offered pursuant to Rule 
6.1.9. of the Personnel Rules and Regulations of the City of New York or Rule 4.1.8 of 
the Health and Hospitals Corporation Personnel Rules and Regulations. 

b. If such an employee has ten (10) or more years of retirement system membership service 
and is considered pennanently unable to perform all the duties of the employee's title and 
no suitable in-title position is available, the employee shall be referred to the New York 
City Employee's Retirement System and recommended for ordinary disability retirement. 

Section 4. Training: 

The Citywide Office of Occupational Safety and Health, and the Union shall jointly 
develop a module on VDT operational safety for inclusion in agency orientational 
training programs. In the Health and Hospitals Corporation, such training module sball be 
developed by Hwnan Resources (in conjunction with the Corporate Office of 
Occupational and Environmental Health Services) and the Union. Such training module 
shall also be offered to current employees as part of any regular Right to Know Training 
given in the normal course of business. The provisions of this Section 4 shall apply to all 
employees subject to the terms of the Citywide Agreement regardless of the number of 
hours of employment. 
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Section 5. VDT and Related Equipment: 

•. A standing VDT Sub-Committee of the Citywide Occupational Safety and Health 
Committee instituted pursuant to Article XlV, Section I of this Agreement, shall be 
established with joint Employer and Union membership. Such sub-committee shall 
study, issue, and periodically review procurement and ergonomic standards for VDTs 
and ancillary fumitui'e and equipment. The joint sub-committee's initial report and 
recommendations shall be issued within three r:1onths of the execution of this Agreement 
A separate labor-management conuninee shall be established in the Health and Hospitals 
Corporation for such purposes. . 

b. Procurement and ergonomic standards shall be implemented by Mayoral directive. In the 
Health and Hospitals Corporation such standards shall be implemented in accordance 
with existing procedures. Agencies an~ facilities of the Health and Hospitals Corporation 
shall purchase new equipment and ancillary furniture and equipment in compliance with 
the then current Mayoral directive or Health and Hospital Corporation procedure. 

c. Agencies shall advise the Union of the installation and proposed utilization of new VDT 
equipment, and shall make service logs available on a reasonable basis to qualified. 
authorized Union personnel. . 

d. Employees may at any time infonna11y discuss alleged violation(s) of this Section with '­
their supervisors. The Union may also seek to resolve any alleged violation(s) of this 
Section through the agency Labor Management Health and Safety Comminees. 

e. If a complaint alleging violation(s) of this Section cannot be resolved pursuant to sub­
section S(d), such complaint may be filed by the Union in writing with tlie Director of the 
Citywide Office of Occupational Safety and Health or the Director's designee, or, in the 
Health and Hospitals Corporation, the Director of Occupational Health and 
Environmental Services or the Director's designee. who will investigate such alleged 
violation(s) and issue a detennination within forty-five (45) days of the receipt of the 
complaint Upon determination by the Director or the Director's designee that 
Yiol~tion(s) has occurred. the affected agency or agencies shall be notified of the nature 
of the violation(s) and directed to take steps to correct the violation(s) within sixty (60) 
days. A complaint pursuant to the sub-section must be brought within sixty (60) days of 
the initial occwrence of the alleged violation(s). 

r. A dispute concerning a- detennination by the Director of the Office of Citywide 
Occupational Health and Safety or the Director's designee, or, in the Health and Hospitals 
Corporation, the Director of Occupational Health and Environmental Services or the 
Director's designee may be appealed by the Union in writing to the Commissioner of 
Labor Relations within ten (10) work days of its issuance for resolution pursuant to 
Article XV, Section II oflhis Agreement. 

g. A complaint. concerning failure by an agency or agencies to comply with a detennination 
issued by the Director of the Office of Citywide Occupational Health and Safety or the 
Director's designee, or, in the Health and Hospitals Corporation, the Director of 
Occupational Health and Environmental Services or the Director's designee may be filed 
with the Commissioner of Labor Relations within ten (10) working days of the expiration 
of the time limits set forth in sub-section See) for resolution pursuant to Article XV, 
Section II oflhis Agreement. 0 O· 0 0.1 
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h. The provisions of this Section 5 shall apply to all employees o;;ubject to the tenns of the 
Ci tywide Agreement regardless of the number of hours of emp ~vyment. 

Section 6. Eve Examinations and Corrective Lenses: 

a. Tne parties shall fonn a joint sulrcommittee to develop a program related to the 
provision of eye examinations and corrective lenses for VDT operators. It is understood 
that said sub--committee shall be charged with developing a program which will operate 
in the most cost efficient manner possible. 

b. The guidelines under which the sulH:ommittee shall study the issues are: 

i. The provision of a base line examination with a fol low-up examination every 
second year. 

ii. The provision of corrective lenses if necessary due to the operation of a VDT 
tenninal. 

iii. Establishment of a cap on the costs of providing the examinations and lenses. 

iv. Allowance by the Employer to covered employees of up to two (2) hours of time 
to take the baseline examination and follow-up examinations. 

ARTICLE XIX· NO STRIKE 

The: tenns of the no strike provisions contained in separate collective bargaining agreements 
covering employees also covered under this Agreement "are deemed fully incorporated at length 
herein. 

ARTICLE XX· FINANCIAL EMERGENCY ACT 

The provisions of this Agreement are subject to applicable provisions onaw, including the New 
York State Financial Emergency Act for the City of New York, as amended. 

ARTICLE XXI • RESOLUTION 

This Agreement shall constitute and be deemed a complete adjustment and settlement of all 
demands and items presented, and as to all of such demands and items there shall be no further 
collective bargaining for effectiveness during the period oftime from January 1. 1995 to June 30. 
2001. Nor. during the foregoing period of time • . shall the Union engage in any activity for the 
enactment of any law, the effect of which would increase the monetary cost to the Employer 
beyond the benefits granted under this Agreement. 

ARTICLE XXII • SAVINGS CLAUSE 

In the event that any provision of this Agreement is found to be invalid. such invalidity shall not 
impair the validity and enforceability of the remaining provisions of this Agreuilent. 

00·0 O:~ 
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WHEREFORE, we have hereunto set our hands and seals this JL ~y -.!!JAdj-- of 2000: 

FOR THE CITY OF NEW YORK: FOR DISTRICT COUNCIL 3 7 

::SCr:c~, 
es F. Hanley Lee Saunders 

mmissioner of Labor Relations Administrator 

FOR THE NEW YORK CITY HEALTH 
S PITALS CORPORATION: 

Senior Assistant VICe President 
Human Resources & Worllforce Development 

APPROVED AS TO FORM 

DATE CERTIFI ED TO T HE FINANCIAL CONTROL BOARD :: _ ____ _ 

UNIT : Citywide 

TERM: January 1, 1995 - June 30, 2001 
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OffiCE OF LABOlt REUTIONS 
REGISTRATION 

O FFIC IAL CONTRACT 

DATE: NO: 

U 0'0 0;1 .. 
Mav 19, 2000 
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A p PENDIX . 

Citywide Title Code Numbers 

Account Cleric 

AC~Ounlanl 

Actuary 

Ac{uari3.1 Specialist Levell 

Addiction Specialist 

Addiction Specialist (Methadon:) 

Administrative Assistant 

Administr:ative Assistant (EOP) 

mLE 

Administrative Assistant (Sccrt:wiaJ) 

Administrative AssiSWIt (Campaign Finance Board) 

Administr.ltivc Associate 

Administrator of Youth Services 

Administrator ofYoum Scrvicc~ (Research) 

Alter School Proiram S~iaJisl (Youth Board) 

Agency Anomey 

Agency Attorney Interne 

Aif Pollution Conuol Enrineer 

Air Pollution Control Engineering Intern 

Air Pollution Control Engineering Trainee 

Air Pol\ulion Inspector 

AlroholismCounsclor 

Ambulance Technician 

Analyst (Campai:n FInance Board) 

App~r (Real ESLaIC) 

Appraiser Trainee (Real EsUIC) 

Apprentice Inspector (Boilers) 

Apprentice Inspector(Cemcnl Test) 

Apprentice Inspector (Consuuclion) 

Apprentice Inspector (ElcaricaJ) 

Apprentice Inspector (Elevator) 

Apprentice Inspector(Helling and Ventilatioo) 

Apprentice Inspector (Hishways and Sewers) 

Apprentice Inspector (Hoists and Rigging) 

Apprentice Inspector (Housing) 

Apprentice Inspector (Sletl Consuuction) 

Apprentice Rehah il itation Specialist (Buildings) 

Architect 

AIchiltCI (Materials Research and Specifications) 

AIchilCctu.rai Intem 

AIchilCct\lraI Specialist 

Area Services CoordiulOr 

Arts Prosnm Analyst 

Arts Proarams Specialist 

Asbcs:os Handler 

Asbestos Handler Supervisor 

Asbestos Hazard InvC$tiptor 

Assessor 
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40:510 :s 
40710 :::-
40731 ::5 
:56070 ::5-

56071 ::5 
1012S :s 
11023 ::5 
10122 ::s 
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10130 15 
5\452 :5 
514:50 ::5 
52602 ::s 
30087 :::-
30086 ::5 
20610 :5 
20602 ::5 ;; , 

2_ --
31315 ::3 
9S437 :5 
53051 r.5 
06601 ::$ 

.... 10 35 

40401 ::5 
"001 >3 

"002 ., 
35003 . 3 

" ... ., 
35005 ., 
"006 ", 
3""'7 .) 

35008 ·3 

3lOO9 .!;) 

35010 ., 
35141 ., 
21215 ::s 
21216 ::5 
21205 ::s 
06106 ::5 
22S57 ::5 ...... ::5 ... " ::s 
31313 ., 
31314 ., 
31312 ::5 
402l0 15 
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AsSISlant Accountant 

A~5:stant Actuary 

Assistant Administr:ltorof YOULh Services 

Assistant Air PoliutionCorllml Engineer 

Assistant Architect 

Assistant Area Service,; Coordinator 

AsSISIant Anomey 

Assistant Anomey (Taxes) 

Ass istant Sia-Medical Equipment Technician 

As5istant Bridge Operator 

Au;stant Bridge Operator Trainee 

Assistant Buildin,Custodian 

AssiSlanl Chemical EnSincer 

Assistant Chemist 

Assistant Chern is! (TOx.icology) 

Assistant City Assessor 

Assistant City Assessor Trainee 

Assistant Cit)' Highway Repairer 

Assistant Civil Engineer 

Assistant Communily Liaison Worker 

Assi51ant Coordinating Manager 

TiTlE 

Assistant CoordinatorofHig.hway Transport Siudies 

Assistant Director of Bureau of Public Health Eduation 

As5istant Director ofReh.,iliwion 

Assistant Dircetor ofTeehn;ca/ Services (Air Pollution Contrel) 

Assistant Director ofTccMieal Services (EI·SS) 

Assistant Economist 

Assislant Electrical Engin«r 

Assistant Engineer (Accountin&} 

Assistant Engineering Technician 

Ass istant Geologist 

Assistant Health Facilities Planner 

Assistant Highway Transporution Spccialin 

AssistanllnstilUtionalTeachcr (OJ1) 

Assistant Landscape Architect 

Assinant Laundry Supcrvu.or 

Assistant Ma;nu:nance Supervisor 

Assistant Mechanical Engineer 

Assistant Media .Services Technician 

Assistant Physicist 

Assistant Physicist (Electronics) 

AssiHant Physicist (Isotopes) 

Assinant Physicist (Radiuion) 

Assistant Plan Ex.aminer (Buildinp) 

Assistant Planner 

Assistant PlanoinJ It Opcmioru Officer (CD) 

Assistant Principal ClI$todiai Supervisor 

Assistant Printing Press Operator 

Assistant Printing Press Opcntor 

Assistant Program Spccialist{DOC) 

As.sistant Projeet CoordinalOr 
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~0505 35-
40105 35 
;144! 3~ 

2060' 3~ 

21210 35 

22H6 ~5-

30110 3~ 

30091 35 

2 ; 561 35 

':0' 1105 -'0 

91101 -'0 

'060' -'0 

20510 35 

21810 3S 

21811 35 

40201 35 

40200 35 

90692 "'" 20210 35 

'6092 ::5 

10236 3:5 -22360 3:5 

:51115 3S 

60385 3:5 

20612 15 
20603 35 

4090' 35 

20310 J:5 

20710 35 

20112 35 

21910 35 

21081 35 

22305 ::5 

60370 35 

21310 35 

80&10 -'0 

10682 35 

20410 35 

90621 35 

22010 35 

22011 35 

nOl2 35 

22013 ::5 
22405 3~ 

22110 35 

22112 35 

80560 -'0 

92122 ", 
92122 ..!.:J 

60947 ::5 
22420 35 
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Assistan t "roj«1 Devclopment Cooroinator 

Assistant Projcct Scrvicc$ S ..... ~ial ist 

Assistant Public Hcalth AdYlser (COC) 

Assistant Purchasing ~nt 

Assistan t Real ESLltc Repairer 

Ass istant Rcal Estate Repain:r (OCAS) 

Assistant Retirement Benefits Examiner 

AsSis tant Scientist (Radiation Control) 

Assistant Signal Circuit Engin~er 

AssiStant Space Analyst 

Assistant Statistician 

Assistant Stock Handler 

Assistant Supcrint~ndcnlof Bridge Hou.se 

TITLE 

Assistant Superint: ndcntorConstruction and Replirs 

Assistant Supcrint~ndcntof Wdfln: Shelters 

Assistant Supervising Real Estate Manager 

Assistant Supcrvisoro( Eleetricalinstali l tions 

Assistant SupervisorofMechanieal IlIStlIlllions 

Assistant Supervisor of Youth Service, 

Assistant SupcrvisorofYouth Scrvices (Rescan:h) 

Assistant Survcyor 

AssiSWlt SurveyorTninee 

Assistant Systems Analyst (Finance) 

Assistant Urbltl Designer 

Assistant Workcrs' Compenslllon Bmefiu EXltlIiner 

Assistant Youth Services Specialisl 

Associate Account.ant 

Associatc Ans Prognnu Analyst 

Associatc: Am Prcgnms 5p«ialist 

Assoc:iatc Anomey 

Associate Anomey (Tues) 

Associate Bookke:cpc:1' 

A1Jocille Bu.siness Promotion CoordinatOr 

Assoc:iate Chc:mist 

Assoc:iate Cif)' Planner 

Associ:1lc Conu.c\ SpecialiS! 

Assoc:iatc: Com:ctional CounsclOl" 

Assoc:iate EligineeringTcdtnician 

Associate FingerprinlTcthnician 

Associ:1le Fin: Protection JnspeClot 

AsSociate Fraud [nve:stiplOr 

Associate Graphic: Artist 

Associate HOIISinl I:kvelopmcnt Specialist 

Associ:1le Human Righu Specialist 

Assocille Inspectof {Boilcn) 

Associate InspeClor (Conslniction) 

Associate Inspector (DCA) 

Associate InspectOr (Electrical) 

Assoc:ille Jnspectof (Elevllor) 

Associate Inspector (Hii/lways and Sewen) 

Associate Inspector (Hoists ltld Ri&ling) 

Appendix A 56 

TITLE CODE WORK WEEK 

22515 :~ 

2251 6 ::~ 

51190 : .: 

12120 ~'" 

11706 :::: 
n02 1 :5 
4049 1 7-:; 

2151 1 :::: 
20)11 :::: 
BOI81 :;5-

<I",,, ! '< 

In07 :: 5-

52276 !'< 

91355 :;5 

5227S 35-

101]6 .-

3420& :;5 
34209 35-

51442 :5 
51440 .:~ 

21010 ::5- ;: 
21005 ::5 
12646 :5-
22092 ::5 
40411 ::5 
514]6 :5 
4OS17 :5 
604" :5-
604" :5 
]0126 ::5 
30097 ::5 
40'27 ::~ 

60861 :5-
,,&22 :5 
22123 :5 
40'62 ::5 
51274 .-
20118 :5-
71141 :;5-

]1662 35-

]1118 :~ 

91416 :5 
22'08 :5 
5S0)8 :5 
)1640 .!.:;. 

]1642 ..:.) 

33996 :;5-

]164] ..:.; 

31 ..... ..:.:. 
)164S .l<:. 
31647 •• . 

0 0 0 0 1 -. 
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Associate Inspector (Housing) 

Anociate l:- ~ctor (Low Pressure Bollen) 

Associate Inspec tor (Plastering) 

Assoc iate Inspector (Plumbinl) 

Associau~ Inspec tor (Steel Con.str.:c! ion) 

Associate Inyestigator 

Assoc iate JuYe nlle Couruclor 

Assoc iate bbor.uory MN:fObiologist 

Associate Landmarb Prescrvalionist 

As~iate Management Auditor 

Associate Markel ACen! 

TITLE 

Associate Mortgale Analyst 

Associate Opcralions Communieations Specialist 

Associate Parking COI\Ul;lI Special ist 

Associate Peffiln nellnyestigllor 

Associate Program OffICa (OFTA) 

Associate Proj ect Manager 

Associate Public Health Epidemiologist 

Associate Publ ic Health Sanil2rian 

Associate Public InfCH'malion Specialist 

Associate Publ ic Records Officer 

Associate Qual ity Assurance: Specialist 

Associate Qual ity Assurance Specialist (Foods) 

Associate Qual ity Assurance Specialist (Fuel) 

Associate Qual ity Assurance Specialist (Lumber) 

Assoc iate Quality AwmInce Specialist (Mews) 

Associa te Qual i!)' Assunna: Specialist (Pupil Transpo/UliOfl) 

Associate Quality Assurance Specialist (Bulldi nC Repain) 

Associate Quality Assurance Specialist(Tcxtilcs) 

Associate Real Propcny Manager 

Associate Rehabi I illlion Spet:ialist (HPOl 

Associate ReponerlSle!Jo&tapller COA) 

Associate Retircment BcnefilS b::amincr 

Associate Sanit&ti Ofl EnforternCnl Age", 

As.soc:iaIC Space Analyst 

AssociaIt; Special Offiter (AqllCduct Patrol) 

A5soc iate Stiff Analyst I 

Associate Supcrvisoro(Scboo{ Se~urity 

Associate Tu Auditor 

AssociaIC Tui and Limousine Inspecllx 

Associate Trafli~ EnfOfUlllCm Agent 

AssociaIt; Urban Ocsiancr 

Associate Urban Puk Ran&er 

Associate Water Usc InspC'CtOr 

Assoc iate Word Processor 

Associate Wor\ters'CompcTW!ion BcndilS Eumincr 

Attendanl 

Attomey 

Attorney (Law Librarian) 

Anomey (Ta:'(es) 

Attorneyal Law 

Appendix A 57 

,;nECQC: WORKWEEK 

31675 "'" J 1676 "'" 
31~' "'" 31649 "'" 31650 "'" 3112 1 35 
52300 ~5 

21514 J5 

'ms J5 

40503 35 
33973 ~5 

40551 ~5 

20m ~5 

41122 "'" 31122 35 
51455 J; 

22427 :5 

51183 ~5 

31220 "'" 60&1' " 60217 :5 
34190 " 34192 " 34193 " 34194 " 34195 " 34196 :;;5 

34191 :;;5 

34197 :;;5 

10122 ~5 

31685 "'" 10213 " , .. " ~5 

71612 "'" 10113 35 
70502 .. 
12627 35 

60821 "'" 40Sll 35 
35143 "'" 71652 "'" 22124 35 

60422 "'" 34620 35 

10303 ::5 

40413 ~:5 

11710 "'" 30115 :5 

30113 :5 

30092 35 

30015 35 

00 OO· ~ 
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Atto rney Trainee 

AudioNisuai Aide Tec ~./llti an 

Audiologist 

Audiologist (DOH) 

Audito r of Accounts 

Auditor of Printinl 

Auto Body Worker 

Automotive Service Wor\(er 

Automotive Specialist 

Baker 

Bio-Medical Equipment Technician 

Bio-Medical Equipment Technician Trainee 

Blasting Inspector 

Blueprinter 

Bookbinder 

Bookbinder'S Seanutresl 

Bookkeeper 

Bookc:cping Machine Operator 

Bridge Operator 

Bridge Opentor-in-CharJe 

Building Custodian 

Business Promotion Coordinator 

TITLE 

Buyer (Drugs. Chemical '" Scient ific Equipment) 

Buyer (ElecUical Equipment) 

Buyer (Foods) 

Buyer (Hardw~. Tools. &: Metal) 

Buyer (Insuuctional Material) 

Buyer (Paper &: Paper Products) 

Buyer (Printing) 

Buyer (School &: Office Fumi~) 
Buyer (&: Approved Specialties) 

Canognpher{C.D.) 

Case Aide 

Case Managemcni NUfSC (Correction) 

Case ManagementNursc ( Fi~ Depvunc:nt) 

Case Management Nwsc (Police Department) 

Case Management Nurse (Saniu,tion) 

Caseworker 

Caseworker Trainee 

Cashier 

Chemital Engineer 

Chemical Engineering Intern 

Chemical. BioloSieal a: ibdioiolieal OffiCCT (C.D.) 

Chemist 

Chemist (Biochemi$tT)') 

Chemiu (Clinical Chernisl1y) 

Chemist (Food" WateT) 

Chemist (Narcotic Analysis) 

Chemist (San itary) 

Chemist (Tolticology) 

Chemisl Tnina: 

Appendix A 

TrTL= CODE WORKWEEK 

30101 35 

90613 J' 
:51 231 35 

51237 J' 
40110 J' 
12m JS 

92501 " 92501 40 

20 130 35 

90211 J' 
21562 J5 
21560 35 

31S15 " ,. 
11110 J5 
921 0:5 Jj 

92106 35 

40526 J5 
11505 J5 
91110 4<> 
91135 4. 
10610 4. 

;.:. 
60.60 J5 
12127 J5 
12126 J5 
12121 J5 
12]29 J' 
12130 J' 
12131 J' 
12132 J' 
12133 J5 
1213:5 J' 
71411 J' 
52291 35 

06'4<> Jj 

:50959 J5 
50958 Jj 

0996. 35 
S2304 J5 
52301 J5 
10605 35 

20515 J5 
20:503 J5 

7143:5 35 

21115 35 

21116 35 

21120 j5 

21121 J5 

211 19 ]<. 

21117 

211 11 :u 
21101 J5 

00,0 0,1 
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ChiefClcri.: 

ChiefDieticil!l1 

Chief Ootkmaster 

Chief Law StcnOV3pher 

Chic:fMarinc En&incer(OC) 

ChiefOfliee Assis tanl 

Chief Psyehologl$1 

Chie f of Resources Management (CD) 

Chief Supervisor of Mechanical inSlallalions 

Child Prolective Specialist 

Child Prolect ive Specialist Supervisor 

Child Welrare Specialist 

Chi ld Welfllte Speeil.list SupeTVIsor 

Children's Coulselor 

Cii)' Assessor 

City Attendanl 

City Custodial Au isWlI 

City Debris Remover 

City Elevuor Operator 

City Park Worker 

City Parking Meier Service Worker 

City PCSI Control Aide 

City Planner 

City Plannin&Technician 

City Rcsellt'Ch Seienti~ 

City Security Aide 

City Ta.'\: Auditor 

Civil Engineer 

Civil Engineer (Building Construction) 

Civil Engineer(Highway Traffic) 

Civil Engin«r (Saniwy) 

Civil Engineer (SLnlctutal) 

Civil Engineer (Waler Supply) 

Civil Engineering Drafter 

Civil Engineering Intern 

Civil Enginecring Trainec 

Claim Specialist 

Clerical Aide 

Clerical Associale 

Clerk 

Clerk (Community Action Activities) 

Clerk (Income Mlintcnance) 

Clinician 

Commissary Manager 

Community Assistant
l 

Community Associatt; 

Community Coordinator 

Community lilison TBincc 

Community liaison Worker 

TITLE 

Community OrJaniulion Specialist (Urblll Renewal) 

Community Planning Bovd Coordinator 

Appendix A 59 

TITLE CODE WORKWEEK 

01190 " 50370 " 11665 " 10211 " 91524 " 10111 " 52170 II 

71477 " 34265 II 

52366 " 52367 II 

52369 II 

52370 II 

51510 II 
40202 II ..... , '" ....... ., ..... 40 ..... '" .... , 4<l ..... , " .... , II .' 

21122 II 

22121 II 
21744 II ... ,. •• 
40523 . II 

2021S II 

20216 II 

20217 II 

20211 II 

20219 II 
20220 II 

20205 II 

20202 II 

20201 " 30n6 II 

10250 II 

10251 II 

10106 II 

10133 II 

'009' " 52110 II 

54910 " 56056 '" 56057 II 

560SI " ,609' II 

56093 II 

22116 " 21117 II 

0000·1, 
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Compliance Agent (Sanitation) 

Computer Aide 

Computer Auoc:i.1le (Opcr3tiol\$) 

CompUler Associale (Software) 

Computer AssoeiatC (Technical Suppon) 

Computer Facilities Maintainer(FtSA) 

Computer Operator 

Computer Provammer 

Computer Programmer Analyst 

Computer Programmer Analyst Tni~e 

Computer Service Technician 

TITLE 

Computer S petial ist (Applications Proyammin,) 

Computer Special ist (Data Base Administration) 

Computer Specialist (Oper.lllioll$) 

Computer Specialist (Software) 

Computer Specialist (Software) 

Computer Specialist (Systems Specialist) 

Confidential Secretary (Kings County D.A.) 

Construction Project Manager 

Construction Project Maniger Intem 

Consultant{Day Camp) 

Consultant (Early Childhood Education) 

Consultant (Mental Health. Standards and Services) 

Consultant (Public Health Social Work) 

Consultant Public He~lth Nurse 

Consul tant Public Heallll Nw.lC (Child Health) 

Consul tant Public Health NulSC (Communicable Discucs) 

Consultant Public Health NulSC (Hospital Servi~) 

Consultant Public Health NUJSC (Mental Hygiene) 

Consultant Public Health NUJSC (NUBin, Educllion) 

Consultant Public Health Nurse (Rellabiliution) 

Consumer Affairs Inspector 

Continuity Writer 

Contracting Agent 

Contract Reviewer (Office of Labor Services) 

Contract Specialist 

Cook] 

Correction AdministntiYe Aide 

Correctional Counselor 

Counselor (Addiction Trcarmc:nl) 

Crew Chid(Pcst Control) 

Criminalist 

Curator of lumel Mansion 

Custodial ~iswlt 

Custodial Assistant (JOC) 

Custodial Supervisor 

Custodial Supervisor(JDC) 

Custodian 

Oay Can: Eli,ibility Wonr.er 

Debris Remoyer 

Decedent Property Agent 

Appendix A 60 

TrTi..E CODe WORK WEEK 

05260 :C~ 

13620 :5 

1J621 :5 

IJ63 1 :5 
13611 " 9 !603 "'" 13 5 II :5 

13530 :5 
13651 35 

13650 :5 

13615 :5 
13662 :5 
1361 1 :..5 
1362.2 " 13632 :.s 
13632 3'5 
13672 :.5 
12804 " 34202 :5 
34201 '-' 
51614 ::5 
51611 '-' 

, 
51000 3'5 
51613 :.5 
51 020 '-' 
51 0 15 :5 
51014 :.5 
51017 3'.5 
51012 '-' 
51021 :.5 
51011 :.5 
33991 3'5 
60012 : 3 
00<27 :5 
40563 ::5 
40561 ::.5 
90210 ·0 

7 .. 00 3.5 

51273 :~ 

Sl214 ::.5 
90501 ::5 
06m ::5 
11709 ::5 
12015 ~, 

12011 ., 
80510 ., 
lOBS ., 
8_ .:: :1 

5230:5 :~ 

11902 ., 
10142 :5 

0 00 a·i.· 
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Decedent Property Agent (Queens Co.) 

Demolition Inspector 

DentaJ Assistant 

Dental HYlicnist 

Dentist 

Department librarian 

Department Library Aide 

Depanment Principal librarian 

Depa:1.ment Senior Librarian 

Departmenl Supcrvisinl Libruian 

TITLE 

Depu[}' D,rec to r of Motor Equipment Maintenance (Sanitation) 

Deputy Sheriff Levell 

Deputy Sheriff Le vel 11 

Dietary Aide.) 

Dietary Aide (DOC) 

Dietitian 

Director oflnlersection Traffic Control 

Director of Puppetry 

Director (Television) 

District Supervising Public Health Nurse 

Dockmaster( Ru1e XI ) 

Economist 

Editorial Assistan t 

Eleclrital Enlineer 

Electrical Enlineer (ElecuoniC$) 

Electrical Enlineer (Radio) 

Electrical Enlin~r (Radio and Television) 

Electrical Enlincer (Railroad Signals) 

Electrical Engineerinl Drafter 

ElecUicaJ Engineering Intern 

Electrical Engi rn:crinl Trainee 

Elcctrocardiogrlph T cchnieian 

Elec troencephllograph Technician 

Elevator Operator 

Elevator Starter 

Eligibility Specialist 

Emergency Medical Specialist-EM! 

Emc:rgency Medical Special ist. Pammedic 

Emergency Medical SpcciaiistTrainec 

Engineer (Accountin&) 

Engineer (Collele Equipment &. Specs) 

Engineer - Asse$$(l r (Ga) 

Engineer - Assessor (Railroad) 

Engineer · Assesso r (SlnIctunI) 

Engineer· Assessor (Telephone ) 

Engineer - Asscsso r (Utility) 

Engineering Aide 

Engineerinl Spcci~ist 

Engineerinl Techn ician 

Engineenl1g Technician 

Ensineering T ecllnician 

Appendix A 6l 

TITLE eOCE 'NORK \NE~K 

0666' " 32J1 5 " 50101 35 
SOlO:! " 50:10 " 60~ 10 :~ 

60101 "' ,. 
60165 . , ,. 
60:'::5 "' ,. 
60::60 " 95~1 " 30;05 " 30;1 0 " 
11&01 " 
05::~6 " 50;10 " 22..': ... H " .,'" " ..... lS 

m'65 lS 

11610 " . 
40910 JS 

12303 JS 

20;15 lS 

20316 JS 

20317 lS 

203::0 lS 

20;1. " 20305 lS 

20;02 lS 

20301 " 51312 " SI~ 1J lS 

10910 " 
10935 " 
10104 ., ,. 
53~3 37.5 

53054 37.5 

S30~2 37.5 

20ilS " 201lS " 20915 "' ,. 
20916 " 20917 " 20911 " 20919 " 20101 

., ,. 
06019 3S 

20113 " 20(]4 "' ,. 
20115 " 

00 0 0 1 
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Engineering Technic; .. ., T ramee 

Engineering Work Study Train« 

Environmental Control Technician 

Enyironmental Health T«hnician 

Estimator (Elcetrical) 

Estimator (General Construction) 

Estimator (Mcehanic <i!) 

Eyidenee and Propcrt} Control Spedalist 

Exterminator 

Family PreservationiSI (J uyenile Justice) 

Field Investigation SpecialiSt (LD) 

Film Editor 

film Managu 

Fingerprint Technician 

Fingerprint Technician Train« 

Fire Alarm DiSpalcher 

Fire Prevention bupeclor 

Fire Protection Inspector 

Fitnen Instruc tor 

Food Service Administralm (DC) 

Food Service Manager 

Food Service Supervisor 

forensic Analyst (OCME) 

Forensic Scientist (OCME) 

Forester 

Fraud InYestigator 

fraud Inyesti,alor(DOSS) 

Fumirure Specifications Wri ter 

TITLE 

General Supervisor of Buildin, MaintenilllCe (COnstnlction) 

General SUpcl"lisorof Buildi", Maintenance (Elcctrial) 

General SUpcl"Ibor of Buildin. Maintenance (Mcdlanical) 

General Superinlendento(COIWNction and Repair$ 

Geologist 

Geologis t Trainee 

Graphic Artist 

Head Clerk 

Head Dietitian 

Head Juyenile Counse lor 

Head Nu!'5I:: 

Head Nu~ (Sanitation) 

Health Aide 

Health Care Program Planner/Analyst 

Health Facilllies Planner 

Health Resowee CoordinalOf 

Hearing Admin. Services Coordinator (PVB) 

Highway Transporwlon Speeialisl 

Highways and Sewers Inspettor 

Home Aide 

Home Economist 

Home Economist Trainee 

Homemaker 

Appendix A 

mLECOOE 'NORK 1NEEK 

10111 " 20100 " 90971 " .51310 " 20121 " 20112 " 20113 " 11012 " 9OS10 " SIS9S " 06426 " 90.312 " 90313 ". 
11110 " 7110' " 71010 •• 
316U " 31661 " 51=..2S " 065-93 " ~OSI " 9O:!.J1 " 

.. 

06~4 " 06!2S " II~I " 31I IJ " ~141 " 12134 " 91673 " 9167. " 9167' " 91396 " 2191' " 21901 " 914U " OIS6I " 503)' " '~99 " 5(9)5 40 

0612. 40 

'1102 " 13051 lS 

2:012 lS 

SIlII lS 

10171 " 2.:3 U lS 

31626 " 51404 lS 

S~10 " ~Ol " ~::~, " 
000 0·1. 
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Hosller 

Housekeeper 

Housekeeping Aide 1 

Houseparrnt 

Housing DevelopmentSpecialist 

Housing Development Specialist Trainee 

Hull & Machinery InspectOr 

Human Resources Aide 

Human ResourctS S!,"ialist 

Human Resources S!,"illisl (cOn 
Human Resources Technician 

Human Resources Tecltnician (EDn 

lIlustri!lor 

Information Assistant 

Industrial Hygienist 

Inspector (Boilers) 

Ins!'"tor (Cement Test) 

Inspector (CoM!J\Iction) 

Inspec tor lOCAl 

Ins!,"lOr (Electrical) 

Inspector (Elevator) 

IMpector (Heating and Ventilation) 

Inspecror (Hoisl5 and Rining) 

Inspector (Housing) 

Inspector (Housing ConsU'\Jction) 

Inspector{Low Pressure Boilers) 

Inspector (Plastering) 

Inspecror (Plumbing) 

Inspector (Slee i Construaion) 

Ins~rorFin AI&nn Boxes 

Inspttror of Poru & Tcnnin.als 

Institutional Aide 1 

InstitulionalAidc (DOC) 

Institutional Band Music Instructor 

Institutional Farming InsU'\Jctor 

Institutional Garment Worker 

lnstitutionallnspcctor 

innirutionallns!J\Ictor 

instirtllional Seamstress 

lnstirutional Tailo r 

Institutional Teicher (DJ1) 

Institutional Tmes In:sU'\JCtor 

institutional Trades Instructor (Carpentry) 

institutional Trades InsU'\Jc:tor (Taiiorina) 

TITLE 

interpreter. Chincsc (Cantonese. Mandarin, Taiwanese) 

Interpreter (Spanish) 

Interpreter (Spanish &: Iwi&ll) 

Investigator 

Investigi!lor{CCRB) 

1 nvcstigator (Disciplif1C) 

Invcstigaror Tr.linc:c 

A ppendix A 6J 

nTLECOOE WORK WE!:", 

11901 " 10710 " 11102 '" S207 ., 
22507 " 22506 " l3315 " '6001 " 56020 " ,.,'" " , .... lS 

'6007 lS 

91.10 lS .... , " 31l0S JS 

31620 •• 
31621 •• 
31622 ,. 
33995 JS 
31623 .. 
3162' .. 

.~. 

31625 .. , . 
31627 .. 
31670 •• 
"690 .. 
31671 .. 
31621 .. 
31629 .. 
31630 .. 
34315 .. 
33915 lS 

11103 '" .... , 4. 
60310 " 60311 JS 

90112 JS 

31'1S lS 

.. 309 JS 

90112 JS 

90113 lS 

60371 " 60312 " 60314 JS 
6031J lS 

31017 " ll013 lS 

llOIO JS 

lll05 35 

06157 lS 

06316 3S 

31101 -, ,-

00 00·1-
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Imesunent Analyst 

Investment Analyst Trainee 

Junior Arthi~t 

Junior Bacteriologist 

Junior Building Custodian 

JuniorChemist 

JuniorCivil Engineer 

Junior Draner 

Junior Electrical EngilKer 

Junior Geologist 

Junior Health Facilities PlanlKr 

Junior Mechanical Engineer 

Junior Medical Examiner (OCME) 

TITLE 

Junior Public Health Officer (District Health Administration) 

Junior Public Health Officer (Medical Sen-ices) 

Juvenile Counselor 

Keypunch Operator 

Laboratory Associate 

Laboratory Helper 

Laboratory Helper (Competitive) 

Laboratory Microbiologist 

Laboratory T echnici ll1 

l.aIldmari(s Prescl"'lltion Specialist 

Landmarks Presen-Itionist 

Landscape Architect 

Landscape Architectuni Intem 

Latent Print Examiner 

Laundry Supervisor 

Laundry Worker 

Law Clerk 

Lead Abatement Worker 

Legal Coordinator 

Legal Secrcwial Assistant 

Legal Secrrwy 

Licensed Barber (DOC) 

Maintenance Supen-isor 

Management Analyst lOOP) 

Management Auditor 

Management Auditor Trainee: 

Marine Mlintenance Mechanic 

Market Agent 

MuketAide 

Meal Cuner 

Mechanical Engineer 

Mechattical Engineer{Air Conditioning) 

Mechattical Engincc:t(Cus) 

Mechattical Engineer{Salvqe) 

Mechattical Enlincerinl Drafter 

Mechanical Enlinccrinslnlem 

Media Stl"'lices Ttchtlician 

Medi<:a1 Clerk 

Appendix A 64 

mLE CODE WORK WEEK 

~092S l5 

~0924 3l 

21206 3l 

2 I 60S 3l 

10601 " 21 10S 3l 

20Z06 ;S 

20102 " 20306 " 2190S )j 

~080 )j 2\,,,. )j 

SU6S 3l 

'2800 3l 

'2801 " 5229' 3l 

10907 " 21512 3l 

82107 3l 

IZI04 " 21SIJ 3l 

21S01 3l -
9!24Z " 9!2J7 3l 

21J15 3l 

21306 3l 

71140 · 3l 

80860 " 90110 37.5 

30109 3l 

31311 " 30011 " 10229 " OI66S 3l 

90116 3l 

1 .. 84 JS 

06'44 " 40502 " 40'01 3l 

92S87 35 

33972 ;S 

33971 3l 

90213 " 204IS 3l 

20418 ;S 

20416 ;S 

20417 3l 

2040' " 2040] ;S 

90622 3S 

10108 ;S 

0000·1 
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Mediul Equipment Repair Technician 

Medical Equipment Special ist 

Medical l nye~li&ator 

Medit:al Records Libnrian 

Medical Spc:dalist 

Medical Subspccialisl (OOH) 

Medicolegal inYCS1igalOr (OCME) 

Mental Health Worlter 

Messcnler 

Microbiologist 

MicrobiologiM (BaacriololY) 

Microbiologist (Cytology) 

Microbiologist (HematoiOty) 

MicrobiologiSl (HiStoiOlYl 

Microbiologist (Immunchema:ology) 

Microbiologist (Mycology) 

Microbiologist (Para5ilOtogy) 

Microbioloci.n (Scrology) 

Microbiolo&ist (VirololY) 

Mongage Analyst 

Mongagc Till( E"lIIniner 

Manual)' Technician 

MOlion Picture Opcra!ar 

Malar Vehicle Operator 

MOlOr Vehicle Supervisor 

Multiple Dwellinl Specialist (Buildings) 

Nurse's Aide J 

Nurse's Aide (DOC) 

Nurse's Aide (HiUldicappcd Child=l) J 

Nursc·Midwife 

Nurse Prxtitione~{OOH) 

Nunc PTactitioner (SlI1iwion) 

Nutrition CoruulWlt 

Nutritionist 

Nutritklnist{prn 

Nutritionist Trainee 

OccupuionaJ Therapist 

Office Aide 

Office Appliance Operaror 

Office Assistant 

Office Associate 

Office Machine Aide 

Office Machine Associ:ne 

Oil Burner Specialist 

Operations Assistant (C.D.) 

Opcralions Communications Specialist 

Orderly 

Painlin&lnspcnor 

Paralegal Aide 

Par:a.itgal Aide Trainee 

Parking Enforc.cmenl Agent 

Appendix A 

TITLE TITLE CODE WORK 'NEEK 

90690 " 90691 " 5386<; lS 
~081 1 " 52895 " 06637 " S3299 40 

51262 " I:!OOS " 21670 JS 

2167 1 " 21672 " 21673 " 21674 " 21675 JS 

21676 " 21677 JS 

2167& JS 

21679 JS 

40550 " 30:505 JS 

'2015 " 90611 " 91212 40 

91232 40 

22401 40 ,..., 40 

".." 40 

'090' 4. 

""" 4. 
06611 4. 
06061 4. 
'0'" " 50410 " :50411 JS 

50405 " :51210 JS 

10109 " 1170:5 " 10115 lS 
10112 JS 

11702 " 11703 JS 

91237 4. 
nUl " 20:!71 " 11104 . 4. 
nl15 " 3003. " 30076 " 71612 4. 

00.00.1 
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Park ing Control Specialist 

Parking Control Specialist Trainee 

Pediatric Nurse Aso;oc ialt; 

Personnel Inves! ig~ :'1r 

Pe~t Control Aide 

Pharmacist 

Photographer (Rule XI) 

Photographer and PhotoiwOpera!or 

Physical "Thc:rapis! 

Physician 

Physician's Assistant .­

Physicis! 

Physicist (Electronics) 

Physicist (Isotopesl 

Physicist (Radiation) 

Physicis! Trainee 

Pipe Laying hUpc<:tor 

Plan Examincr(Buildinp) 

Planner Trainee 

Planning &. Operat ions Officer (C.D.) 

TITLE 

Planner: Production Control &. SchcdulinJ (EMS Motor Transport) 

Playground Associate 

Poison Information Spccialis! (DOH) 

Police Adminislnllive Aide 

Pol ice Attendant 

Poiil;C CommunicationsTechnician 

Primary Care Physician(Communicarc) 

Principal Adminislnlive Associate 

Principal Air Pollution Contr04 EnJinttr 

Principal Air Pollutionlnspector 

Principal Chemical Engineer 

Principal Chemist 

Principal Chemist (SiIIliwy) 

Principal Chemist (ToxitoloJY) 

Principal ChicfDi:titian 

Principal Children's Counselor 

Principal Civil Engineer 

Principal Civil Enginccr(Watcr Supply) 

Principal CommunityUaison Worker 

Principal Computa()peRror 

Principal Compuler frocram.mcr 

Principal Construction lnspe1::1or 

Principal Consumer Affairs Inspector 

Principal Correctional Counselor 

Principal Custodial Supervisor 

Principal Electrical Enp,cer (Railroad Signals) 

Principal Electrical Engin«T 

Principal Electricallnspcaor 

Principal Engineer 

Principal Enlinter 

Principal Fingaprin! Technician 

Appendix A 66 

'TTl.E CODE WORKWEEK 

41 120 .. 
41117 .. 
9l .... -, '-
31107 " ""00 -, ,-
S0610 375 

906<0 35 

90615 " SI2I1 " S3010 " 52700 37.5 

22015 -, ,-
22016 " 22017 " 22011 " 22001 " 33415 " 22410 " 221 07 " 22113 " !3032 J5 ;;, 

06664 3S 
,. 

06663 J5 

10144 J5 
90202 '" 71012 J5 

0660. 37.5 

10124 " 20620 " 31360 " 20550 " 211m " 21836 " 21137 " 50373 lS 

51565 " 202'" " 20260 " "'''' " i3S14 " 13550 " 32260 " "994 " Sl217 -, ,-
10561 4() 

20351 " 20350 " 32960 " 211'''' " 21130 " 71165 " 
0000.1: 
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Principal Home Economist 

Principal Housing Inspector 

Principal Illustrator 

Principal Institutional Inspector 

Principal Juvenile Counselor 

Principal Mechanical Ensinec:r 

Principal Microbiologist 

Principal Mortuary Tcclmician 

TITLE 

Principal Multiple Dwelling Specialist (Build ings) 

Principal Nutrition Consultant 

Principal Nutritionist 

Principal Pharmacist 

Principal Physicist 

Principal Police Communicalions Technician 

Principal Public Hcalth Sanitarian . 

Principal Researth Scientist (Biological Science) 

Principal Retirement Benefits Examiner 

Principal Senior Ci~ Specialist 

Principal Shorthand Reporter 

Principal Special OffICer (HRA) 

Principal Statistician 

Principal Telephone Operator 

Principal Title Examiner 

Princi pal Veterinarian 

Proba:ion Assistant 

Probation Officer 

Probation Officer Trainee 

Process Scrver 

Procurement Analyst 

Program Announcer 

Program Coordinator(DJJ) 

Program Producer 

Program Officer (OFT A) 

Program Researth Analyst 

Program Specialist (DOC) 

Project Coordinator 

Project [)eve]opmcntCoordinator 

Project [)c:..oelopmmlCoordinator Trainee: 

Project Manager 

Project Manager Intern 

Project Services Specialist 

Psychologist 

Public Heal th Adviser (CDC) 

Public Health A1sistan! 

Public Health Educalor 

Public Health EducatorTrainc:c: 

Public Health Epidemiologist 

Public Health Nurse 

Public Health Physician {PHA} 

Public Health Sanitarian 

Public Health Saniwian Trainee 

Appendix A 

TITLE CODE WORKWEEK 

50565 35 
) IS60 .!5 

91460 35 

31465 .;:; 

52291 35 

20450 35 

21690 35 

52011 35 

22402 .., 
50416 35 

50465 35 

50660 37...5 

22030 35 
11014 35 

)1260 35 

21110 35 

40495 315 

09223 315 

10420 315 
10820 ., 
4<)625 3S ;.:. 
10825 3S 

30820 " 50165 ::5 
51800 35 

51810 ];)., 

511101 37...5 

30205 3S 

1215S 35 

60636 35 

51591 3S 

60621 35 

51454 35 

60945 3S 

60948 3-5 

2242 1 35 

2252S 3-5 

22504 35 

22426 35 

22425 ::3 
22526 » 
52110 }S 
51191 35 

81805 35 

51110 }5 

SilOS 35 

5l1n !5 

SIOll 3;5 

S2113 35 

3121S ., 
31211 ., 

0 000.1 
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TITLE rrnECOOE WORKWEEK 

Public Records Aide 60215 3S 
Public Records Officer 6021' 3S 

Public Relations Assistant 6031. 3S 
Puppeteer 6041. 3S 
Purchase Inspector 34115 3S 
Purchase InspectOl(Amomotive Equipment) 34116 3S 
Purchue Inspector (Dnlgs &: Chemicals) 34117 3S 
Purchase Inspector (Equipment) 34111 3S 
Purchase Inspector (Foods) 34119 3S 
Purchase Inspector (Fuel &: Supplies) 34120 3S 
Purchase Inspector (Fuel) 34132 3S 
Purc:hase Inspector (Fum~) 34121 3S 

Purchase Inspector (lumber) 34123 3S 
Purchase Inspector (Mill Steel) 34129 3S 
Purchase Inspector (Piano) 34124 3S 
Purchase Inspeaor (Pipes a: Castings) 34125 3S 

Purchase Inspector (Printinl &: Stationery) 34126 3S 
Purc:hase InspectOr (Repairs a: Supplies) 34127 3S 
Purchase Inspector (School Bus Service) 34121 3S 
Purchase Inspector (Shop SlCCl) 34130 3S 
Purchase Inspc:ClOf (Taliles) 34131 3S 
Purchasing Agent 12121 3S 

.< 

Quality Assurance Specialist 34171 3S 
Quality Assurance Specialist (Automotive Equipment) 34112 3S 
Quality Assunncc Specialisl: (Building Repairs) 34\13 :35. 
Quality AssunnCl: Specialisl:(OnIgs a: Chemicals) 3417. 3S 
Quality Assurance Specialist (Equipment) 34175 3S 

Quality Assurancc Specialist (Foods) 34176 3S 
Quality Assurance Specialist (Fuel) 34 In 3S 
Quality Assurwlcc Specialist (Fuel & Supplies) 304171 3S 
Quality Assurancc Specialist (Furniture & Supplies) 34179 3S 
Qual ity Assurancc Specialist (Lumber) 34110 3S 
Quality AssWWlCC Specialist (Metals) 304111 3S 
Quality Assurance: Spccialisl (Printing cl StatiollCry) 34112 3S 

Quality Assurance: Spccialist (Pupil Tnruporution) 3411l 3S 
Quality Assurance Specialist (Textiks) 34114 3S 

Quality Assutanec Specialist Trainee: 304170 35 

Radio a. TelcvisionOpcruor 90411 35 

.. Rcal Estale Manl:~er 10110 35 

Real £Stale ~paircr . .: 11707 35 

Real Property A.ssis~ 10102 35 

Real Property Manqcr 10112 35 

Rcaeation Assistant 60407 35 

Recn:ation Din:ctor 604'. 3S 

Recreation Oirtttor (hrt·TUM) 6043\ 35 

Recreation Supervisor 60440 3S 

Rehabiliwion Counselor 51213 3S 

Rehabilitation Specialist (HPO) '1610 ... 
Relocation Aide 10097 3S 

Repair Crew Chief(H[)A) ,.,,, 35 

Repair Crew Wori:er (liDA) ,.,71 " 
OOOO·l. 
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m LE TITLE CODE WORK "WEEK 

Re>,air Shop Manager (HDA) 90:5-;6 Jl 

Re porn: r/S tenographer (OA) 10211 3S 

Research Assistant 6091. J5 
Research Assistant (Behavioral Sciences) 217.$() Jl 

Research Scientist 2[7:5:5 3S 

Retirement Benefits Examiner 40492 Jl 

Right of Way Negotiator 4G430 Jl 

Safety Officer 3161 7 35 

Safety Sp«iaJisl 31310 Jl 

Salvage Appraiser 12I'7S Jl 

Sanitation Compliance Agent ,,6&5 35 

Sanitation Enforcement Agenl 7163 1 •• 
Satisfaction Clerk 3040S Jl 

Scientist (Radiation Control) 21516 35 

Scientist (Water Ecology) 21531 35 

Strip! Writer 606 13 35 

Se1::rctary 102..<2 Jl 

Stt~wy 10216 35 

Security Officer (Civil Defense) 7141:5 3S 

Senior Accountant 40SlS 3S 

Senior ACtuary 40715 Jl 

Senior Actuary (Group Chiel) '07'..5 Jl ". , . 
Senior Addiction Specialist '607' Jl 

Senior Addiction Spedaiisl (Mcthadolle) ,"'" 3S 

Senior Air PollutionControl Engineer 2061:5 3S 

Senior Air Pollution Inspcaor 31335 Jl 

Senior Appraiscr(ReaI Estate) 404 1:5 . Jl 

Senior Arthilecl " ", Jl 

Senior Arthitta(M R &S) 2 1~ " 5f:nior An:1 5f:rviccs CoordinatOr 22SSI " Senior Anomey )011.5 " Senior Anomey (Taxes) 30093 " Senior Audio Visual Aid Technician 90637 " Senior Auditor o(AccounlS 408 15 " Senior Automotive Service Worker m .. 4. 
5f:nio r Automotive Specialist 2013 1 " 5f:nior Bacteriologist 215""...5 " Senior BilCWiolozm(Scroiocy) 21m " Senior Baker 9a236 " 5f:nior Bi~Medieal Equiprncnl Tccbnician 21,., " Senior Blasting Inspcetor ) 1&35 " Senior Boiler Inspector ) 1935 " Senior Building Custodian 1063:5 40 

Senior Buyer 12140 " Senior Buyer (Drugs) 12142 " Senior Buyer (Foods) 1214) " Senior Buyer (HatdwllR) 12144 " Senior Buyer (Instl'Uttionai Maerials) 12145 " 5f:nior Buyer (Mechanical Equipmcnl) 12149 " Senior Buyer (Paper &: Paper ilrodutts) 121-'6 " Senior Buyer (Printing) 12147 " 
0 0·0 0.1 
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Senior Bura (School 41. Office Fumie:ure) 

Senior Buyer ( 41. Approved Spc:eialties) 

Sc:niorCm· Managc:mmtNursc (Saniwion) 

SeniorChemicai Engineer 

Senior Chemin 

Senior Chemist (Biochemistry) 

Senior Chemist (Clinical Chemistry) 

SeniorChemistlFood &. Waler) 

Senior Chemist (Microanalysis) 

Senior Chemist (Sanitary) 

Senior Chemist (ToxicoIOJY) 

Senior Chief Dietitian 

Senior Childtcn's Counselor 

Senior Citizen Specialist I (DITAl 

Senior Citizen Specialist Il (OITA) 

Sc:niorCitizcn Specialist II (JOP) 

TITLE 

SeniorCivil Enl ineer (Approaches &. Ancrial Connections) 

Senior Civil Engineer (Building Constl'UCtion) 

Senior Civil Engineer (Hipway Traffic) 

Senior Civil Engineer (Railroad Valualion) 

Senior Civil Engineer (Spiwy) 

Senior Civil Enlin«t( S\l'\lCt\lral) 

Senior Civil Engineer (Water Supply) 

Senior Civil Engineer 

Senior Clerk 

Senior Clerk (Income Maintenance) 

Senior Clinician 

ScniorCommuniry Liaison Worker 

SeniorCommuoity Orpnizalion Specialist (Urban Renewal) 

Senior COllSUUction Inspector 

Senior Consultant (Early Childhood Education) 

Senior Consulrant (MenUJ Health Standards llId Services) 

Senior Consultant (Psychi.aic Nunin&) 

Senior COn$u\tanl (Publie Health Social Work) 

Senior Consumer Affairs lnspccuu 

Senior Coole) 

Senior Counselor (Addiction T n:almCnt) 

Senior Crew Chief (pest Control) 

Senior Custodial Aumant 

Senior Custodial Supervisor 

Senior Demolition lnspea.oJ 

Senior Dentm 

Scnior Deputy Sheriff 

Senior Economist 

Scnior Electrical Engineer 

Senior Electrical Engineer (RR Signals) 

Senior EJcctri~ Engineer (Radio.t TV) 

Senior Elcvalor InspcclOr 

Senior Enginct:r (Acc:ounling) 

SeniOi" Engineer (Cranes) 

Senior Engina:r (Safety) 

A ppendix A 

TITlE CODE WORKWEEK 

12141 " 12140 " OS201 " 20'" " 21125 " 21126 " 21&30 " 21111 " 21827 " 21121 " 21129 " 50m " 51535 " 0"" " 02J99 " """ " 2022. " 20232 JS 

20231 JS 

20227 " 202JJ " 20119 " 
).', , 

2023' " = " 10111 " I_ JS 

mJ' JS , .... " 22126 JS 

3223' " ".,. JS 

"". " 51019 " 5163. JS 

33902 JS 

9023' 40 

'1216 JS 

""., " 12016 40 

',m 40 

3243' JS 

'023' " 30310 40 

""" " 20325 JS 

20321 " 20329 " 33035 " 2.", " 2023. " 2OI2l " 
00·00·1, 
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Senior Engineer Asscssor 

Senior Engineering Technjcian 

Senior Engineering Technkian ([hfiing 

Senior Environmental Control Technician 

Senior Estimator (Electrical) 

Senior Estimllor (General Consuuction) 

Senior Estimator (Mechanical) 

SenIOr Fingerprin1 Technician 

Senior Fire I'll:vernion Inspector 

Senior Geologis1 

Senior Hulth Facilities Planner 

Senior Health Care Prognm Planner/Analyst 

Senior Health RcsourceCooniinator 

Senior Highway Transporwion Specialist 

Senior HoisLS &: Riggin! Inspector 

Senior Homemaker 

Senior Houuk«per 

Senior Houseparcnt 

Senior Housing Inspector 

Senior Hull and Machinery Inspector 

Senior Human Resources Speciali$1 

Senior Human Resovrces Speciali$t {EOn 

Senior Human Resources Teehnician 

Senior Indusuial Engineer 

Senior Insp«torofFirt Alarm Boxes 

Senior Inspector of Ports .t. Tcnninals 

Senior InstiNtionai InspectOr 

Senior lnstiNtionai Trades InstNClOf 

Senior ItI5titutionai Trades InsINctOf (Tailoring) 

Senior IntcfJfOup RclllionsOffiecr 

Senior Investment Analyst 

Senior JU'icnileCounselor 

Senior Key Punch Opemor 

Senior Key Punch Operator 

Senior Key Punch Operator 

Senior Laboratory Technician 

Senior Laboratory Technician (OCME) 

Senior Landscape Architect 

Senior Laundry Supervisor 

Senior Laundry Worker 

Senior Meat CuneI 

TITLE 

Senior Mechanical Engineer (lneludingspedalties) 

Senior Mechanical Engineer (lneluding s~.) 

Senior Mechanical EnginttJ (lndudingspec.) 

Senior Meehanical En,inm' (lncludin, 5pce.) 

Senior Medical Record Librarian 

Senior Medical Spccialia 

Senior Mental Health Worker 

Senior Metcortllog1st 

Senior Monual')' Teclu1ieian 

Senior Motor Vehicle Supervisor 

Appendix A 

TITLE eOCE WORKWEEK 

20920 35 

20114 35 

20116 " ,om 35 

20126 35 
20127 35 

20121 35 

71135 35 

316)5 " 21925 35 

22013 35 

83052 35 
51112 35 

22325 35 

33235 35 

52407 35 

30735 35 

52431 6() 

31B5 35 

33335 35 

56030 35 

56031 3S 
<0 , -

56011 35 

20625 35 

34335 .. 
33916 35 

31435 3S 

60330 35 

60331 3S 

55015 3S 

4092' 35 

>2296 35 

10916 3S 
10917 3S 

11009 35 

21509 35 

21510 35 

21325 35 

80861 .. 
90135 37..5 

90237 35 

20425 35 

20426 35 

20427 35 

20421 35 

50136 35 

52196 35 

51263 35 

21950 35 

52016 35 

91233 -'" 

0 000 '1. 
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Senior o...~"'pz!iunal Th!:nplSl 

Senior Office Appliance Maintainer 

Senior Painti"& InspectOr 

Senior Parkin!. Enr~n! Agent 

Senior Phannacisl 

Senior Photognpha 

Senior Physical 'Thenpist 

Senior Physicist 

Senior Physicist (EledrOnics) 

Senior Physicist (boropes) 

Senior Physic ist (Radiation) 

Senior Physicist (SpeetroSeOpy) 

Senior Pipe Laying Inspector 

Senior Plan Examincr(Bui ldings.) 

Senior Planner 

Senior Plumbing inspectof 

Senior Polite: Administmivc Aide 

Senior Probation OffICCf 

Senior Program Spccialist(DOC) 

Senior Project Coordirwof 

Senior Project Development Coonlinatol' 

Senior Proje1;t Services S~ialist 

Senior Psychologist 

TITLE 

Senior Public Health Adviser (Communicable Disease ContrOl) 

Senior Public Health Educator 

Senior Public Health Offictl' (District Health Administralion) 

Senior Public Health Offieer (Medical Scrvkc:s) 

Senior Public Healltl Saniwian 

Senior RehlbiliWionCounsclor 

Senior Rent Examiner 

Senior Repai r C~ Chir:f{HDA} 

Senior Ri&ht of Way Negoliltor 

Senior Salvage AppnlKr 

Senior ~ ~lisfactiQll Clm 

Senior Scicntist(RadiationControl) 

Senior 5ccrt;wy 

Senior SerYicc: InspcctOr(DOT) 

Senior Spetial Offieer 

Senior Slatistici.ID 

Senior Student Legal Spccialist(Law Department) 

Senior Supervisor (Exwminators) 

Senior Supervisor QfMechanicailnslailalions 

Senior Systems AnalyR 

Sen lor TllbulallJr Opcntor 

Senior Taxi II. Limousine: Inspc:ctor 

ScniorTitie Examiner 

Senior T raffle ControllnspcdOr 

Senior Transportalion Inspector 

Senior t)rbl1l Designer 

Senior Water Usc Inspeaor 

Senior Waterfront COI1$tNdion InspcttOf 

Appendi x A 

TlTlECOOE 'NORKWEEK 

51235 3. 

9003. JS 

3m, JS 

71622 40 

,.." 40 

9063' JS 

51 136 JS 

21025 JS 

22026 JS 

22027 JS 

2202J JS 

= JS 

lJ.OS ". 

22~tI JS 

22m JS 

33635 JS 

101·47 JS 

SIIJS 37.5 

""''' JS. 

,2<" . JS 

"',. JS 

22531 JS 
.~. , 

SlIJS JS 

51192 JS 

SillS JS 

l2I04 JS 

l2JOl JS 

31235 40 

51215 JS 

30765 JS 

90>7. JS 

40431 JS 

12176 JS 

3<>4" JS 

21516 JS 

10220 JS 

33766 JS 

70115 40 ... " JS 

06517 " ""'" " 3421S .JS 

12641 " 1103] " 351)4 " ""''' " 31735 " JSlJ5 " 2N94 " ,.." JS 

34!3S JS 

00,00,1 
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Senior X-~y T~clIniti .. 

S~rvicc II15p«M (DOT) 

~hocmaker 

Shop Clerk 

Social Worlcer 

Special Officer 

Special Officer (A~ucduCI Patrol) 

Spc.;ch Palhologisl {OOH} 

Spcccb and Hearing Thcnpist 

Staff AnaJ}'SI I 

Staff Analyst Trainee 

Staff Audiologist 

Staft'Nursc: 

Staff Nurse (Dept for the Aling) 

Staff Speech P3lhoiogisl 

SlaliSliul Secretai)' (OMB) 

Statistician 

Stenographer 

Stenographic:lSecrcwiai AssoI:ill1e 

Stcoognphcr/Secrcta.ry 

Stenographic Specialist 

Stockman 

Stock Worker 

Student Legal Specialist (Kings D.A.) 

Student Legal Specialist (Law Dcpanmenl) 

Supcrinlendcnl o( Adult InstiMiolU 

Superintendent Bridge Housc 

Superintendenl of ColUtNCtion and Repairs 

Supcrintcndcnlof laundries 

Supervising Accountant 

SUJlCrvisingAir Pollulion Inspector 

SUJlCrvising Appfllisc:r (Real Eswc) 

S upervising Ana ServiccsCoord inator 

Supervising Assenor 

Supervising Audiologist 

SUpervising Audilorof Aeeouncs 

Supervising Blastinglnspcct.01' 

SUJlCrvising Bookbinder 

. Supervising Clm 

Supervising Computer Operator 

Supervising Consumet A1fain Inspector 

Supervising Computer Scnicc Tecllnieian 

Supervising Corm;'Iiona] Counsc:lor 

Supervising Counselor (Addiction Treatment) 

Supervising Custodian of Children 

Supervising Demolition inspector 

Supervising Do:pmy Sheriff 

Supervising Dodtmaste:r 

Supervising Economist 

nn.E 

SUJlCrvising Emergency Medical Service Spcc;iali$t 

Supervising En~ironmcntal Control Technician 

Appendix A 73 

nn..ECOOE WORK WEE,; 

5133S 35 

3)165 35 

90740 35 

10132 35 

S2613 " 10110 '" 70501 '" 51252 " 51212 3S 

12626 )5 

12149 3S 

51239 35 

50910 40 

''''90 '" 51253 3S 

5)63 3S 

40610 3S 

10205 3S 

10211 3S 

10206 35 
10117 JS 

:: 
12210 35 
11100 35 
05310 35 
050n JS 

52279 35 
52211 35 
9137.5 35 ..... .., 
40520 35 
3ms 35 
40420 JS 

22559 35 
40220 35 
51240 35 
4011. 35 
)1140 35 
92170 35 
10120 " IJSJ) 3S 

33993 35 
13616 3S 

!i117S 35 
SI217 " 52298 JS 

32455 35 
lO31S 40 

'1660 .., 
4092. " .sJOSS ., 

>. 

909" JS 

00. 00.1 
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SUIkI'">':sing Fire Alarm Dispatchtr 

S\llkrv i~i ng Fin:: Prevention Inspcaor 

SUlkrvis<ng Health ReSOl.lfCC Coordinator 

Supcrv is. Home Economist 

SUlkrvhir,;/; Housekeeper 

SUlkrvising Hull and MachillCf'y InspcClOf 

Supervising Human Rcsowt:CS Specialist 

Supervising Human Rcsourtts Specialist (Audiling) 

Supervis ing Human Resowa:s Specialist (Community Prop-arns) 

Supervising Human Resoun::es Specialist (EDT) 

Supervising Human RCSOl1Ia:S Specialist (Management) 

Supervising InSlirutionailnspcetOr 

Supcrvis_lIg InvcstmcntAnalyst 

Supervising Laundry Worker' 

Supervis ing Medical Records Libnrian 

Supervising Mcn!lll Heallb Worker 

Supervising Nutritionist 

Supervising Parking Meier Col1eeto,r 

Supervising Parking Meier Serv ice Woricet 

Supervising Pharmaeist 

Supervising Police Communications T edlnician 

Supervising Probation Officer 

Supervis ing Public Heal th Adviser (CDC) 

Supervisi:1g Public Heailb NIItSC 

Supervising Public Health Sanitarian 

Supervising Special Offic:c't 

Supervising Speech Pal:boIopst 

Supervising Taxi It. Limousine InspectOr 

Supervising Therapist 

Supervising Traffic ConlrVl lnspcetor 

Supervising Water U~ lnspcttO'l' 

Supervisor (ExtermilWOf5) 

Supervisor (Methadone Treatment Center) 

Supervisor (Pest Control) 

Supervisor I (Sotia! Wort) 

Supervisor II (Socia! Wort) 

Supcrviror III (Social Work) 

Supervisor I (Welfare) 

Supervisor II (Welfan:) 

Supervisor III (Welfare) 

Supervisor of Bridge ()pcnItions 

Supervisor of Building C~ians 

Supervisor ofCbild Care 

Supervisor of Electricallns!alll1ions and Mainlenance 

Supervisor of lronwotlc 

Supervisor of MeehaniallnsiaJlatioRs and Majntcnan« 

Supervisor of Mechanics (Mcchanical Equipment) 

Supervisor of MotOr Tnnsport 

SupcrvisorofNurses ' 

Supervisor of Office Machine Operations 

Supervisor of Radio &. Television Opemions 

Appendix A 7. 

TITLE CODE WORK WEEK 

71060 4' 
31655 " 511 1J " SO>60 " 10760 " 33355 " 5604. " """ " 56042 " >604, " ~6041 " 314H " 40927 " 71494 •• 
S0137 " S1264 " ,.... 

" 41112 " . IIIJ •• ,.." 37.5 

71 013 " ::. 
51 860 37.5 , 
51193 " 51060 " 31255 •• 
10117 40 

512S4 " 35140 " 51241 " 31750 " ... " " 905" " 51247 " 905.' " 52631 " 52632 " 52633 " mil " m l2 lS 

m IJ lS 

91160 4 • ..... 4. 
'-'...3 15 lS 

34205 " .,,70 40 

34221 " 92S7S 40 

91279 40 

""60 40 

11704 lS 

90436 lS 

0000.1 
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TITLE nTLECODe WORK 'A"'=...EK 

Supervisor of School Security 6012. '" Supervisor of Stotk Wcden 12202 -< ,-
SupeNisor ofTraffie ~iC% Maintainer! 90904 40 

Supervisor of Traffic Safety EduclIl:ion 601" -. ,-
Supervisor of X-Ray Technician Services 51360 " 5upervisorof Youth Services '1444 35 
Supervisor of Youth Services (Research) 'I'" 3S 

Surveyor 21015 " Systems Administntor(CFB) ...., 3S 

Systems Analyst 126<' 3S 

Tlbul&1or Operator 11032 - < ,-
Tax Auditor <05'1 3S 

Taxi &: limousine InspectOr 35116 3S 

Teacher (DOC) 00101 3S 

Technical SupponAide 13610 3S 

Telecommunications Associate 20243 3S 

Tcl«ommunic'lllionss~ia1ist 20245 3S 

Telephone Operator 101" 3S 
Television EquipmcntOpcrator 90311 3S 
Television Lighting Technician 9031. 3S 
TeslS &: Measuremenllntem 12700 3S ---Tests &: Measurernenl5pecialisl 12704 3S , . 
Tille Examiner 301" 3S 

Traffic Controllnspc:ctor 31715 3S 
Traffic Device Maintainer 9091. 40 

Traffic Enforcement AIClt 71651 40 

Training Coordinator (C.D.) 71496 3S 

Training Devtlopmcnt S~ialist 12611 " Training Devtlopment S~iaJist Train« 12616 3S 

Transaibing Typist 10301 3S 

Transporwion Inspector 3S115 " Typist 10305 3S 

Urban Archeologist "' .. 3S 

Urban Designer 22093 3S 

Urban Park Ranger 60<'1 3S 

Veterinarian 5071. 35 

Washer 90111 37..5 

Walch Penon 11010 '" Water Meta Reade: J<6OO 3S 

Wiler Plant OpenltOr 91010 40 

Water Usc Inspector 3461' " Wlter Usc lnspeetorTrainee ""'I 3S 

Watcrtrollt Construction Iltlipector 34515 3S 

Walenhcd Maintainer 91011 40 

Window Cleaner 90749 40 

Word Processor 10302 3S 

Workers' Compensation BenefilS Exllnincr ...., -. ,-
X-Ray T(1;hnician SIJIO 3S 

Youth Coordinator (Youth Scrviecs) '1402 3S 

Youth Services Sp«"ialist S1431 3S 

OOO O·l 
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New York City Health & Hospital Corporation Title Codes 

Accountant 

Activity Therapist 

Addiction Counselor· Leyell 

Addiction Counse lor - Levell! 

Addiction Specialist 

Ambulance Technician 

Ambulato!), CiIll: Tc~hnician 
AtlUthelisl 

Architect 

Atchitcclural lntem 

Assistant Ac~untanl 

Assistant Addiction Counselor 

AuisunI Architect 

Assistant Bio-Media.! Equipment Technician 

Assistant Chemist 

Assistant Civil Engi""1 

Assistant Community Liaison Worker 

Assistant Coordinating Manager 

Assistant Electrical EnlinC'Ct 
Assistant Head NIUSC . 

Assistant Health CaR Progwn Planner/Analyst 

Assistant Health Facilities Planner 

Assistant Laundry SUperiisor 

Assistant Meclianical Enlincer 

Assistant McdiaServkes Technician 

Assistant Physicist 

Assistant Physicist (EJearonic:s) 

Assistant Physicist (Isotopes) 

Assistant Physicist (~iation) 

Assis tant Planning-Schcdulins Analyst 

Assistant Printing Press Opemor 

Assistant Pwchasing Alent 
Assistant SLatistician 

Assistant Stock HandICf 

Assistant Systems Analyst 

Assistant Systems Analyst(EDP) 

A1sistanl Systems Analyst (Financc) 

Associate Aeeountant 

A1sociatc Booldctcper 

Associat~ Chemist -levt:11 

Associate Chemist -level D 

Anociate Chemist -level III 

Associate Engineering Teehni~i ltl- Levell 

Auociale Engineerina Technician _ Level U 

Associate Laboratory Microbioligist - Lev~11 

Associalc Labonr.tory Microbioli,ist - Level !I 

Associate Labora1ory M iaobioligin - Lnt l ill 
Associate Medical Rec:ofd Sped alist 

Associate Nome Midwife - Level A 

Appendix A 

TTILE 

76 

TITI.ECODE WORK. WEEK 
405100 " 004'10 35 
OOOSSO Jj 

0005]0 " 560700 " 001060 37.5 

001850 37.5 

531010 " 21 2150 " 212050 " .os"" " 00<IS40 Jj 

212100 Jj 

215610 Jj 

211 100 Jj 

202100 JS 

56"9" JS 

003320 JS 

203100 35 . 
L o 

000480 37.> , 
00<1300 35 

220110 JS 

101100 37.5 

204100 JS 

00""" 35 

220100 JS 

220110 35 

. 220120 JS 

220130 JS 

.39660 JS 

921220 40 

963400 JS 

406050 JS 

122070 JS 

039270 3S 

040010 JS 

039310 JS 

405170 3S 

405270 3S 

963010 3S 

963020 3S 

9630)0 3S 

961710 3S 

961720 3S 

962910 3S 

962920 3S 

96293. 3S 

S.&36. 3S 

965130 37.5 

00.00.1 
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Associate NUfR; M idwife - Level B 

Associate Nurse Practitioner- Level I 

Associate Nunc Praclilioner· Lcvelli 

Associate Pharmac ist - Levell 

Associate Pharmac ist - l.cvel n 
Associate PhannB~ ist - Level In 

Associate Pharmacist - LevellY 

ASSo<::iate Radiographer - Levell 

Asso<::iate Radiographer- Level II 

Asso<::iate Respir.!Iory 1llenpist - Levell 

Associate Resp iratory TIierapiSl- Levell! 

Associate Staff ~alY1l1 I 

Associate Staff Anesthetist - Level A 

Associate Staff Anesthetist - Level B 

Associate Staff Audiologist· Level I 

Associate Staff Audiologist- Level Ii 

Associa.tc Staff Speech PlIlhologist -lcvc11 

Associate Staff Speech Palbologist - Lcvclll 

Associate Supervis ing Dietitian Level A 

Associate Supervising Dietitian Level B 

Associate Supervisory Radiognpher- Levell 

Associate Supervisory Radiographer- Level Ii 

Alsociatc Ultrasound Technologist 

n TLE 

Anending Physician (Approyed Speciallies) - Levell 

Anending PhY1lician (Approved Specialties) - Levell! 

Anending Physician (ApproYed Specialties) - Level III 

Audiology Clinician 

Automotive Service Worker 

Beautician 

8io-Medical EquipmentTcehnician 

Bio-Mcdical Equipment Technician Tra inee: 

Booltkeepcr - Levell 

Booltkecper - Level Ii 

Caseworker 

Cashier 

Central Supply Assisunt 

Certified Occupalional Tbcnpy Alsisunt 

Certified Physical Therapy Assistant 

Certified Respiratory 'J'beJ1py T «:Mician 

Chemist 

ChiefDiclician 

Ch ief Psychologist 

Children's COWl.Sclor 

City Custodial Aslisunt 

Civil Engineer 

Civil Engineering Intern 

ClericJ.i As.soc:iate - Levella 

Clerical A.ssociate - Lcvellb 

Clerical Assoeiale - Level n 

Clerical Assoc;iate - Level m 
Clerical Associate - Level IV 
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TInE CODE WORK WEEK 
965140 37.5 

966410 37.5 

966420 37.5 

91511 0 37.5 

915120 37.5 

985130 37.5 

985140 37.5 

966110 35 

9661 20 35 

980210 35 

980220 35 

126270 35 

965110 .35 

965120 35 

965910 35 

965920 35 

966010 35 

966020 35 

962310 35 

962320 35 

966310 35 

966320 35 ~', 
.: -

005050 35 

970210 37.S 

970220 37.5 

970230 37.5 

003100 3S 

92S080 40 

001360 37.5 

21 5620 3S 

215600 3S 
405260 3S 

405360 3S 
S23040 " 106050 3S 
OO4S6O • 37.5 

003430 3S 

00384. " 003350 35 

2181S0 3S 

S03700 35 

52 1700 3S 

SISloo 35 

90644. 4. 
2021S0 " 202020 3S 

102510 3S 

102610 " 102620 3S 

102630 35 

102640 3S 

0000·1 
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Clerical Asso~i.te . LevellY. 

Clinie&l Dietetic Technici&ll 

Community Assistant 1 

Community Associalc 

Community Coordinator 

Community Liaison Train« 

Community Liaison Worker 

Computer A ~e · Levell 

Compuler A,de - Levell! 

Computer Associate (Openolions) - ~e] I 

Computer AstoCiatc (Operations) . Level II 

Computer AMociate (Opentions)· ~clllI 

Computer Aswciale (Software) - Level I 

Computer As$OCiatc (Software) - Level II 

Computer Associate (Software) - Levd UI 

Computer Associate (Technical Suppon) - Levell 

Cc ·"".Iter Associate (Tet:hniul Suppon:) - Level II 

C( .• "ncr Associate (Technical Suppon) - Level III 

Compuler Programmer Analyst - Level l 

Computer Programmer Analyst - Level II 

Computer f'ro&.mmmcr AnalySt T~na: 

Computer Specialist (Software) - Levell 

Computer Spccialist(Softwarc:) - Level II 

Construction Management AMistant 

Consuuction Projeet MBJ1a&cr - Level I 

Construction Project Manager - Level l! 

Construction Projcd Mlilaga - Level III 

Consultant Public Health Nurse (Child Health) 

CO!lJultant Public Health N UfR; (Hospital $etyicc:s) 

Coo. 

Custodial AssiSlaIIt 

Penta! Assistant 

Denlll Hygienist 

Dentist· Level A 

Dentist· Level B 

Dentist· Levell 

Dentist· Level II 

Dentist 

Department Librarian 

Departmcnt Senior Librarian 

Dc:partmc:nt Supc:tyisina Librarilal 

Dictary Aide 

Dietitian · Levell 

Dietitian · Levell! 

Dietitian · LevellIl 

Dietitian· LeveliV 

Discharge PlanningAssessmcnt Specialist· Levell 

Discharge Planning Assc:ssment Spedalist· Level U 

DistriCt Supetyi$inl Public Health NUfR; 

Electrical Engi~ 

Electrical Engineer (Electronics) 

Appe ndix A 
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TTT1.ECODE WORK WEEK 
102650 3S 

96661. 3S 

$60$60 4. 
56OS70 3S 

S60510 3S 

S60910 3S 

5609'. 3S 

961410 3S 

961420 3S 

961310 3S 

961320 36 

961330 3S 

963110 " 963120 3S 

963130 " 961210 3S 

961220 3S 

961230 " 961110 3S 

961120 " 961500 " 966710 " 
;;, : 
,: . 

966". " 001030 " 962510 " 962S20 " 962S30 3S 

SIOISO 3S 

SI0170 " 902100 37.5 

120150 4. 
SOIOIO " SOI020 " 963910 3S 

963920 3S _,. 
3S 

_2. 3S 

502100 3S 

602100 3S 

602350 3S 

6026110 " 113010 37.S 

SO)IOO " 50))50 " 962310 " 96232. " OOSloo 3S 

00'200 3S 

510<i50 " 2OJl5O " 203160 " 
0 0.00. 1 
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TITLE TTTl..E CODE WORJ... WEEK 
Elecuical Enginccringlntem 203020 3' 
ElcctJocardiognr.ph Technil:ian Slll20 " Elet:roenccphal0artph T ecltnician "5130 " Elevator Opemor 109100 37.5 

Elevator SWU:r ...,50 37.5 

Emergency Medical Specialist - EMT 0112220 37.5 

Emergency Medical Specialist. Paramedic 1102240 37.5 

Emergency Medical Specialist Cadet Trainee 005030 37.5 

Engineering Technician -level I 96161 0 " Enginet:ring Technician · Level II .. ,620 " Engineering Technician Trainee 201110 " Equipment Control Planner (Hospitals) 000110 " EXlcnninatOl" "",00 " Food Service Supervisor 902310 " FOll:man of Gardeners 0112120 37.S 

Gardener 002710 ]7.5 

Hcad Dietitian S031S0 " Head Nunc ,.."SO 37.S 

Health Care Program Plll'U'lC'dAnalyn 000310 " Health Facilities Planner 120120 ) ' 
Home Health Aide Il0060 37.5 

Hospital Care Investigator S2J<t20 ]5 ", .~. 
': . 

Hospital Payroll Accounts Manlier 039030 " Hospital Sc:curiry Officcr 70&300 'H 
Housekeeper 101100 " Housekeeping Aide 111020 37.5 

Illustrator 914100 " Institutional Aide 111030 37.S 

Institutional Gvment Worker 901120 lS 

Institutional Tailor 901130 " Instrument Maker (Radiology) \101220 lS 

IV Ted1nici3l'l OOSOOO lS 

Junior Architect 212060 lS 

Junior BacteriolOlist 1160:50 lS 

Junior Chemist 2I1OSO lS 

Junior Civil Engineer 202lI60 lS 

Junior Electrical Engineer 203060 lS 

Junior Health Facil itit$ PtIDJlCT 120100 " Jun ior Mechanical En,ineu - " laboratory Assistant 004,., lS 

laboratory Associate 4 Level! 961710 lS 

laboratory Associate 4 ~I D 962120 " laboratory Microbiologist 4 levt:ll 962110 " laboratory MiCftlbiololist - level D 962!20 lS 

laboratory Technician 21:5010 " laundry Supenrisor ...." 37.:5 

Laundry Worker 901100 37.:5 

licensed Barber 901140 37.:5 

licensed Practical NW"SC OOlISO 37.:5 

Maintcnanceand Contn)! Planner 039170 3l 
MaintmanccConaol S<:ho:-duler 039160 lS 

OO,OO'\' 
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Maintena-"'Icc Planning and Contn)1 Supervisor 

Matemal and Child= Technician 

Meat CUlkr 

Mcchll1ical Engineer 

Mechanical Enlinccringlntem 

Media ~rvicc:s Technician- Levell 

Media Services Technician · l.c"Yc:! II 

Medical EquipmcntllepairTc:ehnician 

Medical Equipment Specialist 

Medical Rccon:! Specialisl 

Medical Utilization Review Analyst 

Medical Waste Tc:chni!;:ilUl 

Medicine-Surgery Technician 

Mental Heal th Assistant 

Midwife: 

Momwy Technician. 

Motion Picture Operator 

Motor Vehicle Operator 

Mot(M" Vehicle SUpcn'isor 

Nuclear Medicine Tec:hoolozist- Levell 

Nuclear Medicine Teehnologist. Lenlll 

N~ Practitioner 

Nurse-Midwife 

Nurse's Aide 

NUBc'S Aide rrranspon Escon) 

Occupational Therapist 

Office Aide Levell 

Office Aide Levell! 

Office Aide levcllll 

Office Associate 

Office: Machine Aide - Level II 

Officc: Machine: Associatc: 

Operating Room T «hnician 

Panlc:gal Aide - Levle,11 

Paralc&a1 Aide · Level D 

Patient Care Associate 

Patient Care Technician 

Pediatric Nu~ Associate 

Pharmacist 

Pharmacist Interne 

Pharmaqo Technician 

Phlc:botomist 

PhOIo&f'l.phc:r 

Phys}cal Thc:rapist 

Physician Assistant 

Physician AssisWII - Lc:vclll (HCF) 

Phy1icist 

Ph)"5icisl (Isotopc:s) 

Physicist (Radiation) 

Plannina- Schc:dulingAnalyst 

Preventive Maintenance inspcl:lor 

Appendix A 

TITLE nnE CODE '.~·ORK WEEK 
0397&0 3S 

00 1&60 37.5 

902130 3S 

204150 3S 

204030 3S 

.... 10 3S 

96692. 3S 

906900 3S 

906910 3S 

508110 " 001210 3S 

00'060 j, 

001&90 37.5 

001610 3S 

509120 37.5 

520150 3S 

906110 " 912120 37.5 

912320 37.5 

964310 3S 

964320 3S 

001960 37.5 ' .,{,-. 
, ~ . 

961050 37.5 

509010 37.5 

001160 37.5 

512100 3S 

.... 1. 3S 

96002. 3S .... ,. 3S 

960100 3S 

960320 3S 

.... 00 3S 

001900 37.5 

964<)1. 3S 

96<02. 3S 

9&1010 37.5 

986010 37.5 ...... " 506100 37.S 

002410 37.5 

002420 37.S 

004950 3S 

906100 3S 

512110 3S 

001730 37.5 

004". 37.5 

220150 3S 

220170 3S 

220110 3S 

039610 3S 

000110 3S 

00 00-1. 
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TITLE 
Primuy Can: Physic::iUl(CommWliQI'C/Manaced CMe} 

Principal Administr.Wvc As.scK:im -Level l 

Principal Administrative Associate - lc"vclll 

Principal Admir istnliv( Associalt.: · Level III 

Principal Chemisl 

Principal Children s CoulUelor 

Printipal Community Liaison Worl:er 

Principal Hospital Care Inveslill10t 

Printipal MicrobiolOliSl 

Principal Mortuary Technil;ian 

Principal Research Scientist (Biololieal Sl; iencc) 

Principal Statist ician 

Procurement and MlUcriw An.alysl 

Procurement and Materials Specialist (Approved Spcciallies) 

Procurement and Materials Special ist (Bio-Med. Equip.A. Supplies) 

Procurement and Materials SpeciaiiSl (phannaecutieals &: Supplies) 

Project MIlIIa&cr 

Psyc:hiatriclSocial Hea.lth Technician 

Psychologist- Levell 

PsycholoJist-l.cvel n 

PsycholOJist- LcvcllII 

Public HealtiJ Assistant . 

Public Health Educator 

Publ ic Health Nurse · Levell 

Public Health Nurse: · Levell! 

Public Health Nurse: - Lc'Ri III 

Purchasing Agent - Level I 

Purchasing Agent - Level n 
Purchasing Agent· Level Ul 

Quality Assunncc Specialist _ Levell (Automotive Equipment) 

Qual jty Assurance Specialist - Levell! (Automotive Equipment) 

Radio Repair Technician 

Radioltapher 

Refrigeration Service ,Helper 

Rcfriicration Service Mechlilic 

Rehabil illtion Counselor 

Rehabil itation Tet:hnician 

Resean:h ~isunt 

Respimory Care Therapist . Levell 

Respiratory Cm Thcnpist- Level D 
Respiratory Therapist - Levell 

Respiratory Therapist· Level II 

Respit3.lory Therapy Aide: 

Respit3.lory Therapy Technk:ian· Levell 

Respiratory Therapy Technician- Level D 

Respiratory Therapy Tccl!nician 

Respiratory Therapy Technician T~nee 

Safety Officer 

Scmwy - Level 11 .. 

Seereury - Lcvelilb 

Semtary -lc:vclllla 

Appendix A 8 1 

TITtE CODE we v.:. WEEK 
OCWl70 37.5 

960.:21 0 JS 

960;;20 Jl 

960230 JS 

211350 JS 

51 5650 " ""',. " 523450 " 216900 " 520170 " 21 7700 " 406250 " 039440 " 039420 " 002510 " 002520 3S 

039710 3S 
001170 37,5 

SlIlOO 3S 

52 I350 Jl 

521700 3S 

111050 35 '. ,)", 
11 · 

SII IIO Jl 

510110 3S ,,- 3S 

510650 " 963510 3S 

963520 3S 

963530 Jl 

964210 Jl 
'964220 3S 

004S70 37.5 

004890 " 0006" 37.S 

000660 37.5 

512130 3S 

001110 37.5 

609100 " IlII079O 37.5 

000800 37.5 

910110 3S 

980120 3S 
91_ " 910010 3S 

910020 3S 

0033'" 37.5 

003330 37.S 

)16170 3S 

l02no Jl 

102730 l! 
102740 Jl 

00.00.1 
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Secretary - Levellllb 

Senior Accountant 

Senior Activity Therapist 

Senior ~diction Counsclor - Lc.,cll 

Senior ,~ dictionCounsclor-lel'clll 

Senior Architect 

Senior Auociale Accountant 

Senior Anoc;iatc Occupational Theraput - level I 

Senior Associate Occuplllional Therapist - 1 evelll 

Senior A.5Sociate Pharmacist - Level A 

Senior Anociatc Pharmacist - Level B 

Senior Associate Pharmacist - Level C 

Senior Associate Pharmacist - Level D 

Senior 150Ciate Physiul Therapist - Levell 

Senior Associate Physical Therapist - Lcvel lJ 

Senior Automotive Se(\lice Worker 

Senior Bie>-Medical Equipmmt Tcehnician 

Senior Buyer 

Seniof Children's Counselor 

Senior Civil EnSinecr 

Senior Clinician EduC310r - Levell 

Senior Clinician Educator -Level II 

Senior Clinician Educator -Level III 

Senior Clinician Educator -Level tv 
Senior Community Liaison Worker 

Senior Consultant (Early Cbiiclhood Education) 

ScniorCook 

Senior Dentist 

Senior Elcttriul Engineer 

Senior Elec:troean1iopaph Technician 

TITLE 

Senior Health C..: Pro~ Planner/Analyst · Level A 

Senior Health Care Pro,vam Planner/Analyst - Level B 

Senior Health FacilitiCj Planner 

Senior Hospital Care lnvc:stillllOr 

Senior Housekeeper 

Senior Illustrator 

Senior laundry Supervisor 

Senior Laundry Worker 

Senior Meal Cutter 

Senior Mechanical Encinccr 

Senior Medical Utili22rlonReview Analyst 

Senior Mortully Tcchnlcilll!. 

Senior Motor Vehicle Supervoor 

Senior Pharmacist 

Senior Photographer 

Serior Physicist 

Sen):lr Physicist (Elccwnics) 

Senior Physicist (Isotopes) 

Senior Plannins - Schcdulirc Analyst 

Senior Plychololist 

Senior Public Health Educator 

Appendix A 82 

nTLECQDE WORK WEEK 
102750 " 405150 " 004,.. " 96697. " ..... 0 " 212250 " 002630 " 965&10 " 965120 " 962210 ]7.5 

962220 ]7.5 

962230 ]7.5 

962240 .37.5 

965710 " "'''0 " 92>090 40 

2156]0 " 121400 3S 

5J53SO " 202250 " 966510 37.5 

9665" 37.5· :i~ 
,l · 

966530 ]7.5 ...,.. 37.5 , ..... " ·516360 " 902350 37.5 

S02350 3S 

2OJ250 " 001600 3S 

000320 3S 

000330 " 220130 " 523430 " '""50 3S 
9143SO " 101610 37.5 

901350 37.5 

902370 " 204250 " 002750 " 520160 " 912330 37.5 

506350 40 _50 
" 220250 " 220260 " 220270 " ., .... " 5213SO " 511350 " 

00·00·1 
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Senior Purchase Inspector 

Senior Radiation Teetlnician 

Senior RchabilitationCounsclor 

Senior RC$piralOry Can: Thenpist - Levell 

Senior Respiratory Care Therapist- Level n 

Senior Social Worlter (Hef) 

Senior Special Officer 

Senior Statisti cian 

Senior Systems AnalyS! 

Senior Sys tems Analyst (EDP) 

Senior Systems Analyst (Finance) 

Service Aide 

Social Wort" 

Sp«ial Offi ter 

Speech Clinician 

Staff Analyst-Levell' 

Staff Analyst· Level II , 

StaifN~ 

Statistician 

S[cnographcrIScc~wy 

Stenographic SpcciaJQt · Level I 

Stenographic Specialist - Level II 

Stenographic Specialist- LnclllI 

Stcnognphic:lSccn:tarial AssociaJe 

Stock Worker - Levd J 

StocJr: Warier - level n 
Supcrvisin& Activity 'Therapist 

Supervising Ambulance Corpsman 

SUper"lising Audiologist 

Supcrvi$ing Children's Counselor 

Supervising Dental Assistant 

TITLE 

Supervising Emertency Medial SerYioc SpeciaJislLncl I 

Supervising Emergency Medical Sc:vicc SpecialistLcvcl D 

Supervising Hospital Care lnvcstiSIllOf 

Supervising Ho~kec:pcr 

Supervising Laundry Worlcer 

Supe"ising Medical Record Specialist 

~uperTi$ing Nucleu MediciDc: TechDolopR 

Supervising PhllfmKist 

Supervising Public Haltb Advisa' 

Supcrvising Public Hc.a1!b Nurx 

Supervising RefiiJCralioa Serrice Tcclmicim 

Supe"ising Speed!. htbolosist 
Supe"isinl Thcnpist 

Supcrvisor 1 (Soc;ial Work) 

Supervisor " (Soc;ial Wort) 

Supervisor III (Social Wort) 

Supervisor of Gudenen 

Supervisor of Mechanics (Mu h!niesj Equipmc!ll) Lenl I 
SUperTisor ofMecbnic:s (Mcehlnical Equipmct\l) !..eYe1 0 

Supervisor of Mecllanics (Mechanical Equipment) LnelID 
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TITLE CODE WORK WEEK 
341350 II 

SI 3360 II 

S1 2 150 II 

966930 II 
,.. .. 0 II 

oomo II 

7081S0 37.S 

4061S0 II 

039290 II 

040030 II 

039330 II 

987010 37.5 

526 130 II 
708100 31.5 

003790 II 

126260 II 

126460 II 

509100 31.5 

406100 II 

960520 II 

960710 " .,' . . 
960720 " 

,~ .... 
.: . 

960730 " 96<J6OO " .... 10 " 960920 " 004100 " 002230 37.5 

512400 3S 

515600 3S 

002210 3S 

96]310 37.S 

963320 37.S 

523440 3S 

107600 3S 

001150 31.5 

501370 3S 

004910 35 

506S00 37.5 

511930 3S 

5/0600 3S 

000670 37.5 

512S40 3S 

512410 3S 

526310 3S 

526320 3S 

526330 35 

002nO 31.5 

925750 40 
925760 40 

925no 40 

() O. 0 O· 1., 
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TIT1.E 
Supervisor or Mechanics(MedI.licaJ Equipment) Leve] IV 

Supervisor or Nuncs 

TInE CODE WORK WEEK 

Superv isor ofNwlcs 
Supervi$01' orOffice MKbine Opcrtiions. Levell 
Supervisor o(Officc Machine Opentio/U' u:vclll 

Supcrvisor orRadio Repllir Opentions 

Supervisor of Stock Wort:as· Level! 

SupcnoisororStock Workers· Levell! 

Supcrvisor ofSlock Workers · Level l'! 

Supervisor, Scheduling il Control (ED!') 

SyStems Analyst 

SyStems Analyst (EOP) 

Systems AlWySl (Finance) 

T eacher Aide (Day Can: Cema) 

Technical Support Aide ~d [! 

T ethnical Support A ide In'd m 
Telecommunications Associate· u:vcl l 

Tclccommunkatiom As.sociaJe- Level II 

Tr.J.ining .t. Development Associate · Level A 

Training&: DcvdoprnmtAssociale - Level B 

UltraSOund Tcthnologm-ln'ell 

Ul~ Technologist- Level II 

Utilization RevicwlManqcmcntCoordiTWOr ' l.&'vcll 

UtiliZUlon ReviC'lll'lManqnncnlCoordinUOf ' Level II 
Wuhu 

Watch Penon 

Window Washer ( H~alth Care FlCil ilics) 

925770 , ..... , ..... 
117010 
117020 

907600 

962410 

962420 

962430 
0)9910 

039210 

04002. 
0]9320 

029)30 

960120 

960&3. 

966210 

0<6". 
914710 

914nO .... ,. 
0<6960 

OO~OlO 

00'''' 
901110 

110100 -,. 
GENERAL NOTES: 

• A position for whidt a temporary title code has been issued pending its formal 
classification shaD be deemed to be presumptively induded in this Appendix A provided 
such temporary position has been certified for collective bargaining (see Arode IX, Section 
14). 

•. The listings set forth in this Appendix A represent the best ul"lClemandings of the parties at 
the time this Agreement was drafted. However, the parties recognize that there may be 
inadvertent errors or omissions. 

• Rule XI titfes certified by the Board of Collective Bargaining subsequent to the drafting of 
this Agreement shaD. be deemed included in this Appendix A. 

TITLE SPECIFIC NOTES: 

1. App/ieI to positions certified to the Organization of Starr Analyst pumJant to BCB Decision 
No. 3-88 (May 19, 1988). 

2. Except 1) employees assigned to posiJions in shettef'$ run by the Departments of 
Homeless Services or Social Services whose WOD;. week shaD be 37'12 hours and 2) 
incumbent employees who were reclassified from either Assistant Community Specialist 
Of Oft'ice Aide (CErA) whose wont week shall continue to be ~ I: houn. 

3. Except for employees assigned to positions in the Departm· at Social Services whose 
W'Of'k week. shall be 37'h t1oln. 

4. Except for inc;umbcnt I:mployecs hired prior to September I. 1982. whose work week. 
was 3:5 hoon. Said incumbents shall continue to have a 3:5 bom work week. 

. 4. 
37.5 

37.5 

" " 37.5 
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APPEN DIX B 

THE CITY OF NEW YORK 

O FFICE O F LABOR RELATIONS 

JAME;j F. HANLEY 
Comm.uioner 

CAROLINE I. SULLIVAN 
First IAplltyCQmmiuiontr 

Lee Saunders 
Administrator 
DC 37, AFSCME, AFL-CIO 
J 25 Barclay Street 
New York, N, y, 10007 

Dear Mr. Saunders: 

40 Rector Street, New York, NY 10006 
WWW.CI.NYC.NY.USIHTMUOLR 

November 26, J 999 

Re: 1990-1992 Citywide Agreement 

This to confmn our mutual understanding and agreement that the terms of the 1990-1992 Citywide 
Agreement and any supplemental agreements thereto have been extended to December 31 > 1994. 

If you eonem with the contents set forth herein, please execute the signature line provided below. 

AGREED AND ACCEPTED 
ON BEHALF OF DC 37 AFSCME, AFL-CIO 

BY: t~c 
LEE SAUNDERS 
Administrator 
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JAMES F. HANLEY 
Commissioner 

CAROLINE I. SULLIVAN 
Fir~l ~pury CommisslOlWr 

Denn is Sullivan 

ApPENDIX C 

THE CITY OF NEW YORK 

OFFiCE OF LABOR RELATIONS 
40 Rector Street, New York, N.Y. 10006 

WN>N.CI.NYC.NYUSIHTMUOLR 

! )irector of Research & Negotiations 
DC 37, AFSCME, AFI.-CIO 
125 Barclay Street 
New York, N.Y. 10007 

Re: 1995 - 2001 Citywide Agreement 
Dear Mr. Sullivan: 

The following is offered by way of clarification as to the meaning and scope of certain provisions or-the 
Citywide Agreement between the City of New York and District Council 37, AFSCME, AFL-CIO covering the 
period of January I, 1995 - June 30, 2001. 

1. Article I, Sectiob 1: Are Employees in Rule X titles covered by the Agreement? 

ANSWER: No. However they may be covered by the provisions of the 
Agreement if they are equated to a title that is covered by the 
Agreement. or to the extent that they are covered by the provisions 
of the -applicable unit contract 

2. Article ill, SectioD 1(b): When are employees 'eligible to receive payment for both night shift 
differential and straight time (IX) overtime? 

ANSWER: Only employees who were receiving night shift differential during the 
hour that immediately preceded the straight time (1X) cash overtime 
are eligible. Employees whose normal tour of duty falls outside the 
night shift differential hours are not eligible to receive night shift 
differential when working hours subject to night shift differential. 

3. Article IV, Section 3(b): Is an employee granted a shortened schedule under Article V. Section 18 who 
works less than the nonnal work week entitled to overtime compensated in cash? 

ANSWER: 

Append ix C 

Under certain circumstances. If such an employee is orderett ,to 
work hours in excess of the employee's shortened weekly schedule 
but less than the number of hours in the employee's normal work 
week, such employee would only be entitled to compensatory time 
at the rate of straight time (1 x) [I.e. straight time compensatory time 
for work performed between 30 and 35 hours a week for 35 hour 
employees; between 32% and 3711 hours a week for 37~ hour 
employees; and between 35 and 40 hours a week for 40 hour 
employees]. However, if such employee has been in pay status for 
all scheduled workdays in the calendar week and is ordered to 
perform work on a scheduled day off (i.e. a sixth day for a five day a 
week employee), the hours worked on such scheduled day off may 
be compensable in cash pursuant to Article IV as if the employee 
had not been granted a shortened schedule. 
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4. Article IV, Section 3(d): n the Employer reschedule the nonna l work week 0 " .:mploye-es to regularly include 
Saturdays andlor Sundays as nonnal work days without violating this Section? 

AN SWER: Yes. 

5. Article IV, Section II(b): How is the cash payment of standby pay calculated? 

ANSWER: Except as may be otherwise provided by FLSA, the cash payment for 
standby is ~;ways compensated at the rate of one-half (%)() of the hourly rate 
as determined pursuant to Artide IV, Section 6. 

6. Article V, Section 3: May an agency head issue a blanket prohibition or limitation on the use of approved sick 
leave and annual leave in units of one hour? 

ANSWER: No. The agency must consider each request on its merits. 

7. Article V, Section 5: Do these sick leave provisions apply to pregnant employees? 

A NSWER: Yes. These provisions are applicable to pregnancy-connected disability 
under the same terms and conditions as they are applicable to any conditions 
requiring or permitting the use of sick leave. 

8. Article V, Section 16(d): Mayan Agency apply a fixed time based standard in detennin ing whether to excuse 
lateness beyond the five minute grace period? 

A NSWER: No. Each determination shall be made on a case by case basis. 

9. Article V, Section 17: Is the following provision in Section 2.9 of the Leave Regulations superseded by this 
Section? 

For an agency whose presently existing rules (as of June 30, 1956) pennit the use of sick leave 
credits of an employee in connection with terminal leave with pay upon retirement, the agency is 
authorized to grant an employee on staff prior to the effective date of these Regulations but who 
retires subsequent thereto, either tenninal leave with pay as specified in Regulation 2.9 or 
terminal leave with pay calculated under such presently existing agency rules, whichever is the 
most liberal for the employee; provided that the sick leave balance used in the application of the 
agency fonnula does not exceed the sick leave balance to the credit of the employee at the time 
these Regulations go into effect (July I, 1956). 

ANSWER: No. 

10. Article V, Section 18(b): Are all outdoor and field employees who traditionally enjoyed shortened workday 
schedules and who are required to return to an office location entitled to summer schedules? 

ANSWER: No. Only those employees who are required to return to an office location 
before the end of the workday to perform duties for at least one hour are 
entitled to the summer schedule enjoyed by office employees at that location 
on such day. 

11. Article V, Section 19: Where certain part-time employees were receiving more beneficial leave credits under the 
tenns of a unit contract in existence prior to the effective date of this Section, may they continue to do so? 

ANSWER: Yes. They may continue to receive credits which may vary from the formula 
established by the terms of this Section. However, upon the expiration of 
said pre-existing unit contracts, the employees must either elect to be 
covered by the terms of this Section or they may continue to receive leave 
credits pursuant to said pre-existing formula. 

12. Article X, SectioD 1: Is the evaluatory statement referred to in this Section limited only to the formal periodic 
performance evaluation? 

ANSWER: No. It refers to any evaluatory statement. 

OOOO·l 
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13. -\rticle X, Section 1: Are the requ irements on e\idllatory st:!tements conta inui in this .)ec!ion li mtt~d o~ly to 
'hose statements to be placed in the permanent perso. :lel folder In the central o:1ice? 

A NSWER: No. They apply to evaluatory statemen t.s to be placed in any employee 
personnel folder maintained in the agency. 

14. Article xm, Section 4: Would an employee, who at the time of separation [rum City service was, and thereafter 
continued to be covered by the State Health Insurance Program, be eligible to continue receiving the Welfare 
Fund contribution on his behalf? 

,...NSWER: Yes. Such an employee shall continue to receive the Welfare Fund 
contribution in the employee's behalf provided said employee has five years 
NYCERS membership service a~ the time of the employee's separation and 
said employee remains a primary beneficiary of the State Program and is 
entitled to receive benefits paid for by the State through such program. 

15. Article XXI: Does this Article intend to preclude the Union iTem engaging in activity to secure the enactment of 
the New Career Pension Plan legislation during the term of the Agreement? 

A NSWER: No. 

The prO\ is ions of this letter shall be deemed part of the 1995-2001 Citywide Agreement as if fu lly set forth therein. 
Except as is otherwise provided herein. the contents of this letter shall be effective the date of execution of the 1995-2001 
Citywide Agreement and shall be coterminous therewith. 

Jfyou concur with the contents set forth herei n, please execute the signature line provided below. 

JAMES F. HANLEY 

AGREED AND ACCEPTED 
ON BEHALF OF DISTRICT COUNCIL 37 

BY'~~~ 
DENNIS S LIVAN 

00'00'}. 
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ApPENDIX D 

THE CITY OF NEV', YORK 

OFFICE O F LABOR RELATIONS 
40 Rector Street, New York, N.Y. 10006 

W#N.CI.NYC.NY.US/HTMUOLR 

JAMES F. HANLEY 
Comm:uioner 

CAROLINE J. SULLIVAN 
First DeputyComminiOfltr 

Dennis Sullivan 
Director of Research & Negotiations 
DC 37, AFSCME, AFL-CIO 
125 Barclay Street 
New York, N.Y. 10007 

Dear Mr. Sullivan: 
R e: 1995 2001 Citywide Agreement 

This letter is to confirm that during the negotiations for the above captioned agreement the parties agreed to continue in 
force the following side agreements to the 1990-1992 Citywide Agreement: 

1. Voluntary Benefits Program: 

DC 37, or an agent designated by DC 37, shall have the exclusive right to receive contributions 
from employees serving in titles covered by the Citywide Agreement, subject to participating 
union agreements with DC 37, to be used exclusively to fund a Voluntary Benefits Program, 
separate and distinct from the Employer Voluntary Benefits Program, to provide such benefits as 
are mutually agreed upon by DC 37 and the Employer and to be administered by DC 37 or its 
agent. The amounts deducted for such Voluntary Benefits ~rograrn(s) shall be subject to the 
conditions set forth in separate supplemental agreement(s), and ,in all instances. shall not be 
comm ingled with any other funds and kept separate and apart from the general funds of DC 37 or 
its agent, and shall be held in trust in a special segregated account exclusively maintained for that 
purpose and which shall be established prior to the collection of any fees deducted for the 
purposes specified in such supplemental agreement(s). 

2. DECAP and Long Term Care: 

Employees covered under the above agreement shall be eligible to participate in both the 
Dependent Care Assistance Program (DECAP) and the Long Term Care Program which have 
been established by the City of New York. ' 

The provisions of this letter shall be deemed part of the 1995·2001 Citywide Agreement as if fully set forth therein . Except 
as is otherwise provided herein, the contents of this letter shall be effective the date of execution of the 1995-200 I 
Citywide Agreement and shall be coterminous therewith. 

If you concur with the contents set forth herein, please execute the signature line provided below. 

AGREED AND ACCEPTED ON 
BEHALF OF DISTRICT COUNCIL 37 

By:~iJJ~ 
D S SULLIVAN 

Appendix D 
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ApPEN i-U( E 

THf' CITY OF NEW YORK 

OFFICE OF LABOR RELATIONS 

JAMES F. HANLEY 
Commissioner 

CAROLINE I. SUWVAN 
First DeputyCommwiQMr 

Dennis Sullivan 

40 Rector Street, New York, N.Y. 10006 
'MIWV.CI.NYC.NY.USIHTMUOLR 

Director of Research & Negotiations 
DC 37, AFSCME, AFL-CIO 
125 Barclay Street 
NewYork,N.Y.l 0007 

Dear Mr. Sullivan: 
Re: 1995 - 2001 Citywide Agreement 

This is to confum our mutual understanding and agreement that employees who are affected by the personnel 
actions set forth below shall not lose or gain seniority for the purposes of implementing the accrual rates set 

forth in Article V, Sections I and 19(b), and Article VI, Section 6 of the 1995-2001' Citywide Agreement. 

1. An employee who returns to active service from an approved leave of absence. 

2. An employee who is in pay status (whether full-time or part-time) and is permanently appointed in 
the same title or a new title. 

3. Employees who were laid of or tenninated for economic reasons who are appointed from a 
preferredlrecalilist or referred by the PRe. 

4. A provisional employee who was terminated because of the existence of a civil service list and 
appointed from a civil service list within one year of such tennination. 

5. A permanent employee who resigns and is reinstated or who is appointed from a civil service list 
within one year of such resignation. 

6. An employee who resigns and returns within 31 days. 

7. A provisional employee who resigns and returns as a provisional within 31 days. 

8. A provisional employee who is appointed directly from one provisional appointment to another. 

9. For employees whose circumstances were not anticipated by the parties, the First Deputy 
Commissioner of Labar Relations shall hereby be empowered to issue case-by-casc interpretations. 

The provisions of this letter shall be deemed part of the 1995-2001 Citywide Agreement as if-fully set 
forth therein. Except as is otherwise provided herein, the contents of this letter shall be effective the date 
of execution of the 1995-200 I Citywide Agreement and shall be cotenninous therewith. 

If you concur with the contents set forth herein, please execute the signature line provided below. 

~~yo~U~~~, ~~~ 
tI;;;...~; F. HANLEY 

AGREED ON BEHALF OF DC 37, AFSCME, AFL-CIO 

BY'~~ 
DENNIS SULLIVAN 

00,00,1 
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f:. '''ENDIX F 

THE CITY CF NEW YORK 

OFFICE Oc LABOR RELATIONS 

JAMES F. HANLEY 
Commissioner 

CAROUNE I. SULUVAN 
First ~puty CommwiOMT 

Dennis Sull ivan 

40 Rector Street, New York, N. Y. 10006 
WWN CI.NYC.NY.USlHTMUOLR 

Director of Research & Negotiations 
DC 37, AFSCME, AFL-CIO 
125 Barclay Street 
New York, N.Y. 10007 

Re: 1995 - 2001 Citywide Agreement 

Dear Mr. Sullivan: 

This letter is to COnflffil that during the negotiations for the above captioned agreement the 
parties agreed to establish or continue the following joint labor/management committees to 
address technical questions and on-going concerns: 

1. The following committees shall be continued: 

9. The Payroll Issues Committee (including a separate Health and Hospital 
Corporation subconunittee); 

b. The Job Evaluation Procedures Issues Committee; and I 

c. The Committee for Issues Affecting Employees with Disabilities. 

2. A temporary committee to implement a dedicated sick leave contribution plan 
shall be created. 

3. Issues related to the timely placement of new and returning employees on payroll; 
the timely payment of shift differential, overtime and holiday pay; the timely 
input oftime and leave records on pay stubs; and the clearer reflection on payroll 
stubs of these and other additions-to-gross payments shall be referred to the 
standing Payroll Committee 

4. A temporary Legal Committee to study and make recommendations concerning 
an alternative to the health and safety grievance procedures shall be established. 

5. Issues related to the protection and security of employees shall be referred to the 
standing Citywide Health and Safety Committee. 

6. The Workers Compensation Committee shall study and make recommendations 
to modify the procedures set forth in Article V, Sections 10 and 11 of this 
Citywide Agreement within 90 days of commencing said committee. 

00.00.1 
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· 7. The issU( ·) f the appl ication of Article I, St' Hon 5 of the Citywide Agreement to 
employet covered by the Clinicians Ag:eement and to employees of the 
Department of Health assigned to work at Board of Education facilities on a 
school year based schedule shall be referred to a high level labor/management 
comminee. 

8. The issue of the exclusion of employees covered by the Clinicians Agreement 
from the provisions of Article 1lI of this City",de shall be referred to a high level 
labor/management committee .. 

9. Issues related to the assignment of overtime in the Fire Department shall be 
referred to a high level labor/management committee. 

10. After impiementation of the Metrocard program, other issues related to transit 
checks shall be referred to a high levellabor/management committee. 

The provisions of this letter shall be deemed part of the 1995-2001 Citywide Agreement as if 
fully set forth therein. Except as is otherwise provided herein, the contents of this letter shall be 
effective the date of execution of the 1995-2001 Citywide Agreement and shall be cotenninous 
therewith. 

If you concur with the contents set forth herein, please execute the signature line provided below. 

AGREED AND ACCEPTED 
ON BEHALF OF DISTRIcr COUNCIL 37 

BY:d~~ 
DENNIS SULLIVAN 

Appendix F 92 
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JAMESF~ 
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y PPEN DIX G 

THE CITY OF NEW YORK 

OFFICE O F LABOR RELATIONS 
40 Rector Street, New York, N.Y. 10006 

\NVVW.CI.NYC.NY USfHTMUOLR 

JAMES F. HANLEY 
Commj:rsion~r 

CAROLINE I. SULLIVAN 
First Drp"tyCommwi~, 

Dennis Sullivan 
Director of Research & Negotiations 
125 Barclay Street 
New York, N.Y. 10007 

Re: 1995 - 2001 Citywide Agreement 
Dear Mr. Sullivan: 

This is to confirm our mutual understanding and agreement that during the negotiations for the above 
captioned agreement the parties agreed to the implementation of the following personnel policies by both 
covered agencies and the New York City Health and Hospitals Corporation: 

1. Personnel Services Bulletin No. 440-8 (Guidelines on the Family and Medical Leave Act of 
1993) be modified as follows to provide that effective November 26, 1999, leave will be granted 
to provide care for a domestic partner who has a serious health condition: 

2. 

An eligible employee is entitled to a total of 12 weeks of leave in a 12 month period. 
Leave may be taken upon the birth of a child to the employee, to care for such child; or 
upon the placement of a child with the employee for adoption or foster care, to care for 
such child ("FLMA Childcare Leave"). Leave may be taken to care for a child of the 
employee when the child has a serious health condition, as defmed hereon; to care for 
the employee's parent or spouse or domestic partner when such person has a serious 
condition; and for the employee's own serious health condition. 

"Child" means a biological, adopted or foster child of the employee; ' a legal ward, or 
stepchild of the employee; or a child for whom the employee stands in loco parentis, A 
child must either be under 18 or incapable of self-care because of mental or physical 
disability. "Spouse" means a husband or wife as defined or recognized under state law 
for purposes of marriage in the state where the employee resides. "Parent" means the 
biological parent of the employee, or person who stands or stood in loco parentis for the 
employee when the employee was a child, as defmed herein; it does not include "in­
laws," "Domestic Partner'" means domestic partner as defmed in the New York 
Administrative Code Section 1-112(21), 

Effective November 26, J999, employees serving pennanently in a competitive; non-competitive. 
or labor class title in an agency covered by the Citywide Agreement and the Personnel Rules and 
Regulations of the City of New York ("covered position") who are appointed to another covered 
position in the competitive, non-competitive, or labor class that requires serving a new 
probationary period, shall have the right to return to their former agency and title if they do not 
satisfactorily complete the new probationary period, Employees serving pennanentiy in a 
competitive, non-competitive. or labor class title in the Health and Hospitals Corporation that is 
covered by the Citywide Agreement ("JrnC covered position) who are appointed to another 
HHC covered position in the competitive, non-competitive, or labor class that requires serv ing a 
new probationary period. shall have the right to return to their fanner HHC title if they do not 
satisfactorily complete the new probationary period. 
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Effecthe Novemb ~ 26, 1999, when competitive class promotional tit le~ are cons;'lidatcd with 
lower titles as assign;llcllt levels, any permanent competitive class employees who arc serving as 
step-up prov is ional in the affected promotional titles shall have up to twenty-four ("4) months 
of prior provisional sl!rvice credit towards the "salary lock-in" provisions set forth in the 
Altern ;!;ve Career and Salary Pay Plan . Notwithstanding such credited service, such employees 
must ser- e at least 12 months in the higher assignment level to gain full salary lock-in rights 

The provisions of this letter shall be deemed part of the 1995-200 I Citywide Agreement as if 
fully set forth therein. Except as is otherwise provided herein, the contents of this letter shall be 
effective the date of execution of the 1995-2001 Citywide Agreement and shall be cotenninous 
therewith. 

If you concur with the contents set forth herein, please execute the signature Ime provided below. 

F~ JAMESF~LEY 
AGREED AND ACCEPTED 
ON BEHALF OF DISTRICT COUNCIL 37 

BY:L~ 
DENNIS SULLIVAN 
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- THE CITY (·F NEW (ORK 

OFFICE OF LABOR RELATIONS 
40 Rector Street, New York , NY 10006-1705 
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INT E RP R ETIVE M E M OR ANDUM NO , #9 9( REVI ~ E'D) 

TO, All Affected AgeD ~es 

FROM, 
( M ~ ~J/ £14, _ 

James F.1:TanleylJOf,..1f:W '-d~.;H~-r'~' 

DATE, 

RE, 

;1 V 
November 16, 2-606 

Revised Over time C:<IP pursuan t to 1995-2001 Citywide Agreement, 

Article TV, Section 7 c. 

(Amendi ng Inte rpretive Mem orandum #9 7, dated June 8, 2004) 

~ 1. Effectjve, July 1, 2004, the overtime cap for employees subject to the overtime provisions of 
the City wide Agreement shall be increased from $61,985 to $62,593, Effective July 1,2005, 
the overtime cap shall be increased from $62,5 93 to $64,565, Effective AUgust I , 2006, the 
overtime cap shall G'"e increased to .$65,856. Effective February 1, 2007, the overtime cap 
shall be increased to$68,490, 

a. When an employee's annual gross salary rate (including longevity payments, service 
increments and other such applicable additions-to-gross) in effect on the date that 
overtime is performed, plus all overtime, differentials and premium pay paid during 
the calendar year to date, is higher than the applicable cap amount set forth above, 
such employee shall no longer be eligible to receive cash payment for such overtime, 
except as may be required pursuant to the Fair Labor Standards Act (''FLSA'') or 
authorized pursuant to an overtime cap waiver issued by the Office of Labor 
Relations, and shall instead rece ive compensatory time at the rate of straight time 
(lX) for all authorized overtime . 

h . Employees covered by the overtime provisions ofFLSA or subject to an overtime cap 
waiver shall be required to follow daily time clock or sign-in procedures. 

c. Employees who are not covered by FLSA or subject to an overtime cap waiver and 
whose annual gross salary rate plus all overtime, differentials and premium paid year 
to date i; in excess of the cap set forth above shall not be required to follow daily 
time clock or sign-in procedures, but shall be required to submit periodic time reports 
at intervals of not less than one week. The periodic time report shall be in such form 
as is required by the Agency. 
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iI 2. Retroactive adjustments fOl employe. who were credited \1 ;(1 compensatory time for 
ordered involuntary overtime earned S\';lsequent to July 1,2004 .::cause they exceeded the 
$61,985 overtime cap pre':loll~,y in rrect, shall be paid for ;-;uch compensatory time as 
follows : 

3. Cash payment shall be made to an eligible e,nployee at the appropriate overtime rate 
[straight time (IX) or time and one-half (1 Y,X)] set hrth in Article IV of the 
Citywide Agreement for such previously credited compen.,::nory time, provided that 
no payments s~a11 be made that exceed the new $62,593 o'·ertime cap in effect as of 
July 1, 2004 , the new $64,565 overtime cap in effect as uf July 1, 2005, the new 
$65,856 overtime cap presently in effect as of August 1,2006, or the new $68,490 
overtime cap in effect as of February 1,2007, respectively. 

h. Any cash payments mclde pursuant to this provision shall be made at the rate earned 
by the employee on the date the overtime was earned. 

c. Appropriate deductions shall be made from the employee ' compensatory time and 
sick leave banks (if any compensatory time earned subsequent to July 1, 2004 was 
converted to sick leave). 

d. lfthe compensatory time or sick leave (if any compensatory time earned subsequent 
to July l, 2004 was converted to sick leave) was already used by the employee, such 
employee shall have the following options: 

I. Cash payment as provided above with a deduction of the equivalent time 
balances from the employee's annual leave bank, provided there is a 
sufficient balance. When the employee has insufficient annual leave 
balances, only subparagraph 2(d)(ii) shall apply. 

11 . Payment of a 50 percent cash premium for all hours that would have been 
compensated at the rate of time and one-half(l y~) with no deduction from 
the annual leave bank.. 

e. Any meal allwances previously paid in conjunction with such compensatory time , 
shall be deducted from the cash payments. 

f. Any compensatory time credited at the rate of time and one-half (1 y~) pursuant to 
Article IV, Section 3( c) of the Citywide Agreement or pursuant to FLSA shall not be 
subject to the provisions of this Paragraph 2. 

g. Compensatory time credited for holidays pursuant to .Articles ill and VI of the 
Citywide Agreement are not subject to the provisions of this Paragraph 2 or Article 
IV of the Citywide Agreement. 

~ 3. Agencies requesting overtime cap waivers should address such requests to the First Deputy 
Commissioner of Labor Relations with an explanation of the reasons for such request. Such 
waivers shall not be deemed an authorization for the agency to exceed its existing overtime 
budget. 

~ 4. Unless otherwise agreed by the parties, the overtime cap amount set forth herein shall be 
adjusted to reflect future collective bargaining increases. Such future adjustments shall be 
implemented by an interpretive memorandum setting forth the new amount and the effective 
date thereof. • 
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JAMS F. HANLS 
CommtJloner 
PAM2..A S. SILVEP..9.LATT 
Fvsr Dcpv/j' COlllnlwionu 

Lillian Robert;; 
Executive Director 

, HE CITY OF NEW YORK 

OFFICE OF LABOR RELATION S 
4 u Rector Street, New York, NY 10006-1705 

http://nyc.govlhtmJ/olr 

Apoenda B 

District Council 37, AFSCME, AFL-CIO 
125 Barclay Street 
New York, New York J 0007 

Re: 2002 District CouDcil37 Memorandum ofEcoDomic ~O'J"eement 

Dear Ms. Robert:;: 

This is to confirm certain mutual underst.andings and agreements reg2Iding the above captioned 
Agreement. 

1. The First Deputy Commissioner of Labor Relations may, after notification to the affected 
uaianes), exempt certain bard to recruit titles, a<> defined in relevant cases by DCAS and by liliC, 
from the provisions of Section 5 of the 2005 DC 37 MEA. 

2. For the purposes of Section 5 of the 2005 DC 3 7 JvfEA, employees who were in active pay status 
prior to the date of execution afthe 2005 DC 37 MEA who are affected by the following personnel 
actions after said date shall not be treated as "newly hired" employees and shall be entitled to 
receive the minimum incumbent salary set forth in Section 4 on the dates indicated therein, 

a, Employees who return to active pay status from an approved leave of absence. 

" b. Employees in active pay status (whetlter full or part-time) appointed to permanent status 
from a civil service list or to a new title (regardless of jurisdictional cJ<!.Ss or civil service 
status) without a break in'serVice of more than 31 days, 

c, Employees who were laid off or terminated for economic re2.Sons who 2Ie appointed 
from a recall/preferred list or who were subje'ct to involuntary redeployment. 

d, Provisional employees who were terminated due to a civil s!rvice list who are appointed 
from a civil service list within one year of such tennination, 
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: Pe::::r: :' .. J1em employees who resign and are re in.stated within one year of such ~esigllat!On. 

1. Employees (regarc ;:;:-,:s oij urisdlci ional class or civil service status) who resign and rerum 
witilln 31 days of s·. _1-: r:signation. 

g. A provisional employee who is appointed directly irom une provisional appoiotmem to 
another. 

h. For circumstances that were not antic ipated by the panies, L.~ e First Deputy 
Commissioner of Labor Relations may elect to issue, on a case-by-case basis, 
int=rpretations concerning the application of Section,S afthe 2005 DC 37 MEA. Such 
interpretations shall not be subject to the dispute resolution procedures set fonh in 
Section 14 of the 2005 DC 37 MEA. 

3, For the purposes of Section 2(a), "approved leave" is further defined to include: 

a. m.a:r:rnity/childcare leave 

b. I:Ilifr1.2..]' leave 

c. unpaid time while on jwy duty 

d. unpaid leave for union business pursuant to Executive Order 75 

e. unpaid leave pending workers' compensation determination 

f. unpaid leave while on workers' compensation option 2 

g. a.pproved unpaid time off due to illness or exhaustion of paid sick leave 

h. approved unpaid time off due to family illness 

I. other prc-approved lcaves wjthout pay 

If the above accords with your understanding, please execute the signature line provided below. 

, 

AGREED AND ACCEPTED ON BEHALF OF 
District Council 3;, AFSCME, AFL-CIO 

BY CfJ./JffiJiJ-!~vttJ 
LILLIAN ROBERTS 
Executive Dir~ctor 
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Very truly yours, 

A~SFHA~~ 
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